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Oman golfers dazzle at 

Pan Arab Championship
Times News Service

MUSCAT: In one of the most re-
markable sporting achievements in 
Oman’s recent history, the national 
team golfers struck rich at the 
Pan-Arab Golf Championship (age 
group) 2026 in Cairo, Egypt, which 
concluded on Saturday night.

Talented Ahmed Al Wahaibi 
led from the front as he bagged the 
individual gold in the U21 catego-
ry and then was joined by Adam 
Al Barwani to bring home the U21 
team gold. Adding to the golden 
sparkle was the performance of 
the young and promising Yousuf 
Al Rumhy, who claimed a silver in 
the U13 category.

The rich haul of three medals 
came at the championship that 
attracted leading golfers from the 
Arab world from October 6-10.

More than 120 men and wom-
en players representing 13 Arab 
countries, namely Egypt, Saudi 
Arabia, UAE, Qatar, Oman, Bah-
rain, Libya, Tunisia, Morocco, 

Iraq, Jordan, Palestine and Leba-
non, competed at the Madinaty 
and Mirage City Golf Course.

The closing ceremony was pre-
sided over by the Arab Golf Feder-
ation vice-president, Adel Al Fayy-
ad, and attended by Oman Golf 
Association (OGA) vice-president 
Faiz Mohammed Riaz and OGA 
secretary Ahmed Al Jahdhamy.

Oman’s impressive display was 
lauded by Basil Al Rawas, Under-
secretary at the Ministry of Cul-
ture, Sports and Youth, who sent 
a cable of greetings to Faiz Mo-
hammed on the team’s historic 
achievement. This is for the fi rst 
time that the national golf team 
won two gold and a silver at the 
championship. >A5

I N  C A I R O

MUSCAT: The Ministry of La-
bour yesterday unveiled the 
regulatory framework governing 
the practice of recruiting non-
Omani manpower. 

The move aims to organise the 
activity of recruitment offi  ces 
within a clear legal framework, 
raise the sector’s effi  ciency and 
the quality of services provided 
and enhance the protection 
of the rights of employers and 
workers, in a manner that con-
tributes to building a clear and 
balanced contractual relation-
ship among the various parties 
and supports the stability of the 
labour market.

Dr. Saif bin Mohammed Al 
Busaidi, Adviser to the Minis-
ter of Labour for Labour Wel-
fare, said that the framework 
represents a regulatory step to 
develop the non-Omani man-
power recruitment sector, raise 
the quality of services provided 
and enhance the reliability of re-
cruitment offi  ces, ensuring clar-
ity in the contractual relationship 
between the offi  ce, the employer 
and the worker.

He added that the new regula-
tion focuses on creating a clearer 
framework for rights and obliga-
tions, through the adoption of uni-
fi ed contracts and forms and the 
specifi cation of clear periods and 
procedures for the recruitment 
process, alongside the establish-
ment of fi nancial guarantees and 

dispute-resolution mechanisms, 
in a manner that contributes to 
protecting the parties to the rela-
tionship and curbing unregulated 
practices.

He noted that the framework 
also strengthens oversight of re-
cruitment offi  ces and sets out a 
set of requirements aimed at rais-
ing the level of professionalism in 
practising the activity.

He further affi  rmed the impor-
tance of offi  ces’ compliance with 
the specifi ed controls, which is re-
fl ected in the quality of services and 
the stability of the labour market.

The framework includes a 
range of new regulations and re-

quirements for practising the 
activity of recruiting non-Omani 
manpower.

This include restricting the 
activity to offi  ces licensed by the 
Ministry of Labour, adopting 
unifi ed contracts and forms that 
ensure clarity of obligations and 
establishing a register of licensed 
offi  ces that enhances transpar-
ency and organises the relation-
ship between recruitment offi  ces, 
employers and workers.

