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Oman Airports

introduces

unified parking rate at
Muscat International Airport

MUSCAT: Oman Airports has
announced a limited-time uni-
fied parking offer at Muscat In-
ternational Airport, allowing
passengers to park in either the
P1 or P2 parking areas for a flat
rate of OMR3.200 per day. The
special offer is valid until August
30, 2026, giving travellers greater
flexibility and convenience when
choosing airport parking.

In a post on its official social
media account, Oman Airports
encouraged passengers to take
advantage of the unified parking
rates and use the dedicated park-
ing facilities to begin their jour-
neys comfortably.

The initiative is expected to
benefit passengers travelling dur-
ing the busy summer holiday pe-
riod by providing easier access to
parking close to the terminal at a
fixed daily rate.

TOP THREE INSIDE STORIES

Oman airports handie 6.28mn passengers

travelling through the airports of Oman reached 6,276,117

1The total number of passengers (arrivals, departures, and transit)

passengers by the end of June 2026, representing a 9.3% decline
compared to the corresponding period in 2025, NCSI data reveals.>A2

Campaign for Khareef
Dhofar launched

The Ministry of Heritage

and Tourism has launched

its promotional campaign
for Khareef Dhofar. >A4

Revenues of hotels in
Oman top OMR124mn
3 Total hotel revenues
in Oman reached
OMR124.17mn according
to datareleased by NCSI. > B1

OMAN TARGETS UP T0 33%

EMISSIONS GUT BY 2035

Oman has outlined
climate targets and
mitigation measures
in its report to the
United Nations

MUSCAT: The Sultanate of
Oman, represented by the En-
vironment Authority, has offi-
cially submitted its third Nation-
ally Determined Contributions
(NDC) report to the Secretariat
of'the United Nations Framework
Convention on Climate Change
(UNFCCC). This submission re-
affirms Oman’s commitment to
implementing the requirements
of the Paris Agreement and bol-
stering its national efforts to ad-
dress climate change.

The report serves as the nation’s
primary policy document, outlin-
ing Oman’s climate targets and
mitigation measures through to
2035. It articulates the country’s
strategic direction in reducing
greenhouse gas emissions, enhanc-

ing climate adaptation and resil-
ience, and advancing sustainable
development in alignment with the
objectives of Oman Vision 2040
and the national goal of achieving
net-zero emissions by 2050.

The NDCs are benchmarked
against the base year 2024, with
total greenhouse gas emissions
recorded at approximately 93.6
million tonnes of CO,-equivalent.

The report sets forth an uncon-
ditional emissions reduction tar-
get of 7 percent by 2035, alongside
a conditional reduction of 26 per-
cent—contingent upon the avail-
ability of international finance,

technical support, technology
transfer, and capacity-building
initiatives. Collectively, these
measures yield a potential total
reduction of 33 percent.
Mitigation actions span several
key sectors, prominently includ-
ing energy, industrial processes
and product use, agriculture and
land use, and waste management.
The report places particular
emphasis on scaling up renew-
able energy projects, enhancing
energy efficiency, facilitating low-
carbon industrial transformation,
advancing green hydrogen devel-
opment, promoting circular econ-

-1.1°C to 50.7°C: 2025, Oman’s year of weather extremes

Times News Service

MUSCAT: Oman’s weather de-
livered a year of striking contrasts
in 2025, with temperatures soar-
ing to a blistering 50.7°C in Barka
and plunging to a freezing -1.1°C in
Jabal Shams, highlighting the ex-
traordinary climatic diversity that
defines the Sultanate.

According to the Civil Aviation
Authority’s (CAA) Climate Sum-
mary of Weather Events in the Sul-
tanate of Oman 2025, temperature
observations throughout the year
revealed considerable spatial and
seasonal variability, driven by the
country’s unique mix of coastal
plains, vast deserts and towering
mountain ranges.

The highest temperature of the
year was recorded at the Barka
observation station during an in-

tense heatwave that swept across
the northern governorates on July
30 and 31. The two-day event was
identified as the most severe of 10
notable heat episodes that affect-
ed different parts of Oman during
the year.

The report shows that heat-
waves were not confined to the
peak summer months. An unusu-
ally warm spell between January
28 and 30 impacted governorates
across the country, with tempera-
tures reaching 33°C in Salalah and
32.6°C in Al Jazir—exceptionally
high for that time of year.

Successive heat events contin-

ued through spring and summer,
with temperatures climbing to
39.6°C in Sur in April, 45.5°C in
Saham, 48.6°C in Quriyat, 49.1°C
in Fahud, and 49.2°C in Bidiya,
before culminating in the record-
breaking 50.7°C recorded in Barka.

Another nationwide warm spell in
early September saw temperatures
remain unusually high across all
governorates, while October also
witnessed widespread heat.

The other side of Oman’s weath-
er story was equally dramatic.
The Sultanate experienced nine

notable cold spells during 2025,
although the number was lower
than in the previous year. The
coldest conditions were recorded
in the high-altitude areas, with
Jabal Shams in Al Hamra register-
ing -1.1°C, the lowest temperature
observed anywhere in the country
during the year.

Another significant cold episode
occurred between November 24
and December 2, when tempera-
tures at Jabal Shams dropped to
-0.3°C, while earlier winter cold
spells saw Saiq record lows of
2.6°C and 1.5°C, and Jabal Harim
fall to 2.7°C.

The CAA attributed the decline
in the number of cold-weather
episodes compared with 2024 pri-
marily to the reduced frequency of
winter westerly troughs affecting
the Sultanate.

omy principles, and assessing
the feasibility of carbon capture,
utilisation, and storage (CCUS)
technologies.

A substantial focus is devoted
to climate adaptation, with meas-
ures designed to enhance the
preparedness of critical sectors
against drought, rising tempera-
tures, tropical cyclones, floods,
sea-level rise, and other extreme
climate events. Priority sectors
include water resources, agri-
culture, fisheries and marine re-
sources, public health, tourism,
and infrastructure and urban
planning. >AB6
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Four Omani teachers win GLOBE environmental award

MUSCAT: Four teachers from the
Sultanate of Oman have achieved
a new international milestone by
winning the GLOBE Internation-
al Environmental Competition,
held for the first time in conjunc-
tion with the FIFA World Cup, in
recognition of their outstanding
implementation of a project to
monitor daily environmental data
at football stadiums.

Competition winners

The competition winners are:
Fakhriyah Saud Al Balushi from
Sowdah Umm Al Mu'minin Basic
Education School; Hidayah Su-
laiman Al Farsi from Asma bint
Umays Basic Education School in
A’ Dhahirah Governorate; Yusra
Humaid Al Dhawi from Sumayya
Basic Education School; and Ali
Rashid Al Jafili from Abdulrah-

man bin Abi Bakr Basic Educa-
tion School in North A’Sharqgiyah
Governorate.

This achievement follows the
outstanding performance of the
Omani participants at the Near
East and North Africa regional
level, where they executed a pro-
ject involving the daily monitor-
ing of environmental data at lo-
cal football stadiums. The project
encompassed measurements of
air temperature, land surface
temperature, and land cover,
with data consistently uploaded
through the GLOBE Programme’s
global platform throughout the
competition period.

This accomplishment repre-
sents a continuation of the suc-
cesses achieved by the Ministry
of Education in the field of envi-
ronmental education, reflecting

its commitment to fostering a cul-
ture of research and empowering
educators and students to actively
engage in international scientific
programmes. Such initiatives con-
tribute to nurturing a generation
that is acutely aware of environ-
mental issues and sustainable de-
velopment priorities.

Ministry of Education’s
efforts
These results further underscore
the effectiveness of the Ministry
of Education’s efforts to integrate
environmental scientific practices
into the educational process, pro-
mote inquiry-based learning, and
enable teachers to spearhead envi-
ronmental initiatives within their
schools and communities.

Itis noteworthy that the GLOBE
Programme (Global Learning and

Royal Air Force of Oman Band secures first place

Times News Service

MUSCAT: The Royal Air Force of
Oman Band achieved top results in
the international music competi-
tion currently being held in Scot-
land, United Kingdom.

The band won first place overall
in category 4B in the Dundonald
and Bridge of Allan competitions,
as well as second place overall in
category 4A.

In the Dundonald competitions,
the percussion ensemble claimed
first place in both categories and

received the award for best overall
military appearance. Meanwhile,
in the Bridge of Allan competi-
tions, the band achieved second

place in both marching and overall
military appearance among partic-
ipating international bands from
outside the United Kingdom. — ona

Oman to take part in Ostrovsky Fest

MUSCAT: The Sultanate of
Oman’s Al Dan Theatre Troupe for
Culture and Art will take part in
the 8th edition of Ostrovsky Fest
due to held in the city of Kineshma,
Russia, from 18 to 23 August 2026.

At the festival, Al Dan will stage
adrama titled “A Bite of Bread” au-

thored by Omani dramaturg Mo-
hammed bin Said Al Rawahi.

International communication
Mohammed bin Salim Al Nabhani,
Head of Al Dan Theatre Troupe
for Culture and Art, said, “The
troupe’s participation in the Rus-

sian festival is the outcome of a
long march of planning and inter-
national communication. Besides
building bridges of cultural dia-
logue, the troupe’s participation
aims to spread national artistic
experiences via international plat-
forms.” —ona

Observations to Benefit the En-
vironment) is an international
science and education initiative
launched in 1995 with the support
of the US National Aeronautics
and Space Administration (NASA)
and several other international
partners. The programme cur-
rently involves 127 participating
countries worldwide and aims to
enhance environmental aware-
ness through hands-on field ob-
servations, engaging students and
teachers in the collection of scien-
tific data.

The Sultanate of Oman joined
the programme in 2009, with the
Ministry of Education oversee-
ing its implementation. The pro-
gramme is regarded as one of the
foremost initiatives supporting
inquiry-based education and re-
search within Omani schools. — ona
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Congratulations

The Muscat Media Group extends its
warmest congratulations and sincere best wishes to
DR. SADIQ BIN HAS5AN BIN ALl AL-LAWATI
on the occasion of earning his Doctorate in Sociology with Distinction
and First-Class Honors, This remarkable academic achievernent reflects
years of dedication, perseverance, and excellence in scholarly research.
As the Muscat Media Group joins Dr. Al-Lawati in celebrating this
weell-deserved accomplishment, it wishes him continued success and
prosperity in his academic and professional journey.

May this milestone be a gateway to even greater scholarly and
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intellectual contributions that serve the nation, enrich society, and
advance knowledge and scientific research.
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MUSCAT: The total number of
passengers (arrivals, departures,
and transit) travelling through
the airports of the Sultanate of
Oman reached 6,276,117 pas-
sengers by the end of June 2026,
representing a 9.3% decline com-
pared with the corresponding pe-
riod in 2025, when the total stood
at 6,921,569 passengers, accord-
ing to the latest data released by
the National Centre for Statistics
and Information (NCSI).

The total number of interna-
tional flights (arrivals and de-
partures) through Muscat, Sala-
lah, and Sohar airports reached
38,203 flights by the end of June
2026, a decrease of 10.7% com-
pared with 42,778 flights during
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In terms of passenger traffic through Muscat
International Airport during June 2026, the
Indian nationals accounted for the largest
share of arriving and departing passengers,
with a total of 173,156 passengers,
comprising 76,271 arrivals and 96,885
departures, according to latest NCSI data

the corresponding period in 2025.

Statistics showed that Muscat
International Airport recorded
an 8.3% decline in the total num-
ber of flights (international and
domestic), reaching 41,022 flights
by the end of June 2026, com-
pared with 44,743 flights during
the same period in 2025. The to-
tal number of passengers also fell
by 8.8% to 5,688,276 passengers,
compared with 6,233,954 passen-
gers in the corresponding period
of'the previous year.

In terms of passenger traffic
through Muscat International
Airport during June 2026, the In-
dian nationals accounted for the
largest share of arriving and de-
parting passengers, with a total
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of 173,156 passengers, compris-
ing 76,271 arrivals and 96,885
departures. Omani nationals
ranked second with 125,560 pas-
sengers, including 54,222 arriv-
als and 71,338 departures, while
Bangladeshi nationals ranked
third with 47,822 passengers,
comprising 20,092 arrivals and
27,730 departures.

Salalah Airport recorded a
12.8% decline in the total number
of flights (international and do-
mestic), reaching 3,945 flights by
the end of June 2026, compared
with 4,526 flights during the cor-
responding period in 2025. The
total number of passengers also
decreased by 14.6% to 561,532
passengers, compared with
657,209 passengers

At Sohar Airport, the total
number of flights (international
and domestic) declined by 9.5%
to 76 flights by the end of June
2026, compared with 84 flights
during the corresponding period
of the previous year. Passenger
traffic also fell by 45.8% to 182
passengers, compared with 336
passengers during the same pe-
riod last year.

At Dugm Airport, the total
number of domestic flights de-
clined by 10.5% to 274 flights by
the end of June 2026, compared
with 306 flights during the corre-
sponding period in 2025.
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< YOUTH IN MIND

ylate grandfather
would often repeat a
sharp, evocative phrase

before sending me off to accom-
plish a task: “Khallik dheeb”, be
awolf, or in our cultural context,
step up and be a man. As ayoung
boy, I didn’t think too much about
the hidden meanings behind
those words. My primary concern
was simply to fulfill his request,
complete the errand, and earn

his paternal approval. As life
unfolded, I realised this simple
wisdom was actually an early les-
son in self-leadership. It taught
me that we must push forward,
for we alone are responsible for
our own destiny.

Today, we live in an era of
constant, unprecedented change,
witnessing historical cycles
of conflict shifting to peace,
economic adversity transform-
ing into prosperity, and digital
tools rendering traditional office
methods obsolete.

In Oman, as we march de-
liberately toward the strategic
milestones of Oman Vision 2040,
this shifting landscape demands
anew kind of individual readi-
ness. Faced with rapid change,
it is imperative for every citizen,
particularly the youth, to navigate
these transitions with heightened
awareness and personal account-
ability. We must adapt in a way
that does not derail us from our
principles, but rather equips us to
achieve them.

Self-governance is deeply
rooted in our heritage, echoing

Lead Yourself, Enrich Your Life

the Prophetic tradition: “The
wise person is one who calls
themselves to account and acts
for what comes after death.”

This mandates strict self-
accountability and absolute
responsibility, rejecting excuses
or external blame. From this
perspective, my grandfather’s
advice truly shines as a call to
reject complacency and master
self-leadership.

Dr. Charles Manz, arenowned
scholar in the field of selfleader-
ship, defines it as the ability to
direct our own thoughts, behav-
iors, and motivations to achieve
goals without relying on external
control. In aliterary sense, it
means being the captain of your
own ship, setting your compass
and owning your outcomes.
‘While some believe leadership
only applies to directing others, a
fundamental question remains:
how can anyone expect to lead
teams, projects, or communities
before they have fully mastered
leading themselves?

True selfleadership rests upon
three distinct dimensions, each
intersecting with established
global frameworks of organisa-
tional and personal excellence:

« Behavior-Focused Strategies:
This involves setting clear per-

sonal goals, tracking performance,

and engaging in continuous self-
evaluation. An individual cannot
manage their behavior effectively
without a clear objective to strive
for. This aligns beautifully with
Simon Sinek’s famous manage-

ment concept to “Start with Why.”
‘When we understand the true
purpose or underlying motive
behind our actions, we gain a
stronger determination to persist.
The clearer the “why,” the easier it
becomes to commit to the behav-
iors required to achieve the goal.

» Natural Reward Strategies:
This focuses on seeking out
inherent meaning and enjoyment
within our duties to build intrinsic
motivation. A person is naturally
more resilient when their efforts
align with their core values. This
intersects with Stephen Covey’s
second habit of highly effective
people: “Begin with the End in
Mind.” Clarity of purpose lends
greater value to daily efforts,
transforming routine work from
amere chore into a meaningful,
value-driven mission.

» Constructive Thought Pat-
terns: This relies on fostering
positive self-talk, visualising
success, and systematically
replacing self-defeating thoughts

HyperMax Wins Best Brand in
Customer Experience Award
in Hypermarket Category

yperMax, part of Majid
HAl Futtaim, was felici-

tated with the ‘Times of
Oman Best Brand in Customer
Experience (CX) Award in
Hypermarket Category’ at the
Times of Oman CX Awards
2026. The awards presentation
was co-located with Oman CX
Forum 2026, held at Hotel Kem-
pinski, Muscat. The premier
event was attended by over 325
CXleaders across sectors in
Oman.

HyperMax has consistently
demonstrated a strong commit-
ment to customer
experience by
delivering a
modern, conveni-
ent, and value-
driven shopping
experience for
customers across
Oman. Offering a
wide selection of
fresh food, groceries, household
essentials, electronics, fashion,
and lifestyle products, the brand
combines quality, affordability,
and convenience to meet the
everyday needs of families and
communities.

With a customer-centric
approach focused on choice,
innovation, and service excel-
lence, HyperMax continues

r'(

to enhance every aspect of the
shopping journey through well-
designed stores, attractive pro-
motions, efficient checkout ex-
periences, and a growing range
of digital shopping solutions.
Its commitment to understand-
ing customer preferences and
delivering exceptional value has
helped establish the brand as a
trusted destination for everyday
shopping.

By continuously investing
in retail innovation, product
quality, operational excellence,
and customer engagement, Hy-
perMax continues
to set benchmarks
in customer
experience within
the hypermarket
sector. Its dedica-
tion to creating
enjoyable shop-
ping experiences
and delivering
outstanding value reinforces
its position as one of Oman’s
preferred retail destinations.

The Best Brand in Customer
Experience (CX) Awards are
instituted by Times of Oman,

Co-located with:

Infoljne

FEESEMWTS

CX

FORUM

Customer Experience
Beyond Imagination
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BIRATERE PANTHEN
a0

For more information, contact:
78471944/97221630

in collaboration with Muscat
Media Group, Gulf Leaders
Circle and TEvents. They are
presented to the leading brands
that are ahead of the curve in

meeting and exceeding customer
expectations. The winners are
selected based on an extensive
consumer survey conducted by
the Times of Oman.

by Saleh Abdullah
AlKhamyasi

with beliefs that enhance per-
formance. This pillar converges
with John Maxwell’s teachings
on the critical importance of “At-
titude.” An individual’s outlook
on themselves and the challenges
around them is very often the
deciding factor between surren-
dering to obstacles or transform-
ing them into opportunities for
institutional and regional growth.

Self-leadership must be viewed
as an ongoing voyage. Itisa
journey where an individual sails
through the turbulence of life,
navigating daily conflicts with
their own whims, distractions,
and desires. Along this voyage,
one must pause at three essential
waystations to refuel:

* Self-Awareness: This means
a profound understanding of
one’s own strengths, weaknesses,
and internal triggers. A person
cannot lead what they do not
know. For instance, a univer-
sity student might realise they
achieve their best results when

studying according to a struc-
tured plan, whereas their per-
formance plummets when they
succumb to digital distractions.
This insight empowers them to
adopt highly effective habits.

« Self-Regulation: This is the
capacity to manage emotions,
resist short-term temptations,
and stay committed to long-term
goals despite hardships. This
encapsulates the essence of the
famous psychological “Marsh-
mallow Test,” which demon-
strated that the ability to delay
gratification for a greater future
reward is one of the most critical
indicators of long-term success
and discipline.

¢ Intrinsic Motivation: This is
the ability to generate drive from
within, fueled by personal con-
viction, without waiting for ex-
ternal praise or material rewards.
An example of this is a profes-
sional who consistently refines
their skills through reading and
continuous training, driven by a
deep belief'that lifelong learning
is the true pathway to national
excellence.

Ultimately, self-leadership is
away of life built upon account-
ability, discipline, and arelentless
pursuit of self-actualisation. By
leading themselves effectively, in-
dividuals proactively engineer op-
portunities rather than passively
waiting for them. Beyond profes-
sional advancement, it fosters
deep personal fulfillment, as true
satisfaction arises when achieve-
ments stem from deliberate, inde-

pendent choices. Consequently,
those who master self-leadership
exert a greater positive influence,
giving back more meaningfully to
their families, communities, and
workplaces.

This is the profound meaning
my late grandfather sought to
instill in me. His call to “be a wolf”
was not about raw power, but about
personal accountability, self-
confidence, decisive courage, and
the resilience to walk one’s path
regardless of the challenges ahead.

In today’s fast-paced, com-
petitive global market, self-
leadership is more urgent than
ever, especially for Omani youth
striving to establish themselves
in the workforce. While technical
skills are essential, it is self-
regulation, discipline, persever-
ance, and continuous learning
that separate those who wait for
opportunities from those who
create them.

‘When we lead ourselves with
conscious intent, our capacity
to contribute expands, leaving
alasting footprint on society.

Be accountable, stride toward
your goals with confidence, and
never expect others to build your
future. By dedicating our finest
energies to leading ourselves,
both our individual lives and our
nation will truly flourish. Ina
nutshell: lead yourselfto enrich
your life.

*An Omani writer focusing on
youth development & cultural
issues.
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‘Dhofar: A Different Experience’ campaign
launched to boost Khareef 2026 tourism

The campaign is
part of the Ministry
of Heritage and
Tourism’s efforts to
enhance the Khareef
Dhofar season’s
position as one of the
most popular tourist
seasons and ideal
summer destinations

in the region

SALALAH: The Ministry of
Heritage and Tourism, in col-
laboration with the Office of
the Governor of Dhofar, Dhofar
Municipality and a number of
relevant stakeholders, has offi-
cially launched its promotional
campaign for the Khareef Dhofar
(monsoon) season 2026, under
the theme “Dhofar: A Different
Experience.”

The campaign forms part of
the Ministry’s ongoing efforts to
reinforce the status of the Kha-
reef Dhofar season as one of the
region’s most prominent tour-
ist seasons and premier summer
destinations, while cementing its
position as the preferred choice
for families seeking breathtaking
natural landscapes, temperate cli-
mates, and authentic cultural and
touristic experiences.

The campaign embodies a cohe-
sive national endeavour, bringing
together various concerned enti-
ties to promote the Khareef Dhofar
season through the execution of
targeted marketing programmes
and campaigns aimed at increas-
ing visitor numbers, boosting

hotel occupancy rates, and stimu-
lating tourism-related economic
activity. This, in turn, strengthens
the standing of the Sultanate of
Oman—and Dhofar Governorate
in particular—as a leading tourist
destination at both the regional
and international levels.

Marwan Abdul Hakim Al Ghas-
sani, Director of the Promotion
Department at the Directorate
General of Heritage and Tourism
in Dhofar Governorate, stated that
the “Dhofar: A Different Experi-
ence” campaign represents an in-
novative step that closely address-
es the promotional requirements
of target markets this year, and
aligns with contemporary promo-
tional strategies in today’s com-
petitive regional environment.

Al Ghassani further noted that
the campaign includes the pro-
duction of a music video promot-
ing the Khareef Dhofar season,
performed by Saudi singer Rashed
Al Majed, under the same title
“Dhofar: A Different Experience.”
Since its release, the production
has garnered widespread engage-
ment, reflecting its success in
reaching the intended audience
and enhancing the campaign’s vis-

ibility across digital platforms.

He elaborated that the Ministry
has implemented digital advertis-
ing campaigns targeting the local
and Gulf markets, launched in-
tegrated promotional initiatives
in partnership with a number of
Gulf-based travel and tourism
companies in key source markets,
and engaged media institutions—
including public and private radio
broadcasters—as well as local and
regional Gulf airlines. In addition,
familiarization tours and visits
have been organized for delega-

tions, media representatives, and
tourism enterprises.

The Ministry has also produced
and developed content and pro-
motional materials specific to
the Khareef Dhofar 2026 season,
and has created and launched a
dedicated digital page and booking
platform available on the promo-
tional website “Discover Oman.”
This portal provides a compre-
hensive gateway featuring up-to-
date information on the season,
events, and tourism services,
alongside direct booking capabili-

ties for travel packages and pro-
motional offers.

Al Ghassani emphasized that
one of the campaign’s flagship
promotional activities is the im-
plementation of an integrated
outdoor advertising programme
both within and beyond the Sul-
tanate of Oman. A domestic ad-
vertising drive has been rolled
out, covering Salalah Airport
as well as several governorates,
including Muscat, Al Buraimi,
A’Dakhiliyah, North Al Batinah,
and South A’Sharqiyah, with the
aim of maximizing the campaign’s
visual presence and reaching di-
verse demographic segments.

Promotional efforts have been
extended to Gulf markets through
outdoor advertising campaigns in
selected target cities, alongside a
promotional activation in Kuwait
City in partnership with a tourism
company, and another campaign
in the Kingdom of Saudi Arabia
targeting the cities of Jeddah,
Abha, Taif, and Asir region. These
initiatives contribute to enhanc-
ing the regional visibility of the
Khareef Dhofar season and at-
tracting a greater influx of visitors.

Furthermore, the Ministry

of Heritage and Tourism has
strengthened its promotional
partnerships with airline carriers
through coordinated marketing
campaigns with Saudia, Jazeera
Airways, and Oman Air to promote
the Khareef Dhofar 2026 season
across their respective platforms
and marketing channels. This
strategic collaboration supports
the expansion of reach into target
markets and enhances the overall
efficiency of promotional efforts.

Al Ghassani noted that the
Ministry has placed considerable
emphasis on enhancing digital
services and broadening their ac-
cessibility to ensure they reach
the widest possible visitor base.
In partnership with the Office of
the Governor of Dhofar and Dho-
far Municipality, the Ministry
has launched a comprehensive
strategic promotional plan to
activate the approved digital ap-
plications—Sikka, Masara, and
Fallo—which offer diverse accom-
modation options, contribute to
sector regulation, safeguard the
rights of beneficiaries, and elevate
the quality of tourism services
provided to visitors of the Khareef
Dhofar 2026 season.
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portfolio quality.

Chairman

Dear Shareholders,

for the half year period ending 30 June 2026,
Executive Highlights (01 January to 30 June 2026 with the comparative period last year)
Revenue : - 659,837 /2025 42 956,050

Net (Loss) /Profit before tax: <k 553,964/ 2025 <&k (374,030)

Cash Profit /(Loss): & 841,013/ 2025 42 (97,083)

Net Assets: u 46.25 million /2025 & 45.74 million)

of Heritage and Tourism
® Operational Excellence Initiative: Development of the Employees Performance and Service Intelligence Platform

Operating Performance Overview

On behalf of the Board of Directors, we present the report of Dhofar Tourism Company SAOG (“the Company”/ “DTC0")

Major Project: Submission of MADANA Integrated Tourism Complex (ITC) masterplan to the ITC Committee in Ministry

‘The Company recorded a total income from operations of & 659,887 and a cumulative gross profit of & 45,822 for the
six-month period ended 30 June 2026. While our second quarter revenue specifically totaled to & 42,868, it is important

Vision 2040. Expansion across non-oil sectors, sustained infrastructure
spending, and strengthening business confidence are anticipated to
support credit demand across the Company’s key operating segments.

The local businesses and the financial sector remained resilient in the
current geopolitical situation. The Company continues to monitor evolving
market conditions closely and is adopting a measured approach to new
business origination, with heightened emphasis on risk management and
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Dear Shareholders, UJur)\.zé)_zed dur;zgfsd D:cézt(lis
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e On behalf of the Board of Directors of Taageer L”Ogg 2000 w2000
% ’v Finance Company SAOG, | am pleased to present | asers
45 the un-audited financial statements for the period |  ash and bank balances 15054 14149 19435
\ - ended 30 June, 2026. Net investment in finance leases,
\; y working capital finance and 306,570 295,726 296,135
Performance Summary factoring receivables
The Company delivered a resilient performance | Other receivables and a4 438 166
. : . . prepayments
during the first half of 2026, with continued | |gpicres equipment and right-of-
growth in its core lending business. The gross | use assets 1,204 £o2 £
loan receivable of the Company reached = 469.79 million as of 30 June | Intangible assets 21 65 23
2026, a growth of 5% over the gross loan receivable of = 446.79 million | peferred tax asset — net 79 79 79
as of 30 June 2025. Statutory deposit 250 250 250
Total borrowings as of 30 Ju_ne 2026 amounted to = 231.96 million as Total assets 323542 311599 316,987
compared to = 225.07 million as of 30 June 2025. The Company’s
borrowings lcompnse of bank loans, corporgte depqsﬂs and unsecured LIABILITIES AND EQUITY
non-convertible bonds. The corporate deposit portfolio stood at = 58.43 LIABILITIES
million as at the reporting date (H1 2025: .= 68.345 million). The Tier 1 Creditors. aceruals and ather
perpetual bond of = 25.0 million issued in 2024 was classified under | fiapiities 13,137 7,254 5,576
equity. Short-term loans 88282 64102 65111
Finance income for the first half of 2026 was = 17.15 million (H1 2025: Tax payable 509 494 755
= 16.95 million), reflecting a growth of 1.2% due to increase in portfolio. | ynsecured non-convertible bonds 15004 14,955 15,004
Inte'rest expense for tDe per!od was = 6.97 million .(H1 2025: = 7:19 Corporate and security deposits se430 68345 72506
m|II|on)_, a decline of 3%, attributable to lower market interest rates during Long-term loans T0243  TI6T2 78715
the period. Provision for employees’ end of ” 5 -
Operating expenses for the period at = 4.05 million were 15.6% higher | service benefits
than similar period last year due to higher staff numbers and increase in | Total liabilities 245866 233,147 237998
few overhead expenses (H12025: = 3.50 million).
In line with its commitment to sound risk management and due to higher zﬁum ol sroms 2102
NPAs in its loan book, the Company maintained a higher provision during arle capia 28369 oo s
the period. The expected credit losses (ECL) charge increased by 26.3% | Le9al reserve 7.185 ; ’
during the period to = 5.79 million as compared to = 4.59 million in H1 | ImPaimentreserve 2222 [
2025. Fair value reserve (441) (441) (441)
Operating profit for H1 2026 stood at = 7.45 million, a decrease of 4% | Cenerdl reserve 915 16;3 16?;2
from the same period last year (H1 2025: = 7.76 million). Profit after tax for Retal'”id ez:”l';‘gs 14,426 i '
i . illi . illion i Total shareholders’ equity
the period was = 1.40 million as compared to == 2.69 million in H1 2025. attributable fo the 52675 53,452 53980
equity holders of the Company
Market Outlook Perpetual bonds 25000 25000 25000
The economic outlook for the Sultanate of Oman continues to be favorable, | Total equity 77,676 78452 78,989
underpinned by the Government’s ongoing diversification agenda under | Total equity and liabilities 323542 311,599 316,987

Income

Expenses

trust and confidence in the Company. The Board also wishes to expressits | capital finance and factoring G199 (%0
deep appreciation to the management team and all staff for their dedication | eceivables (8.328)
and hard work throughout the period. (ot ;
Profit before tax 1,648 3,168
On Behalf of the Board of Directors Income tax expense (247) (475)
Profit for the period 1,401 2,693
Basic and diluted earnings per 99 193

share (baizas)

(Net assets per share (baizas 186 191 193
CONDENSED INTERIM STATEMENT OF PROFIT OR LOSS AND OTHER
COMPREHENSIVE INCOME FOR THE SIX MONTHS PERIOD ENDED 30 JUNE 2026

Finance income
Interest expense

Net finance income
Other operating income

Operating expenses

Depreciation and amortization (221) (233)
Impairment on net investment
in finance leases, working

Jun-2026 Jun-2025
Un-Audited Un-Audited
=2 000 =2 000
17,154 16,952
(6,975) (7,193)
10,179 9,759
1,541 1,737
11,720 11,496
(4,052) (3,504)

to note that these results were severely constrained by the ongoing geopolitical situation in the region, which significantly
impacted our seasonal performance. Despite these operational headwinds, | am proud to report a total comprehensive
profit before tax of & 553,964 for the period, a substantial turnaround from the loss reported in the prior year.

This recovery was primarily driven by <& 1,253,432 in Other Income, realized through the extinguishment of a long-
inherited term loan and its associated accrued interest. | wish to emphasize that this successful resolution was achieved
through the strategic and diligent negotiations of the current management, involving a complex set-off against a third-party
fixed deposit. This settlement not only eliminated a significant liability but also resulted in the release and return of Plot No.
174 to the Company's asset base. Consequently, we have delivered earnings per share of &k 0.037, strengthening our
financial foundation as we navigate the current regional challenges

Hospitality Operations

Regarding our core hospitality operations at the Wyndham Garden Salalah Mirbat, the first half of the year recorded a
room revenue of <&k 354,401 and food and beverage income of & 287,319. While these hospitality activities yielded a
cumulative gross profit of <& 45,822, this figure reflects the significant operational pressure we faced, as direct costs
reached <& 614,066. This margin compression, compared to the <& 205,078 gross profit achieved in the same period
last year, is a direct result of the reduced occupancy and dining activity caused by the regional geopolitical climate. Despite
these temporary headwinds, we remain focused on optimizing our service lines and leveraging our international franchise
partnership to enhance operational efficiency as market conditions stabilize.

Strategic Land Platform

The Company owns approximately two million square meters of prime coastal land in Mirbat designated under the
Integrated Tourism Complex framework. This land portfolio represents one of the most significant privately held tourism
development sites in Dhofar and forms the foundation of the Company’s long-term value creation strategy.

Integrated Tourism Development Platform — MADANA

During the reporting period, the Company maintained its focus on advancing the MADANA Integrated Tourism Complex

(ITC) masterplan. The submission of the updated masterplan to the ITC Committee marks a key milestone in the approval

process and reflects the Company’s continued commitment to unlocking long-term land value in alignment with Oman

Vision 2040. With the masterplan now in the final stage of the approval process, the Company expects to obtain the

necessary approval during the third quarter of 2026. MADANA is positioned as a phased destination-led development

integrating hospitality, residential tourism components, cultural activation assets, and supporting infrastructure designed

to enable long-term shareholder value creation through staged investment participation. The Company has made

‘meaningful progress in strengthening its financial position and is now transitioning from a phase of financial stability to

one focused on long-term sustainability and the creation of enduring value for its shareholders. This strategic direction

reflects the Company’s commitment to building a resilient foundation that supports sustainable growth and enhances

long-term shareholder value.

Institutional and Strategic Engagements

During the reporting period, the Company strengthened institutional coordination with:

Office of His Highness the Governor of Dhofar

Dhofar Municipality

Ministry of Heritage and Tourism

Ministry of Housing and Urban Planning

Integrated Tourism Complex Committee

UNESCO Chair for World Heritage and Sustainable Tourism Management

Oatar Museums

European Conference of Arab Horse Organizations (ECAHO)

These engagements contribute to positioning Mirbat as a structured international destination platform integrating tourism
cultural and investment i within the MADANA framework.

Operational Excellence Initiative : A Performance and Service Intelligence Platform
Following the successful completion of development and system testing, the Company's internally developed Employee

Performance and Service Intelligence Platform is scheduled to become operational on 1 August 2026. The platiorm
will strengthen employee performance management, service quality monitoring, and guest feedback integration, while
reinforcing operational excellence through enhanced ility and data-driven deci: king. Developed entirely
through internal expertise, the initiative continues to support the Company's long-term digital transformation strategy
under MADANA-Mirbat.

Financial performance of the half year

y : 2026 2025 Decrease Decrease
Financial Performance ey o o %
Income from operations 659,887 956,050 296,163 30.98%
Gross Profit 45,822 205,078 159,056 77.66%
Net Profit (Loss) before tax 553,964 (374,030) (927,994) 248.11%
Cash Profit 841,013 (97,083) (938,095) 966.29%
Net Assets 46.257,585 | 45,736,744 (520,841) 1.14%

To provide further context on our operational journey this year, it is important to note that our hospitality operation
commenced 2026 with exceptional momentum. During the first two months, we achieved sales 10.49% above budget
and 22.83% higher than the same period last year, underpinned by a robust year-to-date occupancy of 72% as of 28
February 2026. However, this positive trajectory was abruptly severed in March 2026 as regional geopolitical developments
intensified, leading tour operators to exercise force majeure provisions. This triggered a sudden and severe contraction
in occupancy for the remainder of the month, with monthly revenue plummeting from -2 264,194 in February to just
-2 50,468 in March, which dealt a devastating blow to our first-quarter results and created the challenging operational
environment that persisted into the second quarter. While these external factors heavily pressured our hospitality margins,
the vital importance of the strategic debt extinguis and ions that have since fortified our balance
sheet and secured our financial resilience. We are currently in the process of developing an emergency response plan
to ensure we are well prepared to address any situations that may arise due to the ongoing geopolitical developments
in the region.

Funding Strategy

The Company continues to evaluate potential rights issue as a key funding mechanism for Phase One infrastructure
readiness within the MADANA development framework. In parallel, the Company is actively exploring opportunities to
attract strategic external investors to support the development and strengthen its capital structure. These initiatives remain
subject to Board approval, regulatory requirements, and prevailing market conditions.

Key Risks and Mitigation Measures

The Company continues to monitor regional and global geopolitical developments and their potential impact on tourism
and hospitality demand. Management remains focused on prudent cost management, operational efficiency, and market
diversification to support business resilience and maximize opportunities during the Khareef season

Development activities under the MADANA project continue to progress in accordance with the regulatory framework
governing the Integrated Tourism Complex. The Company maintains close coordination with the relevant authorities to
facilitate timely approvals and support the phased implementation of the development strategy.

Omanisation and Talent Development
The Company achieved an Omanisation rate of approximately 30%, reflecting continued progress toward national
workforce participation objectives aligned with sector benchmarks.

Internal Control and Corporate Governance

‘The Company maintains an internal audit function reporting to the Audit Committee of the Board of Directors, supporting
compliance with Financial Services Authority requirements and reinforcing internal control frameworks across operational,
financial, and development activities.

Strategic Outlook

The Company’s strategy continues to focus on transitioning from a single-asset hospitality operator toward a destination-
platform developer anchored by the MADANA Integrated Tourism Complex. Management remains committed to advancing
technical readiness, strengthening institutional alignment, and preparing the groundwork for structured investor
participation.

Call to Action for Shareholders

The Company remains confident in its strategic direction as it advances the MADANA Integrated Tourism Complex
framework in Mirbat. Subject to regulatory approvals and market conditions, the Board anticipates engaging shareholders
ina future capital participation process aligned with Phase One infrastructure readiness. Shareholder support will play an

BOARD OF DIRECTORS REPORT

important role in enabling the Company to unlock the long-term development potential of its land assets and strengthen its
position as a destination-platform developer.

Forward-Looking Statements

This report contains forward-looking statements relating to development planning, regulatory processes, capital
structuring initiatives, and tourism demand expectations. Such statements are subject to risks and uncertainties, and
actual outcomes may differ materially depending on regulatory approvals, market conditions, geopolitical developments,
and financing availability.

Tribute to His Majesty

The Board expresses its sincere appreciation to His Majesty Sultan Haitham bin Tariq, may Allah preserve him, whose
leadership continues to guide Oman toward a brighter future and enduring prosperity. The Company's initiatives, including
MADANA in Mirbat, reflect this national vision and contribute to sustainable growth for generations to come.
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STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2026 “UNAUDITED”

30 Jun 31 Dec

2026 2025

-4 -
ASSETS
Non-current assets:
Property, plant and equipment 27,480,047 27,643,097
Investment properties 28,700,000 28,700,000
Total non-current assets 56,180,047 56,343,097
Current assets:
Inventories 19,353 21,201
Trade and other receivables 248,526 534,722
Amount due from related party - -
Cash and bank balances 21,280 29,704
Total current assets 289,158 585,627
Total assets 56,469,205 56,928,724
EQUITY AND LIABILITES
Equity:
Share capital 14,160,000 14,160,000
Legal reserve 448,607 448,607
Special reserve 80,848 80,848
Revaluation reserve 34,013,698 34,013,698
Accumulated losses (2,445,569) | (2,966,410)
Total equity 46,257,585 45,736,743
Non-current liabilities:
Non-current portion of term loans 1,779,350 1,968,333
Loan from Related Party 1,047,118 1,047,118
Deferred tax liabilities 5,897,369 5,864,246
Employees’ end of service benefits 62,789 53,488
Total non-current liabilities 8,786,627 8,933,185
Current liabilities:
Current portion of term loans 32,500 679,032
Bank overdraft 470,623 487,453
Trade and other payables 772,227 965,121
Due to related party 149,643 127,190
Total current liabilities 1,424,994 2,258,796
Total liabilities 10,211,620 11,191,981
Total equity and liabilities 56,469,205 56,928,724
Net assets per share 3.267 3.230

STATEMENT OF COMPREHENSIVE INCOME “UNAUDITED”
FOR THE SIX-MONTH PERIOD ENDED 30 JUNE 2026
Period ended | Period ended
30 Jun 30 Jun
2026 2025
- -

Income from operations 659,887 956,050
Direct costs (614,066) (750,972)
Gross profit 45,822 205,078
Other income 1,253,432 813
Business Promotion Expenses - -
General and administrative expenses (357,252) (172,639)
Eg]rtecnauon on property, plant and equip- (287,049) (276,947)
Finance cost (100,989) (130,335)
Profit before income tax 553,964 (374,030)
Deferred income tax (33,123) -
Total comprehensive profit for the Period 520,841 (374,030)
Earnings per share- basic and diluted 0.037 (0.026)




TI

MES OF OMAN

TUESDAY, AUGUST 4, 2026

| AS

One Field, Two Harvests

tand in a vegetable plot

in the Omani interior

at midday and you feel
the problem before anyone
explains it. The sun that makes
this country a solar power-
house is the same sun that
scorches young crops and pulls
moisture from the soil faster
than a farmer can put it back.
For years that sun was treated
as either a gift for energy or a
hardship for farming. Agriv-
oltaics is the quiet idea that it
can be both at the same time.