The framework requires, for 
obtaining a licence, that the own-
er of the establishment, the part-
ners and those authorised to sign 
be Omani. >A5

The new legislation 

will raise the 

quality of services 

and protect the 

rights of employers 

and workers

OMAN
Project to empower 
health leaders 

1
The Directorate General of 
Health Services in Muscat 
Governorate, represented 

by the Human Resources 
Department, launched the 
second edition of Miras project 
to empower health leaders. 
The project aims to enhance 
empowerment and innovation 
skills of health workers. >A2

MARKET
Electricity generation 
in Oman up by 4.3%

3
The total electricity 
generation in Oman rose 
by 4.3% by end of August 

2026, reaching 37,481.8 gigawatt-
hours, compared to 35,935.3 
GWh during the corresponding 
period in 2025.   >B1

OMAN
Dialogue held with 
diplomatic missions

2 The Social Protection 
Fund, in cooperation 
with the ILO, organised 

the fi rst session of a series of 
social dialogues regarding social 
insurance programs within the 
social protection system for non-
Omani workers.  >A4

T O P  T H R E E  I N S I D E  S T O R I E S

MUSCAT: The fourth edition 
of the Times of Oman Business 
Leadership Summit & Awards, or-
ganised by Muscat Media Group 
and Gulf Leaders Circle, will take 
place on 26 October 2026 at JW 
Marriott Hotel Muscat, bringing 
together over 200 senior govern-
ment offi  cials, leading business 
owners, CEOs, SMEs and industry 
experts to explore the challenges 
and opportunities shaping Oman’s 
business landscape.

Held under the theme “Business 
Leadership in an Era of Unprec-
edented Change,” the Summit will 
provide a platform for business 
leaders and decision-makers to 
exchange insights, discuss emerg-
ing trends and explore strategies 
for building resilient, competitive 
and future-ready businesses. As 

global geopolitical and economic 
shifts continue to infl uence trade, 
investment, technology and busi-
ness operations, the Summit will 
examine how organisations can 
navigate uncertainty, adapt strate-
gies and turn emerging challenges 
into opportunities for sustainable 
growth, in alignment with Oman 
Vision 2040.

The discussions will focus on 
key areas including geopolitics and 

global trade, business resilience 
and risk, AI and emerging technol-
ogies, digital transformation, new 
growth and investment opportuni-
ties, economic diversifi cation, sus-
tainable growth and future-ready 
leadership. The Summit will fea-
ture a series of keynote address-
es, panel discussions and expert 
presentations off ering practical 
insights into the evolving business 
environment.

Co-located with the Summit, 
the prestigious Times Business 
Leadership Awards 2026 will 
recognise outstanding business 
leaders, entrepreneurs, CEOs, 
SMEs and organisations mak-

ing signifi cant contributions 
to Oman’s economic develop-
ment and business excellence. 
The awards will celebrate ex-
ceptional achievements across 
various industries, recognising 
visionary leadership, entrepre-
neurship, innovation and organi-
sational success. Key categories 
include Business Leader of the 
Year, Entrepreneur of the Year, 
Young Business Leader of the 
Year, Woman Business Leader of 
the Year, Lifetime Achievement, 
SME of the Year and Company of 
the Year, alongside several sector-
specifi c recognitions.

The Summit is supported by its 
valued partners, including Inter-
national Heavy Equipment, Oman 
Insurance Association, AmCham 
Oman and Europcar Oman. Their 

support refl ects a shared com-
mitment to fostering industry 
collaboration, strengthening busi-
ness connections and advancing 
leadership and sustainable growth 
across Oman.

Now in its fourth edition, the 
Times of Oman Business Leader-
ship Summit continues to serve as 
an important platform for foster-
ing dialogue, strengthening busi-
ness connections and encourag-
ing forward-thinking leadership 
to support Oman’s evolving eco-
nomic ambitions.

For more information on the 
Summit, awards, speaking and 
partnership opportunities, contact:

Syed Amir Saleem: syed.amir@
tevents.om | +968 7847 1944

Sanjeev Rana: sanjeev@tevents.
om | +968 9722 1630
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Times of Oman Business Leadership Summit 2026 to bring together 

Oman’s business leaders to navigate an era of unprecedented change
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OMAN

Namariq Al Riyami is 
one of the increasingly 
young Omanis who 

are torn between their own 
homeland and the professional
trappings of working abroad.