The concept traces back
to a German physicist, Adolf
Goetzberger, who argued in
1981 that solar panels and
crops did not have to fight
over the same ground. Lift
the panels high enough and
space them thoughtfully, and
they cast a moving shade over
the plants below while still
generating electricity above
them. That shade cools the air
around the leaves and slows
the escape of water, which
matters enormously where
every liter is accounted for.
On the hottest days, plants
grown beneath panels can
end up healthier than those
left fully in the open.

Oman is now taking this
seriously. The country has an-
nounced its first large-scale
agrivoltaics venture, a 300-
acre agri-solar park backed
by more than 61 million rials,
with Singapore’s V-Plus Ag-
ritech supplying the growing
technology. That is the sort of
scale that turns a promising
experiment into a real model
for the wider region.

Smaller steps are already

4
by SHAMIK SARANGI
—

reaching everyday farmers.
This year the Ministry of
Agriculture, Fisheries and
Water Resources launched
aprogramme called Solar
Energy, Sustainable Harvest,
offering interest-free loans so
farmers can bring solar onto
their land. The goal is to trim
electricity costs by up to 30
percent, and on a farm that
saving usually flows straight
back into the work. One farm
in Suwaiq fitted a modest sys-
tem and watched its monthly
bill drop from around 350
rials to roughly 120, with
solar now handling most of
what it takes to keep the place
running.

‘What makes this so prom-
ising is how naturally it suits
the country. Oman has gener-
ous sunshine and a genuine
drive toward food security, on
land where heat rather than
light has always been the real
limit. Agrivoltaics takes that
old constraint and flips it into
something useful.

The same acre can raise
food while shielding it from
the worst of the glare, and the
power it produces runs the
pumps and cold stores a farm
cannot manage without.

The real measure of this
will not be megawatts. It will
be a farmer keeping more of
what they earn, a greenhouse
staying cool through August,
astretch ofland that finally
earns its keep twice over.
Those are small wins on their
own, but multiplied across a
country they add up to some-
thing close to food and energy
security at the same time.

Child law working group reviews
plan to develop legislative system

MUSCAT: The Working Group
for the Review and Development
of the Child Law, affiliated with
the National Committee for Fam-
ily Affairs, reviewed the timeline
of its work phases during its first
meeting,.

The meeting was chaired by
Sheikh Rashid Ahmed Al Shamsi,
Undersecretary of the Ministry
of Social Development for Fam-
ily and Community Development
Affairs and Member of the Na-
tional Committee for Family Af-
fairs, to ensure the execution of
the review and development
process.

Child-related legislation
The meeting comes within the

framework of national -efforts
aimed at reviewing and develop-
ing child-related legislation to

keep pace with social and legisla-
tive developments and changes,
thereby enhancing the child rights
protection system in the Sultanate

of Oman.

The meeting addressed legal ar-
ticles regarding which several ob-
servations were received, in prep-
aration for studying and analysing
them and formulating appropriate
proposals and recommendations
in their regard.

The meeting also emphasised
the importance of integrated ac-
tion among relevant entities to
accomplish the team’s tasks in ac-

cordance with best practices, con-

tributing to the development of the
legal framework governing child
rights in alignment with national
legislation and relevant interna-

tional conventions. — ona

@“@J paustan PAKISTAN SCHOOL MUSCAT
et

ANNUAL CONTRACT FOR THE YEAR 2026-2027

Pakistan School Muscat (PSM) invites experienced and eligible contractors to participate
in the tendering process for the following service:

Tender ; A : : Submission
No. Service Description Tender Collection Period Deadline
Tuesday, 04 August to Thursday,
2026/012 Group Medical Health Tuesday, 18 August 2026 | 20 August 2026,
Insurance for Staff (09:00 AM - 01:00 PM, by
working days only) 01:00 PM

Eligibility Criteria:
Interested contractors must have a minimum of 3 years of relevant experience in similar
services, preferably within Oman.

Tender Collection:
Tender documents can be collected from the Admin Office upon payment of OMR 20.000
(non-refundable) through POS payment only.

Submission Requirements:

« Tender documents must be submitted in original form, fully completed, and accompanied
by all relevant supporting documents.

< Non-compliant submissions will be disqualified.

« Sealed envelopes must clearly state the Tender Number, Service Name, Company Name,
and Point of Contact (Name & Number).

% Envelopes must be dropped in the Tender Box at the Admin Office before or by the
deadline mentioned above.

Address for Submission: Admin Office
Pakistan School Muscat - P.O. Box 987, P.C. 112, Ruwi, Sultanate of Oman
Tel: +968 24702489 | Fax: +968 24709746, For queries: +968 93690691
Email: tenders@pakistanschool.edu.om

Note: PSM reserves the right to reject any or all tenders without assigning any reason
and is not bound to accept the lowest bid.

SITUATION VACANT

To Apply:
Interested candidates who wish to apply for this position
must submit resume/Curriculum Vitae in English, detailing
experience by e-mailing: HROMuscat@state.gov.

Closing Date to Apply:

Please submit your application on or before August 15, 2026.

IMMEDIATE VACANCY FOR
PROFESSIONAL CHEF

Diplomat seeks an experienced and innovative Chef (or
highly talented Chef de partie) with hotel banqueting
background who can produce creative, tasty, and eye-
pleasing international and fusion cuisine for formal
dinners (plated service) as well as canapes, hors
d’oeuvres, and desserts for official receptions. Must be
able to cook meals according to dietary requirements.
As part of the application process, a personal interview
in Muscat is required, as is a kitchen test.
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Respected Shareholders,
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Oman Cement Company ..o

The Board of Directors of Oman Cement Company SAOG (“the Company”) is pleased to present its
report together with the unaudited financial statements for the six-month period ended 30th June 2026.

During the reporting period, the Company achieved improved operational and financial performance

supported by higher production, increased cement sales volumes, improved average sales realization

and continued focus on operational efficiency and cost optimization. These factors resulted in a

significant improvement in profitability despite continued inflationary pressures on certain operating

costs due to regional and geopolitical uncertainties.

The Company continues to hold the following certifications:

® S0 9001:2015 — Quality Management System

® SO 14001:2015 — Environmental Management System

® |SO/IEC 27001:2022 — Information Security Management System

® API Spec 10A Monogram License — Manufacture and sale of Oil Well Cement

® OOM License — During the reporting period, the Company completed all requirements for obtaining
the Oman Quality Mark (OQM) certification for construction cements. Subsequent to the reporting
date, on 1st July 2026, the Company was awarded the Oman Quality Mark certification by the
Directorate General for Standards and Metrology (DGSM), Ministry of Commerce, Industry and
Investment Promotion (MoCIIP).

1. PRODUCTION
(i) Clinker

Clinker production during the period was 1,639,150 MT, compared to 1,595,837 MT in the
corresponding previous period, representing an increase of 43,313 MT (2.71%).

(i) Cement
Cement production stood at 1,768,747 MT, compared to 1,616,738 MT in the previous period,
reflecting an increase of 152,009 MT (9.40%).

2. TURNOVER AND PROFITABILITY

(i) Cement Sales
Cement sales increased by 7.86% to 1.761 million MT compared to the corresponding period
of the previous year. Revenue from cement sales increased by 14.94% to OMR 38.063 million,
primarily due to higher sales volumes and an improved average sales realization per metric ton.

(i) Clinker Sales
Clinker sales volume amounted to 44,545 MT compared with 17,048 MT during the corresponding
period of the previous year. The Company continues to focus on maximizing value through an
optimal product mix while prioritizing higher-margin cement sales.

(iiii) Profit Before Tax
Profit before tax increased to === 7.931 million from =& 5.601 million in the corresponding
period of the previous year, representing an increase of == 2.330 million (41.59%).
The improvement was mainly attributable to:
® higher cement sales volumes;
® improved average sales realization;
® enhanced operational efficiencies; and
® continued cost optimization initiatives to counter inflationary pressures on certain operating
costs due to regional and geopolitical uncertainties.
The above improvements were partially offset by:
® higher fuel costs;
® higher raw material costs
@® increase in employee benefit expenses;
@ increased corporate social responsibility expenditure; and
@ |ower finance income following the utilization of call deposits for payment of dividends.

(iv) Profit After Tax
Profit after tax for the period amounted to =& 6.695 million compared with == 4.749 million
in the corresponding period of the previous year, representing an increase of == 1.946 million
(40.97%).

3. INVESTMENTS

The Company’s surplus funds were invested in short-term bank deposits and call accounts
with reputable commercial banks in accordance with the Board-approved Investment Policy.
The investment strategy continued to emphasize capital preservation, liquidity and prudent risk
management.

4. ASSOCIATE COMPANY

Mondi Oman LLC

The Company’s share of profit from its associate, Mondi Oman LLC, amounted to =2~ 89,890,
compared with === 33,278 during the corresponding period of the previous year. The investment
continues to be accounted for using the equity method in accordance with IAS 28 — Investments in

Associates and Joint Ventures.

5. DIVIDEND

The Company remains committed to maintaining a sustainable dividend policy while balancing
shareholders’ expectations with future capital investment requirements.

The Annual General Meeting held on 28th March 2026 approved a dividend of 46.54% of paid-up share
capital (=== 15.4 million) out of retained earnings as of 31st December 2025.

® Dividend amounts relating to minority shareholders transferred to Muscat Clearing and Depository
SAQC on 31st March 2026

® Dividend amounts relating to the majority shareholder directly paid to them with approval from
Muscat Clearing and Depository SAOC on 1st April 2026

Dividend History
Year 2021 2022 2023 2024 2025
Dividend on paid-up Capital 10% 10% 120.89% 90% 46.54%

6. MARKET DEMAND AND OUTLOOK

The Omani cement market continues to remain highly competitive, with sustained pressure from both local
manufacturers and imported cement. Market conditions continue to be influenced by liquidity constraints
in parts of the construction sector, regional supply dynamics, logistics challenges and geopolitical
uncertainties. The Company remains focused on prudent credit management through disciplined accounts
receivable control and credit-linked pricing policies.

The Company continues to support initiatives that promote fair competition and address the impact of
unfairly priced cement imports, while maintaining its commitment to serving the domestic market efficiently.

Demand during the second half of 2026 is expected to remain stable, supported by ongoing infrastructure
and construction activities within the Sultanate. The Company will continue to focus on operational
excellence, cost optimization, disciplined pricing and customer service. Strategic initiatives, including
the introduction of OPC CEM | 52.5N cement, promoting the concept of sustainable green cement,
enhancement of delivery capabilities and optimization of clinker sales, are expected to further strengthen
the Company’s competitive position and support sustainable long-term growth.

7. EXPANSION, MODERNISATION AND UPGRADATION

The Company continues to invest in initiatives aimed at efficiency enhancement, capacity optimization,
and sustainability, including:

1. Aggregate Project Implementation
The Company is progressing with the utilization of surplus crushing capacity to establish an
aggregates business. This initiative is expected to diversify revenue streams through the supply of
aggregates to industrial customers while providing a platform for future expansion into ready-mix
concrete and mortar businesses.

2. Alternative Raw Materials and Fuels
The Company continues to strengthen the sourcing and utilization of alternative fuels and alternative
raw materials like tire-derived fuel (TDF), carbon black, and oil sludge to improve the Thermal
Substitution Rate (TSR), reduce reliance on conventional fossil fuels, optimize raw material costs,
and support its sustainability and decarbonization objectives.

3. Truck Loading Facility
Commercial discussions are ongoing to upgrade the proposed semi-automatic truck loading system
to a fully automated truck loading facility, with the objective of improving dispatch efficiency,
operational productivity, and customer service.

4. Municipal Solid Waste Utilization
The Company continues to engage with relevant government authorities and stakeholders to advance
the development of municipal solid waste pre-treatment and co-processing initiatives as part of its
commitment to environmental sustainability and alternative fuel utilization.

5. Dugm Expansion Project
Proposal under consideration to establish a new cement plant in Dugm with a clinker capacity of
5,000 TPD.

8. KEY HIGHLIGHTS

Clinker production increased by 2.71%.

Cement production increased by 9.40%.

Cement sales volume increased by 7.86%.

Net sales revenue increased by 16.24%.

Improved average sales realization.

Profit before tax increased by 41.59%.

Profit after tax increased by 40.97%.

Continued progress on alternative fuel and sustainability initiatives.

ACKNOWLEDGEMENT
The Board of Directors expresses its sincere appreciation to the shareholders, customers, suppliers,
financial institutions, employees and management for their continued trust, commitment and support.

The Board also extends its gratitude to the Government of the Sultanate of Oman for its continued support
to the industrial sector and prays to Almighty Allah to grant His Majesty Sultan Haitham bin Tarik continued
good health, wisdom and success for the continued prosperity of the Sultanate of Oman.
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30 Jun 2026 {30 Jun 2025/ 31 Dec 2025
ASSETS = = =
Non-current assets
Property, plant and equipment 80,312,597 |84,549,974 (82,602,680
Right-of-use assets 9,413,945(10,310,112| 9,861,846
Intangible assets 150,000 226,296 186,345
Investment in an associate 1,352,459| 1,273,656 1,351,993
Total non-current assets 91,229,001 |96,360,038 [94,002,864
Current assets
Investments at fair value through profit or loss 156,807 89,903 120,643
Inventories 10,254,141 (13,491,018 | 9,871,614
Trade and other receivables 9,353,983 | 8,960,610| 8,864,518
Cash and cash equivalents 10,461,720| 6,625,983]19,872,982
Total current assets 30,226,651 29,167,514 (38,729,757
TOTAL ASSETS 121,455,652 | 125,527,552 | 132,732,621
EQUITY AND LIABILITIES
Equity
Share capital 39,811,416(39,811,416 (39,811,416
Legal reserve 11,029,090(11,029,090(11,029,090
Voluntary reserve 16,543,635 (16,543,635 (16,543,635
Fair value reserve (692,847)| (692,847)| (692,847)
Retained earnings 26,696,273|31,847,733 35,401,763
Total equity 93,387,567 98,539,027 [ 102,093,057
LIABILITIES
Non-current liabilities
Lease liabilities 7,957,860 8,599,976| 8,904,830
Deferred tax liabilities 6,842,304 | 7,052,428 | 6,988,286
Employees’ end of service benefits 995,779 1,049,370( 1,010,291
Total non-current liabilities 15,795,943 (16,701,774 16,903,407
Current liabilities
Lease liabilities 1,231,628| 1,231,628 | 1,231,628
Trade and other payables 9,505,159 7,869,403(10,835,572
Current tax liabilities 1,535,355 1,185,720| 1,668,957
Total current liabilities 12,272,142 (10,286,751]13,736,157
TOTAL LIABILITIES 28,068,085 |26,988,525 (30,639,564
TOTAL EQUITY AND LIABILITIES 121,455,652 [125,527,552 [132,732,621
Net assets per share 0.282 0.298 0.309

STATEMENT OF COMPREHENSIVE INCOME
FOR THE PERIOD ENDED 30 JUNE 2026
30 Jun 2026 {30 Jun 2025/ 31 Dec 2025
aie aie aie

Revenue 38,797,514| 33,376,380| 69,847,782
Cost of sales (28,982,555)| (26,189,206) | (57,089,458)
Gross profit 9,814,959| 7,187,174| 12,758,324
General and administrative expenses (1,947,436)| (1,905,404)| (3,706,363)
e e I 11 B
Operating profit 7,837,959 5,354,930 9,099,659
Finance income 277,714| 441,945 697,144
Finance costs (284,658)| (304,854)( (609,708)
Other income - net 9,929 75,985| 275,701
Share of profit of an associate 89,890 33,278 111,614
Profit before tax 7,930,834 5,601,284 9,574,410
Taxation (1,236,324)| (852,535)| (1,271,631)
g(r;:ifcl)tdandtotalcomprehenswe income for the 6,604,510 4,748,749| 8,302,779
Earnings per share
iBzgfil)c and diluted earnings per share (annual- 0.040 0.029 0.025
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REAL ECONOMY GCCFUND Ph; 24726000
VISION REAL ECONOMY GCC FUND

CHAIRMAN’S REPORT - JUNE 2026

Vision Real Economy GGG Fund

The Vision Real Economy GCC Fund (VREGF) was up by 0.2% for H1 2026. The NAV of the fund was RO 1.205
as on 30 Jun 2026.

Global equities delivered a robust performance in the second quarter of 2026, primarily supported by sustained
momentum in artificial intelligence and the associated capital expenditure cycle. This trend particularly benefited
technology-oriented markets and economies closely integrated into global semiconductor and advanced
electronics supply chains. Asian and emerging equity markets outperformed during the quarter, led by economies
with significant exposure to the artificial intelligence and semiconductor value chains. In contrast, commodity-
dependent markets and economies driven primarily by domestic demand generally recorded weaker performance.

GCC equity markets saw heightened volatility in Q2 2026 as regional geopolitical tensions escalated before easing
toward quarter-end. Improving investor sentiment led oil prices to reverse much of their conflict-driven gains, with
Brent declining 38.4% during the quarter. The S&P GCC Composite declined 1.2% in Q2 2026, with Oman falling
8.1% and Saudi Arabia declining 4.0%. In contrast, Dubai led regional gains, rising 9.6%, followed by Bahrain at
7.6%, Kuwait at 3.4%, and Abu Dhabi at 3.0%.

GCC equity markets are likely to remain volatile in the near term as regional geopolitical developments continue to
influence investor sentiment. Nevertheless, solid macroeconomic conditions and resilient corporate fundamentals
should help cushion temporary disruptions. The UAE and Kuwait may be more exposed to short-term volatility,
while Saudi Arabia and Oman appear relatively well positioned, supported by stronger economic fundamentals,
ample financial-system liquidity, and lower direct geopolitical risk.

On behalf of the Board of Directors, we extend our sincere appreciation to our esteemed unit holders for their
ongoing support and participation. We also wish to regard His Majesty Sultan Haitham bin Tariq for his exemplary
leadership and visionary guidance, which ensures Oman’s continued journey towards prosperity and development.

FINANCIAL STATEMENTS FOR THE PERIOD ENDED 30 JUNE 2026

30 June 30 June 31 Dec
2026 2025 2025
e - -

ASSETS
Investments at fair value through profit or loss 4,763,472 5,523,464 4,858,228
Cash and cash equivalents 51,032 64,545 2,062
Due from brokers 7,721 3,716 135,184
Dividend receivable 4,937 12,508 -
Total assets 4,827,162 5,604,233 4,995,474
LIABILITIES
Current liabilities
Dividend payable 119 -~ -
Accruals and other payables 44,274 41,706 52,269
Total liabilities 44,393 41,706 52,269
Total net assets attributable to the Unitholders 4,782,769 5,639,870 4,943,205

1.205 1.334 1.248

Net asset value per unit

STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 31 MARCH 2026

30 June 30 June 31 Dec
2026 2025 2025
.5 .5 .5
(6 months) (6 months) (12 months)

INCOME
Dividend income 20,640 119,553 185,223
Interest income 39 41 77
Net realised gain on investments at
fair value through profit or loss 41,885  (90,312)  (19,747)
Fair value changes in investments at
fair value through profit or loss (55,013) (145,174) (468,093)
Other Income - 6,373 7,083
Foreign exchange loss (net) (10,383) 7,425 5,214

97,168 (102,094) (290,242)
Expenses
Management fees 36,539 42,497 83,644
Fund Management Body fees 24,299 19,776 44 477
Brokerage expenses 10,062 6,173 13,166
General and administration 10,455 10,623 20,509
Custodian fees 5,481 6,375 12,547

86,836 85,444
Net profit and total comprehensive income
for the period / year 10,332 (187,538) (464,586)
Net profit per unit 0.002 (0.044) (0.110)

Advancing climate transparency

<FROM The Environment Au-
Al thority affirmed that the

report’s development

was the outcome of an
integrated national effort, coordi-
nated in close consultation with
relevant government entities, pri-
vate sector stakeholders, and spe-
cialised institutions. It draws upon
national data, technical studies on
emissions and climate impacts,
and pathways for transitioning to a

low-carbon economy:.

The submission of this report
marks a significant national mile-
stone in advancing climate trans-
parency, channeling investments
toward green projects, attracting
climate finance, and fostering the
growth of new economic sectors,
while simultaneously safeguard-
ing communities and natural re-
sources from the adverse effects of
climate change. — ona
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Field campaign implemented to
protect biodiversity in Musandam

KHASAB: The Environment De-
partment in Musandam Governo-
rate implemented a field campaign
to retrieve fishing nets snagged on
coral reefs at Umm Al Tair Island,
as part of its ongoing efforts to pro-
tect the marine environment, pre-
serve its natural resources, and en-
hance biodiversity sustainability.