It all started when she was 
awarded a scholarship by the
ministry of education and left
Oman in 2014 and headed to 
Michigan, United States. After 
her bachelor in Industrial and 
Systems Engineering, she de-
cided to upgrade her education 
with two postgraduates in the
same fi eld.

Then came the crunch that 
impelled her to make a decision 
that would change the bearings
in her life. Should she come 
back to Oman and look for a 
job? It was not easy to make
that decision but decided to 
stay on in Michigan and joined
a car parts manufacturing 
company.

For her, it was an exciting 
choice to get into a carrier 
that did not exist, not just in
Oman, but the rest of the gulf 
countries.

She thought it would expand
her professional horizon and 
learn something new, which
otherwise, she would not get it
back home.

With a fi ve-year work experi-
ence for car parts production, 
she said that working for a 
manufacturing environment, 
has given her strong exposure 
to international standards in

program management, com-
mercial strategy and customer
management.

“That experience gave me 
direct insight into how major
automakers develop and launch 
vehicle programs,” she said.

But that’s not all.
A sizeable chunk of her

working program involves close 
coordination with engineering 
teams based in China, Korea,
Germany, Japan and the United
Kingdom.

“Which has helped me de-
velop a strong understanding of 
how diff erent cultures commu-
nicate, operate, make decisions 
and the approach problem-
solving in multi-million dollar
deals,” she pointed out.

Is she considering coming 
back home after more than 
a decade away? She said it is
certainly in her near future 
radar beam now that Oman 
has started the drive of vehicle 
manufacturing units in the free

and economic zones.
With her experience, she

is well equipped to slot in 
and contribute what she has 
learned in the vehicle manufac-
turing industries that are about
to takeoff  in Oman.

“It is certainly in my mind 
to join the car manufactur-
ing projects in Oman if I get
approached. I will be happy to
transfer my skills to my country 
and perhaps be the fi rst Omani 
engineer in the local vehicle 
industry,” Namariq added.

But Namariq is one of many 
young Omanis spreading their
wings beyond the country’s 
horizons and many feels they 
need to come back to fi ll 
many professional gaps for
the advancement of their 
homeland.

They are much needed back
home in a country that is fast 
attracting international invest-
ments in projects to boost 
investments.

C O M M E N T A R Y

How can they bring their skills home?

Miras project aims to empower 
health sector leaders in Oman

MUSCAT: The Directorate Gen-
eral of Health Services in Muscat 
Governorate, represented by the 
Human Resources Department, 
launched on Sunday the second 
edition of Miras project to empow-
er health leaders.

The launch ceremony was held 
under the auspices of Sulaiman 
Nasser Al Hajji, Ministry of 
Health’s Undersecretary for Ad-
ministrative and Financial Aff airs, 
in the presence of Directors Gen-
eral, health leaders, and offi  cials in 
Muscat Governorate.

The launch of this edition comes 
as a continuation of the Directo-

rate General’s eff orts in investing 
in human capital and developing 
leadership and administrative ca-
pabilities among fi rst- and second-
line leaders of the health sector in 
the Governorate. The project aims 
to enhance empowerment and in-
novation skills, equip participants 
with the latest administrative 
knowledge and strategic meth-
odologies, and directly refl ect on 
raising the level of institutional 
performance and continuously 
developing the quality of health 
services provided to benefi ciaries.

In his speech, Mahmoud Al Nab-
hani, Director of Human Resourc-

es at Muscat Health, highlighted
the importance of empowering 
human cadres. He stated that the
strength of health systems is not
measured by the technologies and
modern equipment they possess,
but rather by the awareness, plan-
ning, and management capabili-
ties of the leaders. He affi  rmed that
leaders are not a luxury or an added
value, but a necessity for any sector
whose daily decisions are linked to
human life and health.