This campaign falls within the
Environment Department’s pro-
grammes aimed at reducing the
environmental impacts resulting
from abandoned orlost nets, which
continue to catch marine life indis-
criminately and inflict damage on
coral reefs, thereby affecting fish
stocks, ecological balance, and the
sustainability of natural resources.

Abdulwahid Hassan Al Kumzari,
Head ofthe Environmental Inspec-
tion Section at the Environment
Department in Musandam Gov-
ernorate, said that the campaign
falls within the continuous efforts
carried out by the Department to
safeguard marine ecosystems and
protect coral reefs. He pointed out
that removing snagged fishing nets
represents one of the crucial meas-
ures to reduce risks facing marine
creatures, enhance the sustainabil-
ity of fish stocks, and preserve bio-
diversity and marine habitats.

He added that coral reefs in Mu-
sandam Governorate are among
the most prominent marine eco-
systems, owing to their role as nat-
ural habitats for a vast number of

marine organisms, their function
in supporting biodiversity and pro-
tecting coastlines, as well as their
contribution to providing suitable
environments for the breeding and
growth of numerous economically
important fish species.

He noted that Musandam Gov-
ernorate is characterised by its
unique marine biodiversity as a
result of its geographical loca-
tion, harboring rich marine envi-
ronments with coral reefs, com-
mercial fish species, sea turtles,
dolphins, whales, and many other

marine organisms that depend for
their survival on the health of ma-
rine ecosystems.

Al Kumzari explained that the
Environment Department con-
tinues to carry out monitoring ac-
tivities, field inspections, and re-
sponses to environmental reports,
alongside awareness campaigns di-
rected at fishermen and sea-goers.
He called upon everyone to cooper-
ate with competent authorities and
report any practices or waste that
might impact the marine environ-
ment, emphasising that environ-

mental protection is a shared na-
tional responsibility requiring joint
action from all members of society.
It is worth noting that the En-
vironment Department in Mu-
sandam Governorate continues to
implement environmental moni-
toring programs, remove marine
debris, monitor the condition of
coral reefs, and strengthen com-
munity partnership to safeguard
the marine environment, in align-
ment with the targets of Oman
Vision 2040 and the principles of
sustainable development. — ona
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EPICURE VISION GCC FUND (EVGF)
CHAIRMAN'S REPORT — JUNE 2026

On a QTD basis, the Epicure Vision GCC Growth Fund (EVGF) was down 0.1%. The NAV of the fund closed at RO 0.966 as
of 30 June 2026.

The MSCI World Index was up 13.3% on a QTD basis, supported by improving global earnings expectations, the de-escalation
of the Middle East conflict, lower oil prices easing inflation concerns, and renewed investor optimism around artificial
intelligence and semiconductor-related investments. Brent crude fell 38.4% during the quarter to around USD 73/barrel,
reflecting the reopening of the Strait of Hormuz, recovering Middle East oil exports and expectations that ongoing US-Iran
negotiations could support a more lasting resolution.

The S&P GCC Index remained broadly flat during the quarter, despite gains across most regional markets, led by Dubai (up
9.6%), Bahrain (up 7.6%), Kuwait (up 3.4%), Abu Dhabi (up 3.0%) and Qatar (up 0.5%). These gains were offset by declines
in Saudi Arabia (down 4.0%), the region’s largest equity market, amid lower oil prices, uncertainty surrounding US-Iran
negotiations and expectations of higher-for-longer US interest rates, and in Oman (down 8.1%) following ten consecutive
months of gains.

According to the World Bank’s June 2026 Global Economic Prospects report, GCC real GDP growth is projected at 1.3%
in 2026, representing a 3.1-percentage-point downgrade from its January forecast of 4.4%. The weaker near-term outlook
reflects declines in hydrocarbon production following restricted shipping through the Strait of Hormuz and damage to energy
infrastructure, alongside disruptions to trade, investment, tourism and aviation. Growth is expected to rebound to 5.2% in 2027
as these disruptions ease, hydrocarbon output recovers and non-hydrocarbon activity expands steadily.

The region is underpinned by significant sovereign wealth, strong net external asset positions in most countries, and a long
history of deploying financial resources to maintain fiscal strength and banking-sector resilience. According to the Sovereign
Wealth Fund Institute, the five largest GCC sovereign wealth funds have combined estimated assets of over USD 4.1 trillion.
Most GCC countries retain strong sovereign credit profiles, supported by substantial external assets, fiscal buffers and credible
policy frameworks. Recent assessments by S&P Global Ratings and Fitch Ratings highlight the resilience of GCC banking
systems, supported by strong capital and liquidity buffers, while noting that sustained stability remains dependent on regional
de-escalation. The region continues to be driven by long term plans such as Saudi’s Vision 2030, Qatar's Third National
Development Strategy, UAE's 2031 among others which will drive strong growth in the medium to long term.

On behalf of the Board of Directors, we extend our sincere appreciation to our esteemed unit holders for their ongoing support
and participation. We also wish to regard His Majesty Sultan Haitham bin Tarig for his exemplary leadership and visionary
guidance, which ensures Oman’s continued journey towards prosperity and development.

2026.

VISION AL KHAIR FUND
CHAIRMAN'’S REPORT - JUNE 2026
The Vision Al Khair Fund (VAKF) was up by 2.3% for H1 2026. The NAV of the fund was RO 1.106 as on 30 Jun

Ph: 24726000

VISION FOCUSED FUND

CHAIRMAN’S REPORT - JUNE 2026

The Vision Focused Fund (VFF) was up by 4.4% for H1 2026. The NAV of the fund was RO 1.131 as on 30 Jun 2026.

T Ph: 24726000

Global equities recorded a strong performance in the second quarter of 2026, supported primarily by sustained
momentum in artificial intelligence and the related capital expenditure cycle. Technology-led markets and
economies closely integrated into global semiconductor and advanced electronics supply chains were among the
principal beneficiaries. Asian and emerging equity markets outperformed during the quarter, particularly those with
significant exposure to the Al and semiconductor value chains. By contrast, commodity-dependent markets and
economies driven mainly by domestic demand generally delivered comparatively weaker returns.

GCC equity markets experienced elevated volatility during the second quarter of 2026 as regional geopolitical
tensions intensified before easing toward the end of the period. The subsequent improvement in investor sentiment
led oil prices to retrace a significant portion of their conflict-related gains, with Brent crude declining by 38.4%
during the quarter. Downward pressure on oil prices was further compounded by indications that Middle Eastern
producers intended to increase output, while expectations of additional US Federal Reserve rate hikes weighed on
the global demand outlook. Against this backdrop, the S&P GCC Composite Index declined by 1.2% in Q2 2026.
Oman recorded the steepest fall at 8.1%, followed by Saudi Arabia at 4.0%. In contrast, Dubai led regional gains
with a 9.6% increase, followed by Bahrain at 7.6%, Kuwait at 3.4%, and Abu Dhabi at 3.0%.

GCC equity markets are expected to remain volatile and headline-driven in the near term amid renewed geopolitical
tensions, oil-price uncertainty and a cautious US interest-rate outlook. Nevertheless, resilient non-oil activity,
sustained government spending, ample liquidity, and strong corporate balance sheets should provide underlying
support. From a regional perspective, United Arab Emirates and Kuwait may face higher near-term sensitivity. In
contrast, Saudi Arabia and Oman appear relatively more insulated, supported by stronger macro fundamentals,
robust liquidity within the financial system, and comparatively lower direct exposure to geopolitical risks.

On behalf of the Board of Directors, we extend our sincere appreciation to our esteemed unit holders for their
ongoing support and participation. We also wish to regard His Majesty Sultan Haitham bin Tariq for his exemplary
leadership and visionary guidance, which ensures Oman’s continued journey towards prosperity and development.

Global markets experienced contrasting conditions during the second quarter, yet ultimately delivered one of their
strongest quarterly performances in recent years. Despite heightened geopolitical uncertainty, global economic
data remained notably resilient, prompting central banks to adopt a more hawkish stance. This was particularly
evident in the US, where all three employment reports released during the second quarter exceeded market
expectations. A key theme during the quarter was the continued strength of the Al investment cycle. Investors
maintained strong interest in companies benefiting from rising demand for computing capacity, data infrastructure,
semiconductors, and cloud-based services.

Geopolitical tensions involving Iran and regional shipping routes drove sharp volatility across GCC markets during
the quarter. Gradual signs of de-escalation supported relief rallies in regional equities and a retreat in crude prices.
Brent crude declined 38% during the quarter, closing at approximately USD 73 per barrel. Oil prices faced additional
pressure as Middle Eastern producers indicated plans to increase output, while expectations of further US Federal
Reserve rate hikes weakened the demand outlook. The S&P GCC Composite declined 1.2% in Q2 2026, with Oman
falling 8.1% and Saudi Arabia declining 4.0%. In contrast, Dubai led regional gains, rising 9.6%, followed by
Bahrain at 7.6%, Kuwait at 3.4%, and Abu Dhabi at 3.0%.

GCC equity markets are expected to remain volatile and headline-driven in the near term amid renewed geopolitical
tensions, oil-price uncertainty and a cautious US interest-rate outlook. Nevertheless, resilient non-oil activity,
sustained government spending, ample liquidity, and strong corporate balance sheets should provide underlying
support. From a regional perspective, United Arab Emirates and Kuwait may face higher near-term sensitivity. In
contrast, Saudi Arabia and Oman appear relatively more insulated, supported by stronger macro fundamentals,
robust liquidity within the financial system, and comparatively lower direct exposure to geopolitical risks.

On behalf of the Board of Directors, we extend our sincere appreciation to our esteemed unit holders for their
ongoing support and participation. We also wish to regard His Majesty Sultan Haitham bin Tariq for his exemplary

leadership and visionary guidance, which ensures Oman'’s continued journey towards prosperity and development.

STATEMENT OF FINANCIAL INCOME AS AT 30 JUNE 2026
STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2026

30June  30June 31 Dec.
2026 2025 2025 30June  30June 31 Dec FINANCIAL STATEMENTS FOR THE PERIOD ENDED 30 JUNE 2026
(Not-reviewed) (Not-reviewed) (Audited) 2026 2025 2025 :
| Note £ £ £ Notes e e FE 30June  30June 31 Dec.
ncome Note 2025 2025
ASSETS 2025
Dividend income 309,403 122,118 476,031 Investments at fair value through profit e -8 -8
Financial assets at fair value through orloss5 5 417,216 4,544,203 4,295,959 TASSETS air value throuah orof
proﬂt or loss Dividend receivables 5,539 9,927 - or:’vlisstsments at fair value tl rougn pro it 5 2,267,777 2,469,808 2,307,332
« realized gain / (losses) 5(a) 285192 81,055 (317,296) P el 85412 75T 47120 Due from broker 3 183657 21398 180,601
* unrealized gain / (losses) 5(a) (220,143) 154,685 (670,461) Cash and cash equivalents 18580 43164 7,980 casEnICASEURAIRE 6 67403 82727 22,061
« FX Gain/Loss (18,023) : - Total assets 4,279,747 4,604,871 4,351,059 Ll i B
Interest Income _ B _ LIABILITIES LIABILITIES 024, 218, 014,
Total Income 356,429 357,858 (501’015) Current liabilities Current liabilities
Expense Dividend payable - 42 = Dividend payable 2,362 2,173 2,173
Accruals and other payables 7 43930 69,639 47,234 Accruals and other payables 7 16.809 13,000 12,322
Management fees 2.13 (27,754) (12,349) (48,903) Totall liabilities butable to th 43930 69,639 47,234 Total liabilities 19171 15,173 14,495
General and administrative expenses 7 Total net assets attributable to the Total net assets attributable to the
o (48,169) (19,374) (19,374) Unitholders 4235817 4535232 4,303,825 Unitholders 2505464 2563515 250,209
ol expepses . (75,923) (31,723) (71,343) Net asset value per unit 1.106 1.213 1.135 Net asset value per unit 11 1.131 1.161 1.124
Decrease/increase in net assets
participatory unitholders i RS OR N DEDISO LN 2020 FINANCIAL STATEMENTS FOR THE PERIOD ENDED 30 JUNE 2026
Basic (loss)/gain per unit 10  0.030 0.040 (0.0767) 30 June 30June 31 Dec. 30 June  30June 31 Dec.
Notes 2026 2025 2025 Notes 2026 2025 2025

" o~ e £ y-= e
STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2026 12 INCOME (6 months) (6 months) (12

( months)
30 June 30 June 31 Dec. (6 months) (6 months) months) Dividend income 4b) 60,088 47,407 80,411
2026 202'.5 20.25 INCOME Interest income 4b) 27 78 108
Note (Unaﬂi’tEd) (Una:lilted) (Auji:-ted) Dividend income 4b) 92,202 82573 131,101 Net realised gain on investments at
Profit on call accounts 4b) 38 14 50 airvalua through profit ar loss 5a) 75,287 (1,711)  (11,980)
Assets Net realized gai . iments at FVTPL - o 51,850 e Fair value changes in investments at
Cash at bank 4 246,444 54,752 2,696 Fe' rea: s hgaln on. |n.ves Ten sta el a; 24’99] (1(22’691; (4;9‘314; Fair value through profit or loss 5a) 21,774  (41,173) (105,227)
air value changes in investments a a : d | » ;
Due from broker 113271 4431 4,449 Foreign exchange gain (net) (8952) 6654 4627 MR - e
Financial assets at fair value through 5 8905687 8.362 671 7504453 Other income 2 8,085 14,207 ther income == . .
profit or loss RS oS UET Total income 117,657  (77,215) (295,342) 157,176 12,113 (26,857)
Cash Dividends Receivables 29,311 32,351 = Expenses
Expenses
Total assets 9,294,714 8,454,206 7,511,598 Management fees 16 32,227 34,429 68,392
- _ , Fund Management body fee 17.356 17,356 35,000 Management fees 16 18878 19416 38,618
Liabilities and unitholders’ funds Custodian service fees 16 4,994 5164 10,259 Fund Management Body fees 8 a) — 43,861 -
Liabilities Brokerage expenses 9,346 4,780 10,298 Brokerage expenses 11,920 11,434 24,907
N Shariah board fees 2,302 3,818 4,643 Custodian service fees 16 2,832 2,912 5,793
Accruals, account and other liabilities 6 19,488 12,040 16,879 General and administration 18 14,245 14,232 26,773 Foreign exchange loss (net) 5,986 - -
Total liabilities 19,488 12,040 16,879 Eem'”mancr? fee e 17 34 = - Performance fees 16 8
i oreign exchange loss (net - = = General and administration 18 11,784 6,677 20,043
Niﬁt?cs}siﬁf“ﬂ'nb#ﬁiﬂifﬁ e nehe 9,275,225 8,442,166 7,494,719 Total expenses 80504 79779 155365 stas 45300 89361
p p_ y . Net (Loss)/Profit and total comprehensive . . s s s
Total unit holders’ units 9,600,000 8,100,000 8,100,000 T EEE e (e e /e 97.153 (156,994) (450.707) Net Ioss{Proth and t(()jt/al comprehensive 105768 (33,187) (116,218)
. : > : income for the period/year ! ! ’
Net assets value per unit 1 0966 1042 0925 Net profit per unit 12 0.025 (0.043) (0.121)
Net profit/loss per unit 12 0.047 (0.015) (0.053)
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Oman, Sri Lanka discuss ways to boost bilateral cooperation

MUSCAT: The fourth round of
political consultations between
the Sultanate of Oman and the
Democratic Socialist Republic of
Sri Lanka was held in Muscat on
Monday.

The Omani side was chaired by
Sheikh Khalifa Ali Al Harthy, Un-
dersecretary of the Foreign Min-
istry for Political Affairs, while the
Sri Lankan side was chaired by
Aruni Ranaraja, Secretary of the
Ministry of Foreign Affairs, For-
eign Employment and Tourism of

the Democratic Socialist Republic
of Sri Lanka.

During the session, the two
sides reviewed the course of bi-
lateral relations between the two
countries, and discussed ways to
enhance cooperation in areas of
common interest, particularly eco-
nomic, investment, tourism, and
cultural fields. The two sides also
exchanged views on a number of
regional and international issues
of mutual concern.

Both sides emphasised the im-
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Liwa development

project 80% complete

LIWA: The Municipality of
North Al Batinah is implement-
ing the entrance development
project in the Wilayat of Liwa,
with construction works hav-
ing reached an 80 percent com-
pletion rate. The project, worth
OMR2.1 million, is designed to
upgrade infrastructure and en-
hance the urban landscape of the
central district of Liwa.

Eng. Walid Nasser Al Nabha-
ni, Director of the Projects De-
partment at the Municipality of
North Al Batinah, stated that the
project encompasses the installa-
tion of modern lighting systems,
the construction of pedestrian
and bicycle pathways to promote
safety and sustainable mobility,
as well as measures to address
stormwater accumulation along
the stretch from the Liwa Round-
about to the Al Zahiyah Tunnel.
In addition, the project includes
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landscaping works and the instal-
lation of seating areas along the
roadside.

He explained that the total
length of the project extends
to approximately 4 kilometres,
adding that current efforts are
focused on completing the re-
maining phases. The projectisre-
garded as a vital initiative aimed
at strengthening infrastructure
and elevating the quality of ser-
vices in the wilaya.

Al Nabhani further noted that
the project also features the
“Liwa Track,” a 2.7-kilometre
route designated for bicycles, e-
bikes, and pedestrians, serving
as a safe and sustainable mobility
corridor.

The track is intended to en-
courage community members to
engage in physical activities and
adopt healthy, active lifestyles.

— ONA
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portance of continued consulta-
tion and coordination between the
foreign ministries of the two coun-
tries, and working to explore new
horizons for partnership in a man-
ner that serves mutual interests,
contributes to enhancing security
and stability, and supports coop-
eration atthe regional and interna-
tional levels.

The consultation session was
attended by several officials from
both sides.

— ONA
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Number of licensed hotel establishments
in Al Buraimi increases by 18% in 2026

AL BURAIMI: The hotel and
tourism sector in Al Buraimi
Governorate recorded remark-
able growth during 2026, with the
number of licensed hotel estab-
lishments rising by 18 percent—an
increase of 8 establishments com-
pared to previous years—bringing
the total number of licensed hotel
and tourism establishments in the
governorate to 47 across various
classifications.

Humaid Rashid Al Zaidi, Direc-
tor of the Heritage and Tourism
Department in Al Buraimi Gover-
norate, told Oman News Agency
(ONA) that the increase in the
number of hotel establishments
contributed to boosting the capac-
ity of the governorate’s hotel sector
and helped address room shortag-
es that used to occur during tourist
seasons and official occasions.

He explained that the Ministry
of Heritage and Tourism is work-
ing to diversify the classifications
of hotel establishments to suit
various categories of visitors and
residents, and to meet the grow-
ing demand for hotel and tourism
services.

He indicated that the licensed
hotel establishments in the gover-
norate are distributed among three
tourist resorts with ratings rang-
ing between two and four stars,

six hotels with one-star and two-
star ratings, alongside 14 standard
hotel apartment establishments,
10 licensed green lodges located
among farms, 12 guesthouses, and
one luxury tourist camp with a
one-star rating.

He pointed out that these es-
tablishments are distributed be-
tween the wilayats of Al Buraimi
and Mahdah, with the Wilayat of
Mahdah comprising one tourist
resort, one luxury camp, 5 green
lodges, and 3 guesthouses, while
the Wilayat of Al Buraimi in-
cludes two tourist resorts, 6 green
lodges, 9 guesthouses, and one
tourist rest house.

Al Zaidi added that the legisla-
tive environment and investment
incentives, including the issuance
of the executive regulations for
the Tourism Law and its reduction
of fees for preliminary approvals
and hotel establishment licenses,
contributed to creating legal flex-
ibility for operating green lodges,
guesthouses, and heritage hotels,
encouraging local investors and
entrepreneurs to establish medi-
um-cost tourism projects.

He emphasised that the ease and
speed of processing applications,
alongside clear regulations and
transparency, encouraged citizens
to invest in agricultural and resi-

dential land by converting them
into hotel and tourism establish-
ments, thereby boosting investor
confidence and supporting sector
growth.

He explained that the digital
transformation of services pro-
vided through the Oman Business
Platform played a significant role
in accelerating licensing proce-
dures by enabling investors to
submit and track applications
electronically, which reflected
positively on attracting more in-
vestments into the tourism sector.

The Director of the Heritage and
Tourism Department in Al Burai-
mi Governorate noted that the
governorate’s strategic location
and proximity to border crossings
have made it a major gateway for
overland tourism and trade move-
ment, stressing that infrastructure
development contributed to en-
hancing family tourism.

He added that the continuous
growth in the governorate’s hotel
and tourism sector will contribute
to creating job opportunities for
job seekers, supporting small and
medium enterprises, and revitalis-
ing traditional markets, transport
sectors, restaurants, cafes, and
other activities linked to the tour-
ism ecosystem.

— ONA
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CELEBRATING WOMEN WHO LEAD
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reaves half-century props up
indies on rain-affected day

Pakistan attack made
inroads but the hosts
battled through

with series of useful

partnerships

PORT OF SPAIN: Justin Greaves
made an unbeaten 64 to steer West
Indies to 239-5 at stumps on a
rain-shortened opening day of the
second and final Test against Paki-
stan at Queen’s Park Oval in Trini-
dad on Sunday.

After a match-winning display
with the ball in the first Test last
week, Greaves displayed what
has now become his trademark
ease and composure at the crease
in a battling knock at Queen’s
Park Oval.

His only error of judgement
came just after reaching the half-
century mark when opposing
captain Babar Azam put down a
straightforward chance at leg-slip
off spinner Sajid Khan.

Greaves at that time was almost
hobbling after a left leg injury sus-
tained while completing a sharp
run that necessitated lengthy
treatment on the field.

His sixth-wicket partnership
with Roston Chase (36 not out)
was worth 66 runs at the close of
play and Greaves will be hoping
for a return to his usual athletic
mobility when he resumes the in-
nings with his captain on the sec-
ond morning.

He had come to the crease in

mid-afternoon at 91 for three as
Kavem Hodge became Khan’s first
wicket. When Amir Jangoo fell to
a leg-side catch to give debutant
pacer Ubaid Shah his first Test
wicket with the first ball of a new
spell, Pakistan sensed the chance
to break the back of the West In-
dies resistance.

However Greaves and Shai
Hope provided a measure of stabil-
ity in a 53-run stand until seamer
Mohammad Ali, the most impres-
sive of the bowlers on the day,
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bowled Hope off the inside-edge
for 29 to leave the innings in the
balance at 173 for five.

Pakistan omit Abbas

Earlier, Pakistan’s bewildering de-
cision-making - on and off the field
of'play - highlighted a rain-affected
morning session.

Mohammad Abbas, the tourist’s
best bowler by some distance from
the 90-run defeat in the first Test,
was dropped despite a match haul
of eight for 85, including five for 22
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in the second innings.

A second Pakistani debutant,
Awais Zafar, got his chance due to
the finger injury sustained by for-
mer captain Shan Masood while
compiling a determined century
in the first Test. Pakistan’s think-
tank seemed convinced of the wis-
dom of playing an additional slow
bowler on a surface devoid of grass,
drafting in Khan as an off-spinning
option alongside left-arm orthodox
bowler Ali Usman, who went wick-
etless on debut in the first Test.

Khan’s first notable act in the
match was to take the catch at
long-leg which sent Tagenarine
Chanderpaul to the pavilion for
15 as he failed to control a hook
shot off Mohammad Ali after a
brisk opening stand of 49 with
Brandon King. “We needed those
partnerships at the end of the day
and it was good to see those guys
(Greaves, Hope and Chase) mak-
ing those contributions,” said King
in summing up the day’s effort.

“It would be nice if we get more
of the same from them tomorrow
and Justin and Roston can go on to
get hundreds.”

As easily as the runs flowed, es-
pecially off King’s bat, in the early
exchanges after Chase opted to
bat first, both could have been dis-
missed earlier with more attacking
tactics as they each benefited from
edges at catchable height through
the vacant third slip position.

Mohammad Ali was even plead-
ing with Babar for additional sup-
portinthe slip cordon following the
third of those fortunate escapes.

King’s luck ran out though fol-
lowing the 90-minute rain break
as Usman snared him for his first
Test wicket, leg-before for 46.
Brief scores: West Indies 239/5
(Greaves 64*, King 46, Chase 36,
Ali 2-49) vs Pakistan. - Agencies

Auqgib Nabi replaces
injured Bumrah for
Tests in Sri Lanka

MUMBAI: Augib Nabi, the
29-year-old seamer from Jammu
and Kashmir, has replaced the in-
jured Jasprit Bumrah in India’s
Test squad for the upcoming tour
of Sri Lanka.

Nabi comes with form on his
side, having taken 104 wickets
across the last two Ranji Tro-
phy seasons, including 60 in the
2025-26 campaign, where he
played a massive role in Jammu
and Kashmir’s maiden Ranji Tro-
phy triumph.

He was also part of the India A
squad that toured Sri Lanka re-
cently, where he claimed six wick-
ets in two first-class matches.

This is Nabi’s maiden call-up to
the India side. If he gets to make
his Test debut, he will be the first
Test cricketer from Jammu and
Kashmir to do so.

Bumrah was officially ruled out
of the touring group on Monday.
He has not yet recovered from the
left knee niggle that he picked up
in Cardiff during the second ODI
against England last month, an ex-
tension of his issues since the T20
‘World Cup. The squad will fly out
to Sri Lanka on Tuesday.

Apart from Nabi, India’s seam
attack for the tour includes Mo-

hammed Siraj, Prasidh Krishna
and Gurnoor Brar. The two-Test
series kicks off in Galle on Au-
gust 15 with a three-day warm-up
match scheduled in Colombo from
August 7.

India squad for Sri Lanka Tests:
Shubman Gill (capt), KL Rahul
(vice-capt), Yashasvi Jaiswal,
Rishabh Pant (wk), B Sai Sudhar-
san®*, Dhruv Jurel (wk), Ravindra
Jadeja, Kuldeep Yadav, Manav
Suthar, Mohammed Siraj, Prasidh
Krishna, Gurnoor Brar, Augqgib
Nabi, Devdutt Padikkal, Saransh
Jain. - Agencies

Pochettino to stay
as US manager

LOS ANGELES: Mauricio Po-
chettino on Monday agreed a
deal to continue as the manager
of the United States men’s team
until 2030.

The former Tottenham and
Chelsea boss, who has been in the
post since September 2024, led
co-hosts US to the last 16 of the
2026 World Cup before they were
beaten by Belgium.

US Soccer said, the new agree-
ment included the role of Pochet-
tino and his coaching staff having
a greater remit - in which they
wouldalso“adviseand supportUS
Soccer on the broader develop-
ment of the full national team
pathway, youth soccer, coaching
education, professional league
collaboration and other technical
facets”.

“Working together with US Soc-
cer over the past two years, it has
become clear to us that there is
tremendous potential to make the
men’s national team programme
even stronger,” said Pochettino.

“We are excited by the opportu-
nity tobringall our experience and
knowledge to even more areas of
US Soccer while helping strength-
en the pathways for players,

coaches and teams across the
federation.

“We want to try to have a lasting
impact on the sport in the country
that has welcomed us so warmly
and for that impact to extend be-
yond results on the field.”

The US finished top of their
group at the World Cup with wins
over Paraguay and Australia.

They earned a 2-0 victory
against Bosnia-Herzegovina in
the last 32 before their challenge
was ended by a 4-1 defeat by
Belgium. - Agencies
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OMAN OIL PRIGE FALLS

The price of Oman crude oil
has decreased, with prices
for delivery by October 2026

MBX INDEX ENDS HIGHER

The MSX index closed at 7,349.07 points,
up by 0.73% from previous close. The
Sharia Index ended up by 0.11% at 580.86

reaching $78.26. points. Al Anwar Investment, up 10.00%,
The price of Oman crude oil was the top gainer while, Muscat Gases,
fell by $0.54 from the price. down 9.87%, was the top loser.

Oman records growth in farm and
fisheries sector during first quarter

The Ministry of Economy stated that the

sector witnessed notable growth in Gross

Domestic Product (GDP) at constant prices

by 6.1 percent, reaching approximately
OMR337.8 million, compared to OMR318.3

million during the same period in 2025

Times News Service

MUSCAT: The agriculture, for-
estry, and fishing activity in the
Sultanate of Oman recorded a
positive performance during the
first quarter of 2026, according to
the quarterly bulletin issued by the
Ministry of Economy.

The ministry stated that the sec-
tor witnessed notable growth in

Gross Domestic Product (GDP)
at constant prices by 6.1 percent,
reaching approximately OMR337.8
million, compared to OMR318.3
million during the same period in
2025. It indicated that this growth
reflects an improvement in the per-
formance of activities related to ag-
ricultural and fisheries production,
driven by the expansion of invest-
ments and the enhancement of pro-

0il drops nearly 5% as
Donald Trump announces
fresh talks with Iran

SINGAPORE: Oil prices plunged nearly 5% in early Asian
trade yesterday after US President Donald Trump said fresh
negotiations with Iran would seek to end the conflict in the
Middle East and reopen the Strait of Hormuz. Brent crude fu-
tures fell 4.69% to $83.81 a barrel, while US West Texas Inter-
mediate crude dropped 4.67% to $80.72 a barrel. -ona

Dollar steady as yen climbs

SINGAPORE: The dollar was little changed yesterday, while
the Japanese yen surged to a three-month high as investors
anticipated the possibility of further intervention by Tokyo
following last week’s joint action with Washington to support
the currency. The yen climbed as much as 1% in Asian trading
to 155.20 per dollar, its strongest level in about three months,
before trimming some of its gains. It was last up 0.7% at 156.46
per dollar. The Japanese currency also strengthened against
other major currencies, including the euro and sterling, rein-
forcing market expectations that Japanese authorities could
intervene again in the foreign exchange market if needed. The
yen’s advance weighed on the US dollar, lifting the euro to a
six-week high of $1.1559 in early Asian trade, while sterling
hovered near a two-week peak of $1.3470. The US Dollar In-
dexwaslittle changed at 99.70, after falling more than 1.5%last
week. Elsewhere in the currency market, the Australian dollar
climbed to a more than one-month high of $0.7069, while the
New Zealand dollar rose to a two-month high of $0.59075. -ana

European stocks rise as oil
prices fall on Iran-US talks

BRUSSELS: European stocks rose at the start of trading yes-
terday, supported by a decline in oil prices following the an-
nouncement of a new round of negotiations between Iran and
the United States aimed at easing tensions in the Middle East.
Among the major European markets, France’s CAC 40 index
in Paris gained 0.87%, while Germany’s DAX index in Frank-
furt advanced 0.91%. Italy’s FTSE MIB index rose 0.80%,
while Britain’s FTSE 100 index in London climbed 0.42%. -ona

duction and supply chain efficiency.

At the sub-activity level, agricul-
tural activity achieved strong growth
of 12 percent, while fishing activ-
ity recorded a growth of 0.9 percent.
This indicates a stable performance
inthe marine sector alongside a con-
tinued pace of development in the
agricultural sector.

The ministry pointed out the
increasing relative importance of
the agriculture and fishing sector
within the national economy, as its
contribution reached 3.4 percent
of the total GDP during the first
quarter of 2026, compared to 2.9
percent during the same period of
the previous year.

Furthermore, the ministry re-
ported that this performance
comes in light of continuous ef-
forts to develop productive sectors.
This contributes to achieving the
objectives of Oman Vision 2040 by
boosting investments, raising pro-
duction efficiency, and expanding
the economic base reliant on local
resources. -oNa
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Revenues of hotels in Oman exceed
OMR124mn by end of June 2026

MUSCAT: The number of guests
staying at three- to five-star hotels
in the Sultanate of Oman reached
992,009 by the end of June 2026,
marking a 13% decline compared
to the same period in 2025, when
the number stood at 1,140,086, ac-
cording to the latest data released
by the National Centre for Statis-
tics and Information (NCSI).

The data also showed that to-
tal hotel revenues fell by 12.3% to
OMR124.177 million, down from
OMR141.520 million during the
corresponding period in 2025. Ho-
tel occupancy declined to 46.3%,
compared to 54.6% in the same pe-
riod last year, representing a 15.3%
relative decrease.

Meanwhile, the number of Om-
ani guests increased to 395,659
guests, up from 383,783 during the
corresponding period in 2025.

According to the data, Euro-
pean visitors remained the largest
group of non-Omani hotel guests
during the first half of 2026, to-
taling 246,603 guests. They were
followed by Asian guests with

162,978, and visitors from the GCC
countries with 69,289 guests.
The number of guests from

other Arab countries reached
41,090, while American guests
totaled 30,546. Visitors from Oce-

ania numbered 9,644, and African
guests reached 6,969 guests during
the same period. -ona

Sohar International completes OMR149.3mn
rights 1ssue, reinforcing investor confidence

MUSCAT: Sohar International
Bank (the “Bank”) announced the
successful completion of its rights
issue of 1,058,759,403 ordinary
shares, attracting total subscrip-
tions of OMR 182,408,592.29,
covering the issuance size of OMR
149,285,075.82 by 1.22 times.

The rights issue was fully sub-
scribed, reflecting the strong con-
fidence of the bank’s shareholders
in its strategic direction, financial
strength, and long-term growth
ambitions. With a take-up rate of
95.5% among eligible sharehold-
ers, the residual pool of unsub-
scribed shares was oversubscribed
by 9 times, demonstrating robust
investor demand and reaffirming
market confidence in the Bank’s
strategy and future outlook.

Commenting on the successful
completion of the rights issue, Ab-
dulwahid Mohamed Al Murshidi,
Chief Executive Officer of Sohar
International, said: “The success-
ful completion of this rights is-
sue represents another important
milestone in Sohar International’s
growth journey and reflects the
strong confidence our sharehold-
ers continue to place in the Bank’s
strategy, leadership, and long-term
vision. Their support reinforces
our ability to execute our strategic
priorities while creating sustain-
able value for all stakeholders.”

He further added, “This en-
hanced capital base further
strengthens our financial position,

providing greater flexibility to pur-
sue growth opportunities, deepen
our market presence, invest in in-
novation, and continue delivering
differentiated financial solutions
that meet the evolving needs of our
customers across Oman and our
international markets.”

The successful capital raise fur-
ther enhances Sohar Internation-
al’s capital position, reinforcing
the Bank’s resilience and provid-
ing additional capacity to support
sustainable business growth. It
also strengthens the Bank’s ability
to accelerate strategic initiatives,
expand its product and service of-
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ferings, and capture new opportu-
nities across its priority markets
while continuing to deliver long-
term value for customers, share-
holders, and the wider economy:.
Following  the  completion
of the rights issue, the Bank’s
paid-up capital has increased to
OMR 849,675,744, divided into
7,676,005,673 ordinary shares. The
rights issue was offered at an issue
price of 141 baisa per share, com-
prising 139 baisa as the share price
and 2 baisa towards issue expenses.
Sohar International extends
its sincere appreciation to its
shareholders and investors for
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their continued trust and support
throughout this important mile-
stone. The Bank remains focused
on executing its long-term growth
strategy, strengthening its leader-
ship position in the market, and
delivering innovative financial
solutions that create lasting value
for customers, shareholders, and
the communities it serves. It also
extends its sincere appreciation
to the Financial Services Author-
ity, the Central Bank of Oman, and
Muscat Clearing & Depository
Company for their valuable guid-
ance and support throughout the
Rights Issue process.
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MSX index MUSCAT

ends higher

Al Anwar Investment, up 10.00%, was the top

gainer while, Muscat Gases, down 9.87%, was

the top loser

MUSCAT: The MSX index
closed at 7,349.07 points, up by
0.73% from previous close. The
Sharia Index ended up by 0.11%
at 580.86 points. Al Anwar In-
vestment, up 10.00%, was the
top gainer while, Muscat Gases,
down 9.87%, was the top loser.
Shares of Al Anwar Investment
were the most active in terms of
number of shares traded as well
as in terms of turnover.

A total number of 8786 trades
were executed during the day’s
trading  session, generating
turnover of RO 69.38 million,
with more than 272.83 million
shares changing hands. Out of 67
traded securities, 24 advanced,
15 declined, and 28 remained un-
changed. At the session close, do-
mestic investors were net sellers
for RO 5477K while GCC & Arab
investors were net buyers for RO
4862K, followed by foreign inves-
tors for RO 615K worth of shares.

Financial Index closed at
13,073.80 points, up 0.98%. Prices
of Al Anwar Investment, Sohar

BankDhofar hosts Numo SM.

International Bank, Bank Nizwa,
Bank Muscat were up by 10.00%,
2.81%, 1.48%, 1.00% respectively.
Prices of Muscat Finance, Finan-
cial Services, Al Madina Takaful,
Ominvest were down by 1.54%,
1.24%, 0.88%, 0.25% respectively.

Industrial Index closed at
9,421.80 points, down -0.67%.
Prices of Voltamp Energy, Oman
Cement were up by 2.94%, 0.35%
respectively. Prices of Salalah
Mills, Construction Materials, Al
Anwar Ceramics, Jazeera Steel
Products were down by 9.99%,
4.00%,1.50%, 0.24% respectively.

Services Index was up by 0.76%
before closing at 2,919.56 points.
Prices of Sohar Power, Shell
Oman Marketing, Phoenix Pow-
er, Phoenix Power, Muscat Desal-
ination were up by 10.00%, 3.90%,
2.31%, 2.31%, 1.12% respectively.
Prices of Al Jazeera Services, OQ
Gas Networks, Sembcorp Sala-
lah, OQ Exploration & Produc-
tion were down by 1.55%, 1.00%,
0.39%, 0.23% respectively.— united

Securities

o 0CK
EXCHANGE

INDICES

Index Low. Value Prev.Value.......... ) i o Diff %
MSX 30 INDEX ....7,295.45 7,349.07 7,295.45 53.62 0.73 %
FINANCIAL INDEX .12,946.81.. 12,946.81 126.99 0.98 %
Industry Inde: 9,421.80 9,485.80 -64.01 -0.67 %
Services Index 2,897.46 2,897.46 22.09 0.76 %
MSX Shariah Index 580.20 0.66 0.11%
MSX TR INDEX 11,286.91 82.96 0.73 %
FINANCIAL TR IDX 15,91742 156.13 0.98 %
INDUSTRIAL TR IDX.. 12,148.91 -81.98 -0.67 %
SERVICES TR IDX ....3,911.65... ,911. 3,882.05 29.60 0.76 %
FIXED INCOME INDEX 1,253.83 1,253.83 1,253.83 0.00 0.00 %
Trading Summary

Volume ................ Turnover ..........Trades Market Cap Up Down Equal.........Sec. Traded
272,838,535............. 69,380,613................. 8,786 37,754,568,178 24 15 28 67

SHARE PRICE BULLETIN FOR MONDAY, AUGUST 3

ISIN. SECURITY NAME.

REGULAR MARKET

v GLOSE PR,

OMO0000001772. ALANWAR INVESTMENT.

84,024,031....... 17,128,576

0OMO0000003026 OMAN TELECOM.

4,191,093 5,884,200..

OMO0000003661.. VOLTAMP ENERGY.

778,140 136,801........

OMO0000003398

OMO0000005963 PHOENIX POWER

SOHAR INTERNATIONAL BANK................... 59,865,909 .......10,964,281..

3,662,976

OMO0000010120..
0OM0000004420.

ASYAD SHIPPING
BANK NIZWA

5,378,59

0OMO0000004933 AL SUWADI POWER

0OMO0000002796
0OMO0000004925

ALBATINAH POWER

1,404,709,038

9,051,988

.1,255,307,371
306,462,565
30,021,954

2,584,413

0OMO0000004248 SMN POWER HOLDING

122,154,625

0,035

0OMO0000003224 RENAISSANCE SERVICES

........... 66,194,800

OMO0000001749.. OMAN CEMENT

191,906,172

0OMO0000003968 OOREDOO

1,903,115
442,780
IEANKIVITTS (A T H ey 20,872,204........ 8,398,465
95,199 17,182
1,000 192,
1,265 54.
5,51 3,197.
187,220. 60,640

0OMO0000008934 ABRAJ ENERGY SERVICES

4463615

211,556,875

OMO0000001087.. OMAN UNITED INSURANCE.

58,80:

......... 271,880,600

075,000

0OMO0000001483..
OMO0000001509..

OMO0000001681.. OMAN EMIRATES HO.

NATIONAL BANK OMAN. .........ccconuuune
DHOFAR INTL DEVELOPMENT & INVEST...37,209.....

................ 1,009,850

2,000

OMO0000001707 .. OMAN CABLES INDUSTRY

2,000

......... 739,805,592

133,935,158

16,635,938

0OMO0000002267 GULF MUSHROOM PRODUCTS

2,550

OMO0000002374. UNITED FINANCE

96,010,000

21,244,483

0OMO0000002549 BANK DHOFAR

97,000

OMO0000003000
0OMO0000003141..

BARKA WATER AND POWER

AIMAHA PETROLEUM PRODTS MRKTNG:.....1,152

50,000

,695,330

10,000

OM0000008710.. BARKA DESALINATION

20,000 3,400

OMO0000009759..

OMO0000002176. JAZEERA STEEL PRODUCT!