He also explained that the ex-

perience of the fi rst batch proved 
the participants’ ability to trans-
form ideas into realistic initia-
tives and administrative solutions 
that result in a tangible impact on 
health institutions. He stressed
that investing in human cadres 
is the deepest and most enduring 
investment.

On the sidelines of the launch, 
an integrated scientifi c pro-
gramme was held, comprising 
four specialised lectures address-
ing comprehensive leadership

and administrative dimensions. 
Dr. Draweesh Saif Al Maharbi 
presented a lecture titled “The 
Growth Mindset between Leader-
ship Patterns and Decision-Mak-
ing,” reviewing how to transform 
administrative challenges into 
opportunities for growth and re-
sponsible decision-making.

Dr. Qamrah Al Sariri, Director 
General of the Quality Assurance 
Centre, addressed the topic of 
“Quality Management and Perfor-
mance Indicators,” emphasising 

the importance of linking perfor-
mance indicators to continuous
improvement and patient safety.

Dr. Mohammed Al Ghafri, Di-
rector of Oman Vision 2040 Fol-
low-up Offi  ce, presented a lecture
on “Oman Vision 2040,” explain-
ing the mechanisms for translating 
national axes into practical reality 
in the health sector.

The lectures concluded with
a presentation by Dr. Abir Al
Maamari on “Professional Ethics,”
in which she affi  rmed the neces-
sity of adhering to humanitarian
principles and professional integ-
rity as a foundation for providing 
high-quality health care.

The launching activities con-
cluded with a panel discussion
session led by Dr. Marwa Al Raisi.
The session provided a space for
exchanging experiences and vi-
sions between lecturers and lead-
ers, linking theoretical concepts
presented to practical applications
and real-world challenges in the
health work environment. — ONA

The project aims to enhance innovation

skills and equip participants with the latest 

administrative knowledge and methodologies

First cardiac catheterisation 
using Impella CP with Smart-
Assist device performed
MUSCAT: The Royal Hospital’s
National Heart Centre has suc-
cessfully performed its fi rst com-
plex cardiac catheterisation pro-
cedure using the Impella CP with
Smart-Assist device. The proce-
dure was carried out by a highly 
skilled Omani medical team, sup-
ported by a comprehensive staff  
of specialised nursing and techni-
cal personnel.

Dr. Adil Al Jabri, Head of the
Cardiac Catheterisation De-
partment at the National Heart
Centre, said that the Impella CP
with Smart-Assist device repre-
sents one of the latest advanced
global medical innovations. He
noted that the device functions
as a micro-pump inserted via 
catheter to temporarily support
the heart muscle and assist it in
effi  ciently pumping blood to the
rest of the body.

Dr. Adil pointed out that re-
cent studies have affi  rmed the
technology’s effi  ciency in sup-
porting blood circulation and
improving survival rates for this
segment of patients, as it boosts
the postential for advanced ther-
apeutic intervention in cases of 
cardiogenic shock.

Dr. Najib Zahran Al Rawahi, Di-
rector of the National Heart Cen-

tre, told the Oman News Agency 
(ONA) that the introduction of 
this technology into the treat-
ment system marks a signifi cant
milestone in the development of 
cardiac services and refl ects the
keenness of the medical and tech-
nical teams to keep pace with the
latest global medical practices

and technologies.
This accomplishment under-

scores the constant development
of the health sector in the Sultan-
ate of Oman and underlines the
Royal Hospital commitment to
adopt and localise the latest glob-
al therapeutic technologies.

— ONA

R O Y A L  H O S P I T A L 

Oman hosts regional aviation 
safety meetings in Muscat
Times News Service

MUSCAT: The eighth meeting 
of the Safety Enhancement Im-
plementation Group (SEIG/8) 
and the National Continuous 
Monitoring Coordinators Meet-
ing (NCMC) began in Muscat on 
Sunday. Hosted by the Civil Avia-
tion Authority (CAA) from 11 to 
13 October, the meetings are be-
ing held in cooperation with the 
International Civil Aviation Or-
ganization (ICAO) Middle East 
Regional Offi  ce.