OQEXPLORATION AND PRODUCTION....... 12,164,371.......... 5,342,802

4,074 3,419,

OMO0000001533.. OMINVEST.

3,244,419 1,275,057

OMO0000004735 SEMBCORP SALALAH

624,000, 159,036

68,755,677
79,281,000
25,440,000
12,838,740
,520,000,000

104,789,388

41,281,589

OMO0000004768 MADINA TAKAFUL

763,775, 85,274.

42,461,275

OMO0000009072
OM0000002226

ALJAZEERA SERVICES

(OQIGASIN FWO RIS F———— 25132707 ........... 4,975,161,

5,760 1,466

OMO0000009908
Total 4

OQBASE INDUSTRIES (SFZ)............

................ 34,097,278........8,505,392..... 1,

263,199,604.....67,622,227.

19,775,000
57,463,536

10,882,120

51,034,749

QSN T ) LY/ =

OMO0000003711.. SOHAR POWER

2,335

4,840,000

OMO0000007910..

AMAN REAL ESTATE

OM0000002275 SHELL OMAN MARKETING

97,850
130

OM0000010823. OMAN GATEWAY FUND,

200

OM0000007084

MUSCAT CITY DESALINATION

17,062

.15,400,000
76,000,000

. 27,561,966

OMO0000001897. MAJAN COLLEGE,

5000

13,999,536

OMO0000001160.. NATIONAL GAS

114,550,

OMO0000002028
MUSCAT THREAD MILL

GULF INTERNATIONAL CHEMICALS............ 13,677

124

12,969,000

9,180,000

1,470,000

OMAN CHLORINE

103

.............. 4,052,561

11,369,906

FINANCIAL CORPORATION

TAKAFUL OMAN.

GALFAR ENGINEERING & CONTRACTING..70,750

2,100

442

ALMAHA CERAMICS

400

OMAN ARAB BANK 60,000.
DHOFAR GENERATING 15,023 1,209. 5
OMO0000009569 JABAL REIF 1,241 129
OM0000011151 OMIFCO. 7,395,898 1,405,180 10
OMO0000008447 OMAN REIT FUND 72,742 7793 14
OMO0000001384-. FINANCIAL SERVICES 2,030 (48 T7N— I .
OMO0000002168.. AL ANWAR CERAMIC 1,105,641 147,28 94

OM0000001590.. MUSCAT FINANCE

15,590

OM0000001368.
OM0000001178.. MUSCAT GASES

CONSTRUCTION MATERIAL INDUSTRIES....4,500

5,210

OMO00000018889.. SALALAH MILLS

2,200

Total 5

9,342,79

............. 7,002,996
............ 31,868,872
15,250,000

............ 14,850,000

538,737,957

17779.200
18,096,000
11,270,981,250
.90,905,753
4,800,000

8,820,000

19,657,365

4,500,000

4,110,000

37,727,691

F event to

strengthen engagement with entrepreneurs

MUSCAT: BankDhofar has or-
ganised the Numo engagement
event for Small and Medium En-
terprises (SMEs) as part of its on-
going commitment to supporting
entrepreneurs and showcasing its
range of banking products and ser-
vices tailored to the sector.

The initiative aims to empower
SMEs and enhance their contri-
bution to economic growth in the
Sultanate of Oman, in line with the
objectives of Oman Vision 2040.

The forum brought together a
group of entrepreneurs and SME
owners, providing a platform to
network with each other and learn
about business support products
offered by the bank’s dedicated
SME Banking division, “Numo”.

During the event, Adnan bin

Mohsin Al Balushi, Head of SME
Banking at BankDhofar, highlight-
ed the division’s offerings, noting
the rapid expansion of SMEs and
their growing role in job crea-
tion and youth entrepreneurship
across the Sultanate.

In his remarks, Al Balushi said:
“SMEs are no longer a support-
ing or peripheral sector; they have
become a key driver of innovation,
significantly strengthening local
content and enhancing the resil-
ience of the national economy in
adapting to economic change.”

The forum also featured a pres-
entation by Hasher bin Khamis
Al Mandhari, CEO of Al Alamah
Marketing, who discussed mod-
ern digital marketing strategies,
the importance of building strong

brand identity, and the fundamen-
tals of scaling SMEs to regional
and international markets.

BankDhofar’s strategic partner,
Mastercard, also delivered a pres-
entation on tailored payment so-
lutions for SMEs. These included
global travel benefits such as airport
lounge access, discounts of 15% at
THG Hotels & Resorts, 7% savings on
bookings via Booking.com, as well as
offers across shopping, logistics, and
cloud-based services.

Launched in 2025, the “Numo”
SME Banking division represents
a strategic step by BankDhofar
towards providing an integrated
suite of financial solutions de-
signed specifically for SMEs. Its
services include business ac-
counts, digital payment platforms,

-

point-of-sale (POS) systems, flex-
ible financing options, and ad-
vanced digital banking tools aimed
at improving operational efficien-
cy and cash flow management.

The bank continues to strength-
en SME engagement through dedi-
cated service centres that enable
direct interaction with business
clients and support more tailored
financial solutions.

BankDhofar further reinforces
its nationwide presence through a
network of more than 145 branch-
es across Oman, serving all seg-
ments of society, including SMEs.
It also operates over 400 ATMs,
cash deposit machines, and inter-
active kiosks, ensuring convenient
access to banking services across
the Sultanate of Oman.

Capital inflows, RBI support limit rupee’s
decline despite 20% o1l price surge in July

NEW DELHI: Capital inflows
and proactive measures by the Re-
serve Bank of India (RBI) helped
limit the Indian rupee’s decline in
July, even as global crude oil prices
surged more than 20 per cent amid
escalating geopolitical tensions in
West Asia, according to a Bank of
Baroda (BoB) research report.

The report noted that the rupee
depreciated by only 0.8 per cent
in July, despite a sharp rise in oil
prices, supported by a weaker US
dollar, strong foreign capital in-

flows and RBI intervention in the
foreign exchange market.

“INR traded cautiously in Jul’26
amidst an escalation in geo-po-
litical conflict. It depreciated by
only 0.8% in the month even as oil
pricesincreased by over 20% in the
month,” the report said.

According to the report, foreign
portfolio investment (FPI) inflows
rose to a 22-month high, driven
by stronger equity inflows, while
RBI’s special measures attracted
USD 40.8 billion in inflows. It also

cited reports indicating that the
central bank stepped up interven-
tion in the forex market to support
the currency.

BoB said adecline in the US Dol-
lar Index (DXY) by 1.3 per cent
during July also provided support
to the rupee, even as higher crude
oil prices weighed on the domestic
currency. It added that FPI inflows
reached USD 4.2 billion during the
month, led by equity investments,
while debt inflows also improved.

The report said India’s external

position remains comfortable de-
spite a wider merchandise trade
deficit, helped by strong remit-
tances, a higher services surplus
and healthy foreign exchange re-
serves. It noted that forex reserves
stood at USD 6824 billion as of
July 24, enough to cover about 10
months of imports.

Looking ahead, BoB said uncer-
tainty arising from the conflict in
West Asia is likely to keep oil pric-
es elevated and maintain volatility
in the currency market. -ant

China’s embodied
intelligence endeavours
reshaping productivity

BEIJING: While a technician
wearing a full-body motion cap-
ture suit that features VR goggles,
handheld controllers, and sen-
sors strapped to his legs bends
over, lifts his legs and turns, a hu-
manoid robot in front of him mir-
rors every movement in real time.

Thisisanovel scene at the Yun-
wan Embodied Intelligence Inno-
vation Center in Guangzhou in
south China, displaying the latest
invention by the Guangzhou Bai-
yun Xuanji Technology Industry
Investment Co., Litd.

Last year, the team could only
control the upper body using a
whole-body control method, and
the lower body had to be operated
by aremote control,” said Lu Zhi-
cong, deputy general manager of
the company. “This year, we are
developing a solution to control
the full body. It’s still being re-
fined, and once optimized, we ex-
pect motion replication accuracy
to reach above 90 percent.”

“What we do is to select the
right models for specific scenari-
os and carry out tailored second-
ary development,” Lu explained.

The company’s technicians are
developing a firefighting robot dog.
Although robot dogs already exist
on the market, the team’s work fo-
cuses on secondary development by
integrating infrared sensors, spark
detection sensors and communica-
tion modules, combined with vi-
sion recognition and autonomous
exploration algorithms, to meet the
specific demands of fire rescue.

“Our goal is to get robots into
real production and living sce-
narios to handle the repetitive,
high-risk work that humans
shouldn’t have to do,” Lu added.

Li-Gong Industrial is pursuing
a similar goal. At the 2026 World
Artificial Intelligence Conference,
multiple robot workstations at
Li-Gong’s exhibition booth drew
crowds, who got to witness smart
retail, intelligent sorting, material
handling and warehousing, with
picking, restocking and transport
forming a complete cycle.

How to make a robot replicate
human manipulation? Cao Yuran,
the company’s senior marketing
manager, pointed to a pair of blue
gloves. “This is a data capture kit
we launched globally in April.”

He broke down how the system
works: a head-mounted binocular
camera captures the first-person
view and a wrist-mounted micro-
camera tracks fine hand move-
ments, while a tactile sensing
glove with over a hundred pres-
sure points records fingertip and
palm feedback in full detail.

“Tasks like applying sealant or
assembly have always depended
on the intuitive touch of a master
craftsman. Now we capture that
feel through vision and touch,
convert it into datasets, and train
robots to replicate the logic.”

“This doesn’t mean replacing
workers,” Cao said. “Manufactur-
inghasalabour shortage, especially
young people don’t want repetitive
assembly jobs. Robots take over the
repetitive work, freeing people for
higher-value tasks like machine
adjustment, production scheduling
and process optimisation.”

Robot orders are currently
booked through October, he said,
adding that overseas markets are
growing fast, with clients located
in South America, Europe and
Southeast Asia. -xinhua



WWW.TIMESOFOMAN.COM
TUESDAY, AUGUST 04, 2026

ADVERTISE WITH US,
FIND THE RIGHT GANDIDATES
FOR YOUR COMPANY

PLAGE YOUR
ADVT HERE

Email to : amcoman@
choueirigroup.com

> . VACANCY

RENT OR SALE?

PLACE YOUR
ADVT HERE

Email: amcoman@choueirigroup.com

Quality car rentals
at competitive prices.

9731 6218
Salalah 9429 9325

Muscat 9679 0594
9679 0684

Sohar

-

9
-

www.orbit-oman.com

¢ Fleet of 2,000 vehicles

e Choose from a wide range
of brands & models

e PDO, OXY and BP spec
vehicles available

e Attractive rates for short-term
& long-term lease

Car Rental & Lease

REACH

EMPLOYERS

THROUGH

Publish your ad
with us today

CARGO MADE
SIMPLE
Advertise with us

Send your advertisement to:
amcoman@choueirigroup.com

MECHANICAL ENGINEER (Indian)
B.Tech with 14 yrs of Oman experience
as an Estimation Engineer, specializing in
steel sheet metal fabrication. Currently in

India, available for immediate joining.
WA/Call: +968 95945230, +91 7356745478
Email: arungopalakrishnan85@yahoo.com

SALES & MARKETING

Seeking a suitable position in

SALES, MARKETING

having 16 yrs of experience in Oman & 25 yrs
of total experience in the field of Infrastructure,
Industrial and Building material products.
BE Mechanical, DIM, Valid D/L

Contact: 9497 6056

RENT OR

PLACE
YOUR
ADVT HERE

Send your ad to: amcoman@ |

choueirigroup.com

VIDEO EDITOR

An Indian video editor with 6
months experience and proficiency
in ADOBE PREMIERE PRO and
ADOBE AFTER EFFECTS is looking
for suitable job.

Contact: +968 97411676

FINANCE

Senior finance professional CA(Inter)
MBA expertise dynamic and results-
driven finance professional with over
20 yrs of progressive experience

in financial leadership roles across

multinational corporations in Oman.
Holds a strong track record in strategic
financial planning,etc.

Contact/WA: +968-95877725

PROCUREMENT

PROCUREMENT & SUPPLY

PROGUREMENT

Procurement, postgraduate 15+yrs
experience in Oman oil & gas, EPC, PEB
& structural steel projects also has
sound knowledge in import, customs
clearance and freight & logistics.

Contact : 75123132

FINANGE

Experienced ICWA/CMA (India), M.Com
& OACPA certified professional with 15+
years in Costing, Manufacturing Finance,

Corporate Planning & Strategy,
MIS and Budgeting.
Email: harindranath.7891@gmail.com

Contact : +968 96098863

SUPPLY CHAIN

Indian, male, MBA with 17 yrs

Oman experience in supply chain
(procurement, warehousing & logistics)

CHAIN PROFESSIONAL

18+ years’ GCC experience in Procurement,

Send your advertisement to
amcoman@choueirigroup.

SALE? 7ss

ADVERTISING Ve

SALES/MARKETING

Outdoor Media company
requires male and female
media sales executives with
local experience and track
record in similar roleShare
CV’s To Email: info@
techmountains.net

JOB WANTED

ACCOUNTS/FINANCE

Indian male B.com
Accountant looking

for suitable job. 13 yrs
experience in Oman. D/L
& NOC available. Contact:
90302933.

Indian female CA

inter, 3 yrs in accounts.
Contact-94863876 , Email
id-j4jinuonly(@gmail.com

Finance Manager, 32+ yrs
expertise in accounting,
taxation, financial
management, and ERP
implementation. Proven
record in enhancing
performance, ensuring
compliance, and driving
efficiency. Seeking suitable

leadership position. Contact:

94676186

ADMINISTRATION

Business development

& project management
professional with 20+ yrs
of experience in oil & gas
trading, tendering, business
systemization, planning,
procurement and ISO QMS.
possesses managerial and
team lead skills. Contact
91799438

D/MAN

Interior Designer with 15+
yrs Oman experience in
Interior fit-out, AutoCAD, 3D
visualization, shop drawings
& site visits with sales. D/L.
Contact- 95060377

DRIVER

Bangladeshi with 10 yrs
experience looking job.
Contact 78096017

Driver with 16 yrs
experience in Oman seeks
job.Contact 76274023

EDUCATION /
TRAINING

Indian male, Ph.D. in
Computer Science, 15 yrs
experience as an Assistant
Professor in India, seeking

a full-time faculty position

in a college or university.
Contact: +91 9789890933,
Email: kalinil987(@gmail.com

# nd your advert
man@chouei

Se
amco

EDUCATION /
TRAINING

M.Sc. Psychology & M.A.
developmental and
therapeutic play with
experience in child
development, special
education, therapeutic play
and childcare. Seeking a
suitable opportunity in Oman.
Available to join immediately.
Contact: 99866107, Email:
oliviadcruz3ll.od(@gmail.com

ENGINEER

Sr. Plumbing and
firefighting engineer

(MEP) Indian male 12+
years of experience.
Contact:78407838, Email
id-niyvasniyas27@gmail.com

Indian male 31, having
Oman experience of

8 yrs( sales & project
Engineer) with valid D/L.
Contact: +968 75227433 .
nafeesnooruddin(@gmail.com

Supply Chain, Warehousing & Logistics.
Available for suitable positions in Oman.

Contact : 91257663

ENGINEER

Pakistani male, Diploma in
Mechanical Engineering,
having 10+yrs experience
as Sales Engineer in UAE,15
YIS experience as operation
manager in Oman with D/L,
looking for job. Contact:
99495131. Email : Manzoor.
ahmedl1997@gmail. com

Biomedical Engineer,
Clinical engineer (B.Tech)-
female skilled in MATLAB,
Proteus, LabView. Contact:
79902099

Cep electrical engineer
seeks placement. Contact:
94768845

PURCHASE/PRO-
CUREMENT

Indian male (36), MBA, 13
yIs exp in procurement &
logistics, valid Oman D/L,
ready to join immediately.
Contact 92536194

SAP knowledge, looking for suitable
placement. Ready to join immediately.

Contact : 92813310

JOB VACANCY JOB WANTED

ACCOUNTS/FINANCE DESIGNER/AUTOCAD

SALES/MARKETING

Indian Male, BBA, 20

years experience in Sales &
Marketing in Oman. Holding
valid Oman driving license
seeks suitable placement
Contact No: 93011232
Email: jitinjoshua920(@
gmail.com

Indian professional 11 yrs
of GCC experience in sales,
administration & logistics.
Contact-94536222,
Email- abdullahonge5@
gmail.com

Indian female, 23 yrs

old, MBA (Marketing),
currently in Oman, seeking
opportunities in Marketing,
sales, or business
development. Available for
immediate joining. Contact:
+968 95849121

Indian M(36) MBA with
Oman 10 yrs exp in FMCG
industry in Oman Contact:
79755795

PROMOTE
YOUR
SERVIGES
WITH US

GARGO AND
LOGISTICS
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Spain’s economy is at risk of
being choked by clouds of ash

Devastating wildfires
are ravaging Spain’s
tourism, economy

and nature

MADRID: Charred tree stumps,
melted asphalt, burned-out cars
and destroyed buildings: The wild-
fires in southern Europe are leav-
ing a trail of devastation and caus-
ing billions of euros in damage.

Spain’s economy in particular is
at risk of being choked by clouds of
ash. According to the EU’s Coper-
nicus Earth observation system,
around 206,000 hectares of forest
in Spain have already gone up in
flames this year.

“According to the European
Commission, the economic im-
pact of wildfires in Spain in 2022
amounted to approximately €7.1
billion ($8.1 billion), represent-
ing around 4.5% of the country’s
GDP. This figure reflects not
only the direct costs of firefight-
ing but also the long-term eco-
nomic consequences of recover-
ing the affected areas,” Emilio
Vizuete Luciano, an economist
at the University of Barcelona,
told DW.

The fires often devastate the lo-
cal economy and disrupt trade in
the affected regions, Luciano says.
“Tourism is also severely affected.
Given Spain’s strong dependence
on tourism, the disappearance of
this activity in fire-affected re-
gions has particularly significant
economic repercussions.”

Wildfires slow

economic growth

Climate economist Sarah Meier
of Swiss public research univer-
sity ETH Zurich has taken a closer
look at the economic losses caused
by wildfires in southern Europe.
Her findings show that in regions
affected by atleast one wildfire, the
growth rate fell by between 0.11%
and 0.18%.

According to a 2023 study she
co-authored, the decline in growth
was even greater when several
wildfires occurred simultaneously,
rising to as much as 4.5% depend-
ing on the extent of the fires. “Our
calculations are an average for the
period from 2011 to 2018,” she ex-
plains.

And she issues a stark warn-
ing: “The costs become particu-
larly high when wildfires reach
larger cities, something that has
so far been very rare in southern
Europe.”

The European Environment
Agency (EEA) has also calcu-
lated the economic losses caused
by wildfires in previous years. In
2017, when nearly 990,000 hec-
tares burned across southern Eu-
rope, the losses amounted to al-
most €10 billion.

Europe is burning

According to the European Com-
mission, the EU loses around
500,000 hectares of land to wild-
fires every year. Spain, Greece
and France are among the coun-
tries where wildfires are most
widespread.

The economic damage goes far
beyond losses to tourism. It also
includes the loss of biodiversity,
declining forestry revenues, soil
erosion, destroyed infrastructure
and property, as well as the costs of
fighting the fires.

A heated debate has erupted
in Spain over the cost of fighting
wildfires. Since 2009, investment
in prevention has actually been
declining — even though the num-
ber and scale of wildfires have
reached alarming levels over the
past decade.

According to official figures,
spending on wildfire prevention
in Spain fell from €364 million in
2009 to €144 million in 2024. Over
the same period, annual spend-
ing on actually fighting and extin-
guishing fires remained stable at

around €417 million.

For economist Luciano, there is
“a certain irony” to this because
prevention has been proven to be
the best long-term investment.
“It is far cheaper than fighting
wildfires once they have already
broken out.”

Spain’s high cost

of firefighting

The Spanish forestry services
company Forescat has estimated
that fighting and extinguishing
wildfires costs around €19,000
per hectare. Nearly 400,000 hec-
tares of forest went up in flames in
Spain in 2025, amounting to costs
of'around €7.6 billion.

It’s still too early to say how
much fighting this year’s fires will
cost Spain; however, Maria In-
maculada Marmol Tardaguila of
MATS, a social organization rep-
resenting public-sector healthcare
workers, says things cannot con-
tinue this way.

“Continuing to rely on the he-
roic efforts of firefighting crews
to keep our forests safe is both

ecological recklessness and fiscal
irresponsibility,” she notes on the
organization’s platform, which
has also warned of an increase in
respiratory illnesses caused by
wildfire smoke.

“The solution is not to keep buy-
ing more and more firefighting air-
craft, but, for example, to remove
combustible material such as
deadwood from forests before the
first spark catches,” she points out.