The meetings bring together 
representatives from Oman, the 
United Arab Emirates, Saudi 
Arabia, Iran, Iraq, Sudan, Egypt, 
Libya, Lebanon, Syria, Yemen, 
Jordan and Nigeria, along with 
representatives from ICAO and 
the International Air Transport 
Association (IATA).

The meetings address key is-
sues relating to aviation safety 
performance and priorities in 
the Middle East region. Discus-
sions include follow-up on the 
outcomes and decisions of the 
13th meeting of the Middle East 
Regional Aviation Safety Group 
(RASG-MID/13), as well as a re-
view of progress in implementing 
safety enhancement initiatives 
outlined in the Middle East Re-
gional Aviation Safety Plan (MID-
RASP) for 2026–2028.

The agenda also covers progress 
in developing and implementing 

National Aviation Safety Plans 
(NASPs) and State Safety Pro-
grammes (SSPs), updates on the 
Continuous Monitoring Approach 
(CMA) under the Universal Safe-
ty Oversight Audit Programme 
(USOAP-CMA), and experiences 
shared by national continuous 
monitoring coordinators from 
participating states, including 
challenges and best practices.

The meetings will also examine 

existing challenges and next steps, 
alongside the future work pro-
gramme for improving aviation 
safety across the region.

Hosting the meetings is part
of ongoing eff orts to strengthen 
regional cooperation, facilitate 
the exchange of aviation safety 
expertise, and enhance states’ ca-
pabilities in safety oversight and 
the implementation of aviation 
safety programmes.

H O S T E D  B Y  C A A
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Oman Water & Wastewater Services Company (Nama Water Services) hereby announces the following TendeTT rs:

Tender No. Description of Project Eligibility Tender Fee 
(RO)

Last Date of 
Distribution 

of Tender
Documents

Bid           
Submission 

Date

OW/T/10102/2026
New Somhan Pump Station 
Suction Pipe Replacement in 

Barka / South AL-Batinah

Local Companies registered with 
Projects, Tenders and Local Content 

Authority specialized in the works 
mentioned

R.O 250/-
(Plus 5% VAT)
Non-refundable

22/10/2026 23/11/2026

OWW/T/10071/2026

Design, Supply, Installation,
Testing and Commissioning 
of the New Main Force Line 
from Pumping Station to 

STP in Al Rutsaq

Local Companies registered
with Projects, Tender and Local

Content Authority and International
Companies specialized in the works 

mentioned

R.O 100/-
(Plus 5% VAT) 
Non-refundable

22/10/2026 23/11/2026

OW/T/10082 /2026

Supply, Installation and 
Testing of Internal Lining

System in Ghala 
Reservoirs # 02

Local Companies registered
with Projects, Tender and Local

Content Authority and specialized in
the works mentioned

R.O 100/-
(Plus 5% VAT) 
Non-refundable

22/10/2026 23/11/2026

OWW/T/10077/2026

Design, Supply, Installation, 
Testing and Commissioning

of the Odor Control Unit
with all accessories at Barka 

Sewage Treatment Plant
& Pump Station-1 

Local Companies registered with 
Projects, Tenders and Local Content

Authority specialized in the works 
mentioned

R.O 100/-
(Plus 5% VAT) 
Non-refundable

22/10/2026 23/11/2026

OWW/T/10069/2026

Design, Supply, Construction
and Operation & Maintenance 

of Decentralized Sewage
Treatment Plants at

Al Ansab Park

Local Companies registered with 
Projects, Tenders and Local Content 

Authority specialized in the works 
mentioned

R.O 50/-
(Plus 5% VAT)
Non-refundable

22/10/2026 23/11/2026

OWW/T/10060/2026
Design, Supply, Construction 
and Commissioning of New
Masirah STP (1,400 m³/day)

Local Companies registered with 
Projects, Tenders and Local Content 
Authority and International Companies
specialized in the works mentioned