Unless public officials under-
stand this, she warns, Spain will
continue to “burn through its
budget at the same rate as its for-
ests burn.”

Fire reek brigade helicopters
collide as wildfires spread
Two fire brigade helicopters col-
lided mid-air in Greece on Sun-
day, as firefighters continued to
battle fierce wildfires around the
Gulf of Corinth.

The fire service said the two air-
craft collided in the Psatha area,
just to the west of the capital, Ath-
ens, adding that search and rescue
teams were “immediately mobi-

lised tolocate and assist the crews.”

Television footage showed one
of the helicopters explode and
plunge to the ground in flames af-
ter an apparent rotor collision.

Greek public broadcaster ERT
reported that the crew of one of the
helicopters had been found and
were safe. The fate of the crew of
the second helicopter initially re-
mained unclear.

Greece wildfires: ‘Extremely dif-
ficult’ days ahead, says PM

The accident came as Greek
firefighters continued to battle
wildfires on multiple fronts. Three
firefighters died in recent days in
the line of duty, two in Crete and
one in the Peloponnese.

Greek firefighters struggle
to save coastal resort

The fires are being exacerbated
and spread by winds of up to 100
kilometres (60 miles) per hour,
with Prime Minister Kyriakos
Mitsotakis warning of “extremely
difficult” days ahead.

“When the winds blow with
such force, even the dozens of air-
craft we have at our disposal can-
not operate safely,” he wrote on
social media.

“There are moments when na-
ture and the intensity of weather
phenomena surpass any human
planning and any operational ca-
pability.”

Just to the north of Psatha in the
neighboring town of Porto Ger-
meno, nearly 500 firefighters were
attempting to keep ablaze from ap-
proaching the western outskirts of
Athens.

Footage released by Greek po-
lice showed officers going door to
door on motorcycles in the nearby
hilltop village of Agios Nektarios,
sounding sirens and shouting “Is
anyone there?” as they urged resi-
dents to evacuate.

On Friday, firefighters evacuated
254 people by sea — often the last
escape route for isolated coastal
communities — followed by anoth-
er 12 on Saturday.

“We could not believe what we
were seeing,” Nikos Georgopou-
los from the laboratory of forest
management at the Aristotle Uni-
versity of Thessaloniki, told state
TV channel ERT. “The fire spread
extremely rapidly.”

Greece: man arrested on
suspicion of arson

Further west and on the opposite
side of the Gulf of Corinth, some
100 firefighters were fighting an-
other blaze in Aigialia in the north-
ern Peloponnese region. -ow

Cuba suffers
yet another
nationwide
blackout

HAVANA: Cuba’s state-owned
grid operator said the island’s
power system collapsed late on
Sunday, the latest in a series of
rolling power cuts caused by ag-
ing infrastructure and a US en-
ergy embargo.

The outage comes on the
heels of three nationwide power
outages last month.

What do we know about
Cuba’s latest blackout?
The state-run utility UNE said
there was a “total disconnec-
tion” of the national electricity
system, which means the entire
country of 10 million people, in-
cluding the capital, Havana, has
been plunged into darkness.

The Ministry of Energy said
that protocols to reactivate the
grid were underway.

The series of outages afflict-
ing the island in recent times
have also affected water sup-
plies and cooling systems,
making normal life extremely
difficult.

Cuba, which relies largely on
aging oil-fired power plants, lost
access to fuel from its previous
primary supplier, Venezuela,
after US President Donald
Trump imposed an oil blockade
following Washington’s ouster
and capture of Venezuelan
President Nicolas Maduro on
January 3.

Stepped-up US campaign
against Cuba

Cuba is also facing other pres-
sure from the US, including
ramped-up sanctions against
Cuban state-owned businesses
imposed by the Trump admin-
istration.

These have led to a number of
foreign companies suspending
their operations in the island.

Washington has also indicted
former President Raul Castro
over the downing of two ci-
vilian planes 30 years ago, in
which three US citizens and a
US resident died.

The US redesignated the
communist island as a “state
sponsor of terrorism” for a third
time in 2025, shortly after for-
mer President Joe Biden moved
to have it deleted from the list.

Trump has even made scarce-
ly veiled threats to take over the
island.

Imports from Mexico, which
subsequently became Cuba’s
key supplier of oil, have also
ceased under US pressure. -ow

Nirmal Purja planned to build a house at his birthplace 1in Nepal

MYAGDI : Kamala KC has not
been able to hold back her tears
for the past four days. Ever since
she saw the reports on social me-
dia platforms that 10 members of
a mountaineering team, including
her younger brother Nirmal Purja
gone missing in Pakistan’s Broad
Peak, she initially didn’t believe it.

Since Thursday, she has been
visiting the ruins of Purja’s home,
which takes her back to the child-
hood days when she played with
him in the same vicinity.

“I had the hope that I would
meet him someday. For the past
two three days, I have been hear-
ing news about him. I am not able
to check the phone, he’s all over it.
I can hear him speaking but cannot
converse with him,” Kamala KC,
cousin sister of Nirmal Purja said.

The Titar village in Annapur-
na Rural Municipality- 3, Dana
of Myagdi is mourning his loss.
All of Nirmal’s relatives, child-
hood friends and neighbours
have fallen silent.

“He was stubborn by nature;
he would accomplish whatever
he wanted or desired, whatever
he thought of doing, no one could
have changed his mind he would
accomplish it by any means. If I
would ask him not to go down or
up the slope, then he would go
there and get across or climb-up.
He used to hunt the crabs and hit
on the nest of the bees and similar
insects with fist and bear the stings
of insects and say I should endure
the pain,” Kamalarecalls her child-
hood with Nirmal.

A banner reading “Mountaineer
Nirmal Purja (Nims) Felicitation
Ceremony” hangs on the balcony
(veranda) of Kamala’s house. It
was on March 6, 2025 that Purja
was publicly honoured in Beni for

setting world records in moun-
taineering. Kamala didn’tlet go the
banner and hung it in the balcony.

Kamala, a former teacher who
had come to the district head-
quarters, Beni, to attend the same
event, brought the banner pre-
pared by Annapurna Rural Mu-
nicipality back home and hung it
there. Although the letters on the
banner have faded, the photograph
on it can still be clearly seen from
the Beni-Jomsom road.

The house where Nirmal was
born has collapsed, leaving only
the remains of its walls. Kamala
has planted maize and vegeta-
bles on the site where the house
once stood.

Kamala recalled that during
that visit, Nirmal had asked her to
look after the land where their old
two-storey house once stood and
had shared plans for the siblings
to build a traditional-style house
together.

“I would build the house, it is
where I was born Didi (sister), he

had told me. His brothers also had
said okay to the proposal and also
had asked me to clear the debris
so that it can be constructed and I
also cleared the site,” Kamala said.

It was on March 26, 2023, Nir-
mal had returned to his birthplace,
Dana. While accompanying Qa-
tari Princess Asma Al Thani on an
expedition to climb Annapurna,
Nirmal spent two nights in Dana,
where he spoke with elected repre-
sentatives, relatives, village elders
and neighbors.

Nirmal’s father, Nand Bahadur,
was an Indian Gorkha soldier.
Nand Bahadur died three years
ago, while his mother, Purna Ku-
mari, passed away several years
earlier. Although Nirmal’s fam-
ily migrated to Chitwan, they have
not sold their ancestral land and
property.

Nirmal was the youngest son
of Nand Bahadur and Purna Ku-
mari. His eldest brother Jang Ba-
hadur’s family lives in Chitwan,
while the family of his second-

eldest brother Kamal Bahadur
Purja, a former British Gurkha
soldier, lives in the UK.

Jit Bahadur, another elder
brother and a former teacher at
Gyan Prakash Secondary School in
Dana, has also been living in Chit-
wan for the past decade. Their only
sister, Anita and her family also
live in Chitwan.

On November 9, 2023, Nirmal
obtained Non-Resident Nepali cit-
izenship from the District Admin-
istration Office, Myagdi. Nirmal’s
wife, Suchi, and their daughter,
both of whom are connected to his
life as a former British Gurkha sol-
dier, also live in the UK.

Busy with mountaineering ex-
peditions, Nirmal would some-
times travel to Dana by helicopter
while travelling to and from Dhaul-
agiri and Annapurna. Ramesh
Purja, ward chair of Annapurna
Rural Municipality- 3 and one of
Nirmal’s friends, said that Nirmal
continued to visit Dana along with
his other brothers.

“We are observing a day of
mourning and the rural munici-
pality also has announced a holi-
day for today in mourning. Also,
the chairman of the rural munici-
pality also has announced to set
up a statue of Nirmal Dai (Purja),”
Ramesh Purja, Ward Chair of Nir-
mal Purja’s birthplace in Dana of
Myagdi told ANI.

Rural Municipality Chair Bharat
Kumar Pun issued a condolence
statement, paying tribute to Nir-
mal and the other deceased moun-
taineers and expressing sympathy
to their bereaved families.

Chair Pun also announced that
a statue of Nirmal would be built
in his honour in recognition of his
contribution and courage in bring-
ing Nepal’s mountaineering sec-

tor to international prominence.
Although it may not be possible
to bring Nirmal’s body back to his
birthplace for cremation, resi-
dents of Dana have suggested that
his ashes should be brought back
and that a statue should be built
at the appropriate location in his
birthplace.

Three years ago, Nirmal an-
nounced an endowment fund of
NRs. 4 million. The interest gener-
ated from the fund has been used
to provide awards to the top-per-
forming students in Grades 8, 10
and 12 at Gyan Prakash Namuna
Secondary School and to provide
educational materials to students
at four other basic schools in Dana,
the official said.

“During his visit, he (Nirmal
Purja) came up with the proposal
to set up an endowment fund of
four million Nepali rupees and its
interest to be awarded to the stu-
dents of Gyan Prakash Namuna
Secondary School, who stands
first in the class with cash of Nrs.
50,000 in Grade 8, NRs. 80,000
to the student who ranks first in
the Secondary Education Exami-
nation (SEE), and NRs. 100,000
to the student who ranks first in
Grade 12.

Three students will get these
cash prize for standing top in the
class,” Principal of the school, San-
ta Bahadur Nepali told ANT.

Other schools in the local body
where the famed British-Nepali
mountaineer was born are being
provided with educational materi-
als worth NRs. 500 per student at
the four other basic schools.

Nirmal joined the British Gur-
kha Regiment in 2003 at the age
of 18. In 2009, he joined the Brit-
ish Special Boat Service (SBS), an
elite special forces unit.

During his 16 years of service
in the British military, his interest
in mountaineering continued to
grow. In 2018, Purja was awarded
an MBE (Member of the Order of
the British Empire) by Queen Eliz-
abeth IT of the United Kingdom.

In 2012, Nirmal reached Everest
Base Camp. To learn mountaineer-
ing, he climbed 6,119-metre Lobu-
che East, which became his first
mountain ascent.

In 2019, Purja launched an ex-
pedition called “Project Possible”,
through which he climbed all 14 of
the world’s mountains above 8,000
metres in six months and six days.
At the time, the previous record
had stood at around eight years.

His record was later broken in
2023 by Norwegian mountaineer
Kristin Harila, who climbed all 14
peaks in three months and one day.

Nirmal’s “Project Possible” jour-
ney, which began with Annapurna
in his birthplace, was documented
in the film “14 Peaks: Nothing
Is Impossible,” which received
worldwide attention.

To finance his expedition to
climb all 14 peaks, he raised funds
by mortgaging his own house
again. After “Project Possible,” he
became internationally renowned.
He subsequently established his
own mountaineering company
and an outdoor clothing brand.

Rescuers on Sunday retrieved
the body of famed British-Nepa-
lese climber Nirmal Purja along-
side three other climbers to
Camp-I of the Broad Peak, officials
announced.

The ground rescue team had
reached Purja’s body at an altitude
of about 5700 metres along with
three other climbers, which have
been brought to Camp I, the Alpine
Club Pakistan announced. -am
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Mining Pro

raid in Malaysia last week ex-
posed how cryptocurrency
mining is becoming entangled
with electricity theft and or-
ganized crime across South-

east Asia.
In Malaysia’s southern state of Jo-
hor, 71 cryptocurrency-mining ma-

¥
I
chines had been running around the |
clock across four rented premises for |
about a month before police moved in.
During the raids on July 22 and 23, || 4
—
officers arrested three suspects and 1

seized computers, routers and vehi-
cles alongside equipment used to il-
legally mine Bitcoin.

Johor police chief Ab Rahaman Ar-
sad said the syndicate bypassed elec-
tricity meters, leading to an estimated
€14,500 ($16,600) in losses in about
a month, according to local media re-
ports. The machines were thought to
be generating between €17,200 and
€21,500 in monthly revenue.

The case was relatively small by
Malaysian standards. Between 2020
and 2025, national utility Tenaga
Nasional Berhad (TNB) identified
almost 14,000 premises linked to
electricity theft for cryptocurrency
mining. Its cumulative losses reached
around €1.1 billion.

Recorded cases of such theft in-
creased from 610 in 2018 to 2,397 in
2024, according to Malaysia’s Energy
Ministry, which has described illegal
mining as a serious threat to public
safety, economic stability, and the na-
tional electricity system.

"In Malaysia, thousands of inci-
dents have triggered investigations
into illegal mining for cryptocurrency
purposes,” said Sonny Zulhuda, as-
sociate professor at the International
Islamic University Malaysia.

"This poses a huge problem for
the security of electricity resources,
economic sustainability, competi-
tion, and revenue loss,” Zulhuda told
DW. "Enforcement has been lagging
behind, due to a lack of legislative
preparedness and limited agency ca-
pability in enforcement and investi-
gation. This is unfortunate because
Malaysia is fast developing its digital
infrastructure.”

Where crypto mining

meets organised crime
Cryptocurrency mining is not inher-
ently criminal, but authorities are
increasingly finding links between il-
legal crypto mining, online gambling,
money laundering, and Southeast
Asia’s industrial-scale cyber scam
networks.

Last October, the United States
and the UK sanctioned the Cambo-
dia-based Prince Group and associ-
ated companies, alleging that the
network operated forced-labor scam
compounds and laundered proceeds
through cryptocurrencies and other
assets.

US authorities also seized Bitcoin
worth around $15 billion at the time
from wallets whose private keys were
held by Prince Group chairman Chen
Zhi, describing the cryptocurrency
as proceeds and instruments of fraud
and money laundering.

Thailand’s Department of Special
Investigation has made the clearest
connection between stolen electricity
and transnational crime.

In 2025, investigators dismantled
three major illegal crypto mining net-
works, seized more than 6,390 ma-
chines and estimated losses to the Pro-
vincial Electricity Authority at more
than €24.9 million.

In one operation, authorities found
around 1,900 mining machines at
warehouse sites. The electricity au-
thority estimated that the network
was consuming power worth around
€575,000 each month while paying
only a fraction of the amount due.

Indonesia battles crypto mining
crimes as well

Indonesia has seen similar cases. In
December 2023, police in the province
of North Sumatra raided ten sites and
seized more than 1,100 Bitcoin-mining
machines. State utility PLN estimat-
ed losses over six months at around
€700,000.

Governments have responded with
raids, tougher penalties and cooperation
between police, utilities, regulators and
anti-corruption agencies. Malaysia has
created a multi-agency committee and
deployed smart meters at substations to
identify abnormal consumption.

But enforcement remains difficult.
Equipment can be moved quickly, prem-
ises can be rented through intermediar-
ies and meter tampering may involve or-
ganized networks or insider assistance.

Saaidal Razalli Azzuhri, a telecom-
munications expert at the University of
Malaya, told DW that raids should be
supported by transformer-level moni-
toring, mandatory licensing, disclosure
of companies’ beneficial owners, and in-
vestigations tracing bank transfers and
cryptocurrency wallets.

"The objective should not be to pro-
hibit blockchain technology, but to en-
sure that miners pay the full economic
cost of their electricity and do not trans-
fer their costs and infrastructure risks
to the public,” he said.

Zulhuda said that Southeast Asian
governments need to deal with this is-
sue properly so they don't send the
wrong message to companies that want
to invest in the region’s growing digital
sectors.

exposing links to organized crime
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Across Southeast Asia, illegal cryptocurrency

| miners are stealing vast amounts of

)W electricity, straining national grids, and

Malaysia has several laws to curb
illegal cyber activities, including the
Cyber Security Act 2024 to protect its
National Critical Information Infra-
structure and the recently enacted Cy-
bercrimes Act 2026 to address digital
system misuse and abuse, he added.

Laos pulls the plug

Laos shows that even legal, state-
backed cryptocurrency mining can
struggle to deliver the promised
benefits.

In mid-2021, the government au-
thorized six companies to mine and
trade cryptocurrencies. The plan ap-
peared suited to a country that had
invested heavily in hydropower and
sometimes produced more electric-
ity than its economy could absorb.
Mining offered a way to monetize
surplus energy.

At its peak in 2021 and 2022, the
industry consumed around 500
megawatts. But the surplus proved
unreliable.

Some miners accumulated unpaid
bills. More importantly, officials con-
cluded that the industry created few
jobs and little demand for domestic
suppliers compared with manufac-
turing or other commercial activities.

Deputy Energy Minister Chantha-
boun Soukaloun said last October
that the government intended to end
electricity supplies to miners.

Laos wants to redirect the power
towards metals processing, electric-
vehicle manufacturing and artificial
intelligence data centers, while in-
creasing electricity exports to neigh-
boring countries.

The experiment offered a broader
warning. Cheap electricity can attract
crypto miners, but it does not guar-
antee lasting investment or wider
development. When operators steal
power, or consume subsidized elec-
tricity without creating much value,
the public is left carrying the cost. - ow
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UEFA warns FIFA of legal action
over failed World Cup sell-off plan

British PM: Infantino not
the right man to lead FIFA

FIFA president Gianni
Infantino’s plan to
sell a stake in future
World Cup profits was
dropped after a global
backlash

NYON: European football body
UEFA has threatened FIFA with
legal action over president’s Gi-
anni Infantino’s failed plan to sell
a stake in future World Cup profits
to private investors, and said any
potential evidence should not be
destroyed.

Infantino’s secretive proposal
to raise $4.2 billion from investors
including the New York invest-

English FA set to withdraw support

LONDON: The English
Football Association is set to
write to FIFA president Gianni
Infantino withdrawing its sup-
port amid the fallout from
his scrapped plans to sell off
stakes in FIFA competitions to
private investors, according to
a BBC Sport report on Monday.
As the pressure grows on
Infantino, Qatar, Lebanon,
Kuwait and Sri Lanka have
pledged their support for his
FIFA leadership to continue.
Ifhe holds out until March,

ment firm of Joshua Kushner was
dropped early Saturday, days after
the revelation in media reports
provoked a global furore.

World Cup star Vozinha finally
lands in Chile to join Colo Colo

SANTIAGO: Vozinha, the
40-year-old goalkeeper who
made history with Cape Verde
at the recently concluded World
Cup, arrived in Chile on Sunday
to join Colo Colo after a series of
twists and turns that put his move
in doubt.

“I'm very happy to be here. And
I want to thank the fans for the
patience they've shown while
waiting for me,” the Cape Verde
star told reporters in Chile. “See
you at the Monumental Stadium.”
That is Colo Colo’s home ground
in Santiago.

Colo Colo, Chile’s most success-
ful football club, a}nnouneed the
signing of Josimar Evora Dias, bet-
ter known as Vozinha, on July 24.
However, a series of setbacks — in-
cluding documentation issues and
personal matters — delayed his ar-
rival on three separate occasions,
causing concern both within and
outside the club.

At last, he arrived at Santiago’s
airport at 8:35 p.m. local time and
was welcomed by a huge crowd
of supporters who gathered at
the terminal with flags, banners,
drums, and chants.

Vozinha became the oldest
player to appear in a national
team’s debut game at the World
Cup and was widely celebrated
for keeping eventual champion
Span scoreless.

Colo Colo supporters share one
dream: that Vozinha will help the
runaway leaders of the Chilean
league win the championship and
enhance its continental ambitions
for next season.

The World Cup’s breakout goal-
keeper is scheduled to undergo
medical examinations before of-

ficially signing his contract with
Colo Colo. The initial deal will run
for six months, with an option to
extend it for another 12.

Colo Colo said Vozinha is ex-
pected to join training on Tuesday.
The club also plans to officially
present its marquee signing for the
remainder of the season that same
day. The veteran goalkeeper will
be allowed to wear the nickname
that brought him worldwide fame
on his jersey after the Chilean
Football Federation unanimously
decided on Friday to amend its
regulations and allow him to be
identified as Vozinha — “grandma”
in Portuguese.

The change was necessary be-
cause, under Chilean league rules,
players are required to use only
their surnames on the back of their
jerseys. Vozinha arrives in Chile
after ending his spell with Chaves
in Portugal’s second division.

He became one of the standout
figures of the World Cup thanks
to a string of spectacular saves
against powerhouses Spain, Uru-
guay, and Lionel Messi’s Argen-
tina, which ultimately eliminated
Cape Verde in the Round of 32.

His performances brought him
meteoric fame not only on the
field. Before the World Cup, he had
fewer than 50,000 followers on
Instagram; he now has more than
29.5 million.

“The Colo Colo family and all
of Chile are eagerly waiting,” fan
Sebastian Paredes said. “Now he
has to earn his place at Colo Colo
through talent, dedication, hard
work, commitment, and by win-
ning over the fans. Hopefully, he’ll
be a great signing and help put
Chile on the map.” - Agencies

he could stand for re-election
for a fourth and final term as
president and would need 106
votes from FIFA’s 211 members
to win.

UEFA has 55 votes, Africa
54, Asia 46, Concacaf 35, Oce-
ania 11 and Conmebol 10.

The Asian Football Federa-
tion (AFC) has said it stands
in “solidarity” with UEFA and
Concacaf, while Africa, Con-
mebol and Oceania have not
criticised Infantino’s plan.

However, the FIFA Council

UEFA led the backlash and on
Thursday its 55 member federa-
tions met to agree boycotting all
FIFA events and competitions

could try to force Infantino to
resign through an emergency
meeting.

That would be triggered
if 19 of the 37 FIFA Council
members call for one and the
meeting must take place within
two weeks.

UEFA has nine members,
AFC has seven, Concacaf
five, Africa has six, Conmebol
five and Oceania three. It is
completed by Infantino and
secretary general Mattias Graf-
strom. - agencies

while the proposal was active.
Now lawyers for UEFA have in-

formed FIFA that the European

body is “actively considering legal

LONDON: British Prime
Minister Andy Burnham said
on Sunday that FIFA Presi-
dent Gianni Infantino was not
the right man to lead world
football’s governing body in
the latest fallout from the now
abandoned plan to sell stakes
in the World Cup to private
investors.

“I do not believe that he is
the right man to lead football
forward on the world stage,”
Burnham said. “The plan that
was put forward was offen-
sive to many people, football
people, around the world, and
it can’t be the case that we just
move on and forget that, it
wasn’t acceptable.”

While Infantino has

action, arbitration, and/or regula-
tory complaints ... arising out of
and in connection with the FFE
(FIFA Forward Enterprise) plan
proposed by FIFA and all related
matters.” The letter dated Friday
from the legal firm Dechert in New
York was seen on Monday by The
Associated Press.

The letter named 18 FIFA ex-
ecutives who it said should retain
data, documents and electronic
messages as potential evidence.
“UEFA puts you on formal notice
that any destruction, deletion,
alteration, concealment, or loss
of relevant materials following
receipt of this notice — or follow-
ing any earlier date on which you
were, or reasonably should have
been, aware that proceedings were
anticipated — may constitute spo-
liation of evidence,” the letter said.

On Saturday, UEFA signalled it
wants to end Infantino’s decade-long
presidency, saying he had lost the
confidence of world football and that
“no option should be off the table.”

CHICAGO: Dominic Calvert-
Lewin scored two of Leeds’ four
second-half goals as the side ral-
lied for a 4-2 friendly win over
Liverpool on Sunday at Soldier
Field in Chicago. The stunning
comeback saw Liverpool handed
their first defeat under new coach
Andoni Iraola, who arrived this
summer from Bournemouth to re-
place the sacked Arne Slot.

Liverpool had notched a4-2 win
over Sunderland and a 1-0 victory
against Wrexham at Yankee Sta-
dium in the first two matches of
its US tour.

The Merseyside club looked
in control on Sunday with a pair
of first-half goals before Leeds
stormed back against its English
Premier League rivals.

US midfielder Brenden Aaron-
son launched the fightback in the
60th minute, and Calvert-Lewin
pulled Leeds level in the 71st, fir-
ing in at the back post after Joe
Rodon flicked on a long Ethan

received pockets of public
support from associations in-
cluding 2022 World Cup host
Qatar, Burnham’s words were
further evidence of the anger
generated by his plans. - agencies

One-off payments

Hours earlier, Infantino withdrew
the divisive proposal that offered
FIFA’s 211 member federations
one-off payments of $20 million
each with a mid-September dead-
line to accept.

Legal proceedings are “reason-
ably anticipated,” UEFA’s lawyer
Andrew J. Levander wrote, citing
the belief of football stakeholders
that the plan was “fundamentally
incompatible with the proper gov-
ernance of football.”

FIFA briefed at the World Cup
that Infantino had got pledged let-
ters of support from about 200 of
the 211 member federations.

Those letters are now likely be-
ing withdrawn across Europe with
the Wales federation the first to
announce its reversal.

The candidate deadline is Nov.
18 for an election exactly four
months later in Morocco, one of
Infantino’s strongest allies and a
co-host of the 2030 tournament
with Spain and Portugal. - Agencies

Ampadu throw. Sean Longstaff’s
scuffling finish in the 73rd gave
Leeds a 3-2 lead, and Calvert-
Lewin made it 4-2 with a near-
replica of his first goal in the 85th,
when Ampadu’s throw was sent
on by Sebastian Bornauw and he
headed in. The victory was Leeds’
second on its US tour, who opened
with a 3-2 loss to Wrexham in
Tampa, Florida, before a1-0 victo-
ry over Sunderland in New Jersey.

Liverpool had opened the scor-
ing in the seventh minute when
Dominik Szoboszlai’s corner was
flicked on by Milos Kerkez and
slammed home by Luke Cham-
bers from six yards out.

Florian Wirtz doubled the tally
in the 40th minute, tucking in a
cross from Jeremie Frimpong.

Germany’s Wirtz was one of
three of World Cup players who
returned to action for Liver-
pool on Sunday, along with Ryan
Gravenberch of the Netherlands
and Alexander Isak of Sweden.
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Oman Cricket’s winning mindset

A five-day specialised
programme,
specifically for the
senior national team,
was recently held

at the Oman Cricket
headquarters under
renowned mental
conditioning and
peak performance
coach Dr Swaroop
Savanur from India

MUSCAT: Oman Cricket (OC) has
made a significant investment in
the mental side of the game ahead
of'a crucial international season.

Renowned Indian mental con-
ditioning and peak performance
coach Dr Swaroop Savanur re-
cently completed an intensive five-
day high-performance programme
designed to help the Sultanate’s
cricketers cope with pressure,
build resilience and unlock their
full potential.

The programme, heldat the
Oman Cricket headquarters in Al
Amerat conducted specifically for
the senior men’s team comes as
Oman prepare for the ACC Pre-
mier Cup and the remaining ICC
Cricket World Cup League 2 se-
ries, with qualification for next
year’s Asia Cup and the ICC Crick-
et World Cup Qualifier firmly in
their sights. He also conducted a
group workshop with the women’s
national teams as well as the U-19
boys’ and girls’ squads.

For Dr Swaroop, the assignment
addressed what he described as
the team’s “missing link”.

“The mental part of the game
has been the missing link,” he
said. “When 1 first spoke to head
coach Sulakshan Kulkarni and the
management, the agenda was very
clear—to help the players perform
better and go to the next level. We
devised a structured plan to make
mental conditioning an integral
part of their preparation.”

Widely regarded as one of In-
dia’s leading mental conditioning
and peak performance coaches,
Dr Swaroop has worked with the
BCCI ecosystem, domestic cham-
pions Vidarbha, Punjab Kings
IPL team, Indian national football
team, IPL players and several elite
athletes across sports, helping
teams build the mindset needed to
excel under pressure.

He believes one of the biggest
misconceptions in modern sport is
that mental conditioning is merely
psychology.
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“Unfortunately, many people
think the mental aspect is psychol-
ogy. For me, it is training. You train
your mind just as you train your
batting, bowling or fielding,.

“Players need the right tools
and routines to switch on when it
matters most. One of the biggest
achievements over these five days
was removing the myths around
mental training and reducing the
resistance towards working on
this aspect of the game. The play-
ers opened their minds and em-
braced the process.”

The workshop centred on three
key areas—changing players’ ap-
proach towards mindset training,
developing customised mental
preparation plans ahead of ma-
jor tours, and helping individuals
deal effectively with pressure, ex-
pectations and setbacks through
practical exercises and match
simulations.

“There is nothing wrong with
pressure, expectations or even fail-
ure,” Dr Savanur said.

“The important thing is how
you deal with them. We spent time
working individually with players,
discussing different match situ-
ations and creating practical re-
sponses. I am happy with what we
have achieved in just five days be-
cause the players have understood
how mental conditioning can be-

USA cricketer Reddy
banned for eight years

DUBALI: USA off-spinner B Akh-
ilesh Reddy has been banned from
all cricket for eight years after be-
ing found guilty of breaching three
counts of the ICC’s anti-corrup-
tion code.

The charges relate to the 2025-
26 Abu Dhabi T10 tournament,
where Reddy played two matches
for Aspin Stallions.

In November, Reddy was pro-
visionally suspended and charged
under the following sections of the
anti-corruption code:

Article 2.1.1 - Attempting to fix,
contrive, or improperly influence,
or being party to an agreement
or effort to improperly influence,
the result, progress, conduct, or
any other aspect of matches in the
ADT10 2025.

Article 2.14 - Soliciting, induc-
ing, enticing, instructing, persuad-

ing, encouraging, or intentionally
facilitating (or attempting to do
so) another Participant to breach
Article 2.1.1 during one or more
matches in the ADT10 2025.

Article 2.4.7 - Obstructing the
investigation by deleting data and
messages from a mobile device
that may have been relevant to the
inquiry.

The Emirates Cricket Board
(ECB) had appointed the ICC as
the designated anti-corruption of-
ficial (DACO), and the ICC’s anti-
corruption tribunal has now found
Reddy guilty on all three counts.
The ban imposed on Reddy is
backdated to November 21, 2025,
when his suspension began.

The 26-year-old Reddy made his
international debut in April 2025.
He has played four T20 games, all
of them T'201Is for USA. - Agencies

come part of their daily routine.”

‘What impressed him most, how-
ever, was the potential within the
Oman camp.

“I saw a deep desire throughout
the team to improve and go beyond
where they are today. The play-
ers have the skills to beat the best
and compete at the highest level.
‘What they perhaps lack is consist-
ent exposure against stronger op-
position. Our objective is to add
peak-performance strategies and
mental tools that will help bridge
that gap.”

‘Set sights much higher’
Dr Savanur believes Oman should
set their sights much higher. “There
is absolutely no reason why Oman
cannot be among the top four As-
sociate Nations. There is noth-
ing called ‘tough’ if every one of
the 15 players performs their role.
The players and coaching staff are
aligned, they enjoy taking on diffi-
cult challenges and they are genu-
inely excited about what lies ahead.”
He identified three areas that
could define Oman’s progress over
the coming years—belief, push-
ing beyond comfort zones and re-
sponding positively under pressure.
“The biggest challenge is believ-
ing, as a unit, that they are capa-
ble of achieving what may seem
impossible. That belief comes

Russian

WASHINGTON: Russian
16-year-old Kristina Liutova
won the WTA Memphis Open ti-
tle on Sunday, beating Darja Vid-
manova 1-6, 6-1, 6-3 to capture
the crown in her first main-draw
appearance. Liutova became the
youngest player to win a WTA ti-
tle since 15-year-old Coco Gauff
triumphed in Linz in 2019.

When she fired a stinging
forehand to the corner to seal
the win on her fourth match
point, Liutova dropped to her
knees, then ran to the stands
to share a tearful embrace with
her mother.

Having shaken off early
nerves to storm through the sec-
ond set, she led 4-0 in the third
before Vidmanova held serve for
4-1, then broke for 4-2. Liutova
broke back immediately, but
was unable to convert a trio of
match points on her own serve
before finally sealing the win
with a last break of the Czech.

Liutova’s run to the title in
the 250-level event included
wins over top-seeded Ekaterina
Alexandrova and sixth-seeded
Caty McNally.

Ranked 229th in the world,
Liutova had come through
qualifying to book her spot in
the draw. Having started the
year ranked 714th in the world,
Liutova is now projected to rise
to 126th. Vidmanova, 23 and
ranked 114th, remains in search
ofher first WTA title. - Agencies

through consistent actions, disci-
plined preparation and the will-
ingness to keep improving even
after setbacks.

“Players also need to move be-
yond their comfort zones because
limited bench strength can some-
times lead to complacency. Finally,
they must learn how to respond—
not simply react—to difficult
match situations. That is where
games are won and lost.”

According to Dr Swaroop, the
programme is only the beginning
of alonger process.

“My role is to help players in-
tegrate mental training into their
everyday preparation while work-
ing closely with the head coach. I
observe players, understand team

dynamics and develop practical
mental templates that coaches can
continue implementing long after
Ileave.”

Reflecting on the week, he
praised the attitude shown by the
players.

“The positivity was outstanding.
They were eager to learn, willing to
experiment and very honest about
their challenges. That openness
made a huge difference. I also saw
excellent bonding despite differ-
ent backgrounds, and coach Sulak-
shan deserves immense credit for
creating that culture. When a team
grows together, extraordinary
things become possible.”

Oman Cricket Chief Develop-
ment Officer Duleep Mendis said

the initiative would strengthen an
area that has often made the differ-
ence in close contests. “Dr Swaroop
is a veteran who has worked with
many successful teams and we
believe our players will benefit im-
mensely from his experience. Inthe
past, our team has suffered in pres-
sure situations. This programme
will strengthen the mental side of
the game and, in the long run, help
our players perform with greater
confidence and consistency.”

Mindset a priority: Kulkarni
Head coach Sulakshan Kulkarni,
who initiated the programme, said
addressing the team’s mindset had
become a priority as Oman pre-
pare for ademanding international
calendar.

“Dr Swaroop is a well-known
figure in Indian cricket. He has
worked with the BCCI and the
champion Vidarbha Ranji team as
a mental conditioning expert. We
specifically invited him to address
mindset and handling match pres-
sure. His week-long programme
was outstanding, and our senior
men’s team benefited immensely
from his knowledge.”

Kulkarni said the players have
already begun incorporating the
drills introduced during the work-
shop into their preparations. “He
has given them practical exercises
that they can continue applying.
This was a much-needed learning
experience not only for the play-
ers but also for the support staff. I
sincerely thank Oman Cricket for
making this possible.”

With preparatory matches
against Goa, Mumbai and Kerala
lined up before the ACC Premier
Cup and the remaining League
2 fixtures, Oman are focusing on
strengthening every aspect of their
game — technical, tactical and
mental — as they pursue their am-
bition of establishing themselves
among Asia’s leading emerging
cricket nations.

teen Liutova wins WTA title
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Future Banker Day: A full day of
knowledge and inspiration for
employees’ children at Bank Muscat

The day’s programme
opened with an ice-
breaking session

and interactive
activities, followed by
a welcome address
delivered by Khalfan
Bot, alongside a
comprehensive
presentation covering
the bank’s founding
journey, its leadership
in the Omani banking
sector, its digital
transformation path
and its initiatives

in employee
engagement

and community
responsibility

MUSCAT: As part of ongoing
commitment to opening the doors
of the banking world to future gen-
erations, offering them a behind-
the-scenes look at how a modern
bank operates and the many ex-
citing career paths it offers, Bank
Muscat, the leading financial ser-
vices provider in the Sultanate of
Oman, organised Future Banker
Day event at its Head Office, with
the participation of a group of em-
ployees’ children aged between 15
and 17. The event brought togeth-
er an enjoyable, educational and
exploratory experience.

The eventadopted aninteractive
approach that blended entertain-
ment with hands-on experience.
The day’s programme opened with
an ice-breaking session and inter-
active activities, followed by a wel-
come address delivered by Khalfan
Bot, alongside a comprehensive
presentation covering the bank’s
founding journey, its leadership in
the Omani banking sector, its digi-

tal transformation path and its ini-
tiatives in employee engagement
and community responsibility.
The programme also featured a
series of introductory presentations,
including cybersecurity and fraud
awareness, that gave participants
the opportunity to learn about op-
erations within key departments, in
addition to agroup challenge session
that encouraged the children to em-

brace creativity and teamwork.

The event also included a field
discovery tour that took partici-
pants to the Branch, Jadara Acad-
emy, Al Lab, the Command Cen-
tre and the Cards Team, allowing
them to gain firsthand insight into
the diversity of specializations and
future study and career opportuni-
ties available within the Bank.

A number of participants ex-
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pressed their happiness with the
experience. Mais Fahad Al Amri,
15 years old, said: “I really enjoyed
the departmental discovery tour,
especially visiting the AI Lab,
where I learned about a side of
technology used within the Bank.
Today’s experiences and activities
opened up new horizons for my
professional future.”

Hamoud Younis Al Hasani, 17

|
LK

years old, said: “What I enjoyed most
was visiting the Command Center,
where I got to see just how much
work happensbehind the scenes. We
also had the chance to ask questions
openly and came away with practi-
cal advice and valuable insights.”
This initiative reflects Bank
Muscat’s belief in the importance
of introducing young people early
to the diverse career opportunities

within the banking sector and in-
stilling the concept of career plan-
ning among employees’ children;
opening their eyes to future ca-
reer paths in technology, finance,
risk management, marketing
and leadership. From a commu-
nity perspective, the event carries
meaningful educational value by
fostering professional awareness
and a sense of institutional belong-
ing among the target age group.

This event also builds on Bank
Muscat’s ongoing efforts to intro-
duce a culture of innovation and
an entrepreneurial spirit among
younger generations. The Bank
previously organized its Educa-
tional Camp for children, aimed at
promoting concepts of entrepre-
neurship and innovation through
a series of interactive educational
activities designed to build partici-
pants’ capabilities and encourage
them to develop and professionally
present innovative business ideas.

Accordingly, Bank Muscat will
continue to play a leading role in
supporting initiatives that con-
tribute to building an informed
generation, aware of the oppor-
tunities within the banking sec-
tor and capable of contributing
meaningfully to the future of the
national economy.

Lexus NX: Defining modern luxury and sport performance

MUSCAT: The Lexus NX contin-
ues to capture the attention of dis-
cerning motorists across the Sul-
tanate, securing its position as a
standout favourite in the mid-size
luxury crossover segment.
Engineered for drivers who
demand an engaging behind-the-
wheel experience without compro-
mising on premium refinement, this
striking vehicle effortlessly blends a
bold visual presence with highly re-
sponsive, driver-centric engineering
that handles Oman’s varied driving
conditions with absolute poise.

Dynamic sport performance
and command on the road
Built to deliver an exhilarating
drive, the Lexus NX features a
highly responsive powertrain
engineered to manage both tight
urban routes and long-distance
highway cruises. Under the hood,
the performance variants boast
a potent 24-litre turbocharged
four-cylinder engine producing an
impressive 275 hp and 430 Nm of
torque, mated to a smooth-shifting
8-speed Direct-Shift automatic
transmission. Power is distributed
seamlessly to all four wheels via an
electronically controlled full-time
All-Wheel Drive (AWD) system,
working in unison with an ad-
vanced Adaptive Variable Suspen-
sion (AVS) to ensure a perfectly
composed, vibration-free ride on
any terrain.

The exterior design of the Lexus
NX makes an immediate visual
statement, utilizing sharp lines

and a diamond-like silhouette to
exude a commanding road pres-
ence. The front fascia is anchored
by the signature Lexus spindle
grille, framed by sleek 3-eye LED
headlamps featuring the Adaptive
High-beam System (AHS), while
large 20-inch alloy wheels empha-
size its athletic stance.

Inside, the cabin introduces the

Tazuna cockpit concept, a human-
centric layout designed to connect
the driver intuitively with the ve-
hicle. The interior serves as a quiet
tech sanctuary, centered around
an expansive 14-inch multimedia
touchscreen navigation hub with
seamless smartphone integration.
Audiophiles will appreciate the
rich, crystal-clear acoustics of the

10-speaker premium surround
sound system.

Everyday convenience is woven
into the vehicle’s premium fabric,
highlighted by an innovative inside
E-Latch electronic door handle
system and a hands-free power
backdoor equipped with a conven-
ient kick-open sensor. Overhead, a
panoramic moonroof featuring ad-

vanced UV and IR cut glass keeps
the entire cabin bright and airy
while blocking out harsh sunlight.

Occupant protection remains
a cornerstone of the Lexus brand.
The NX comes standard with
the comprehensive Lexus Safety
System+, an advanced driver as-
sistance suite that operates with
split-second accuracy. Key fea-

tures include a Pre-Collision Sys-
tem (PCS), Dynamic Radar Cruise
Control (DRCC), and Lane Tracing
Assist (LTA). For effortless tight-
space maneuvering, a high-defini-
tion Panoramic View Monitor is
paired with Safe Exit Assist (SEA),
which utilizes the electronic E-
Latch and Blind Spot Monitor to
prevent door-opening accidents.
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