R.O 500/-
(Plus 5% VAT)
Non-refundable

22/10/2026 30/11/2026

OW/T/10007/2026-2
Consultancy Services for

Level of Service Study
(Potable Water, Wastewater

Local Companies registered with 
Projects, Tenders and Local Content 

Authority specialized in the works 
mentioned

R.O 100/-
(Plus 5% VAT) 
Non-refundable

22/10/2026 23/11/2026

The tender documents can be obtained from the e-tendering page (Supplier Portal) from this announcement date. The applicants shall pay 
the tender fee by logging into Supplier Portal (Supplier Login: https://nws.nama.om/en-us/  à Supplier Hub  à Tenders à Supplier Login).  
Applicants who are not registered shall register through the following link:

 https://nws.nama.om/en-us/Supplier-Hub/Vendors-Management/Vendor-Registration to receive the login credentials of the Supplier portal. 
All applicants who have paid the tender fee shall have access to the Tender Documents through Nama Water Services Supplier Portal 
e-tendering page (. All participating companies shall submit a Bid Bond of 1% of the bid value in a sealed envelope. Bid Bonds must be 
obtained from a local Bank registered in the Sultanate of Oman addressed to Oman Water and Wastewater Services Company (Nama Water 
Services) Chairman of Tender Committee not later than 2:00 pm on the bid submission date.
The bid along with all required documents shall be uploaded through Oman Water and Wastewater Services Company (Nama Water 

nws.nama.om & in case of general queries you may contact us through the email ID of tender@owwsc.nama.om

Jindal Steel has signed a 
Memorandum of Agreement 
with Sohar University to estab-
lish the Jindal Skill Training 
Centre, an initiative aimed at 
equipping Omani youth with 
industry-relevant skills and
preparing them for the evolving 
demands of advanced manufac-
turing and technology.

The Centre will focus on prac-
tical training in Industrial skills
including Advanced Manufac-
turing & Automation, combin-
ing Sohar University’s academic 
expertise with Jindal Steel’s ex-
tensive industrial experience.

Commenting on the partner-
ship, 

Mr. Naveen Jindal, Chair-
man, Naveen Jindal Group, said:

“The true measure of progress is
how well we prepare our youth 
for nation building. Through 
the Jindal Skill Training Cen-
tre, we aim to provide young 
Omanis with practical, future-
ready skills that will enable 

to the industries of tomorrow. 

Steel’s continued commitment
to supporting youth empower-
ment, skills development and 
strengthening of Oman’s indus-
trial capabilities, in alignment 
with the objectives of Oman
Vision 2040. It will also enable 
Jindal Steel and the allied Man-
ufacturing sector companies to 
advance Omanisation accross
technical leadership roles.

“Building Youth is building
Nation, When we invest in the 
skills of young people, we in-
vest in the future of a nation. 
This Centre represents our 
commitment to empowering
Omani youth with the Future-
ready skills preparing them for
the technologies of tomorrow,
and contributing to a stronger 
Oman,” Mr.Harssha Shetty,
CEO Jindal Steel Oman added. 

The Jindal Skill Training 
Centre will form part of Jindal

youth development and capacity 
building in the Sultanate, sup-
porting the creation of a skilled
national workforce capable of 
contributing to Oman’s future
industrial and economic growth.

JINDAL STEEL AND 
SOHAR UNIVERSITY
Partner to Establish Jindal Skill Training 
Centre in Oman Sohar, Sultanate of Oman 

Oman’s Embassy in Türkiye participates in World Cultures Festival

ANKARA: The Embassy of the
Sultanate of Oman in the Republic
of Türkiye on Sunday took part in
the 4th edition of the World Cul-
tures Festival in Ankara.

The embassy’s pavilion at the 
festival served as a comprehen-
sive cultural and tourism plat-
form that showcased the Sultan-
ate of Oman’s cultural legacies 
and civilization.

The Omani pavilion attracted
a large turnout of visitors to the
festival’s venue, as it featured a 
display of products refl ecting the
originality of Omani identity and
the country’s diverse heritage. The
pavilion highlighted Omani values
of generosity and hospitality, no-
tably by off ering visitors a selec-

tion of traditional Omani dishes, 
sweets (halwa), coff ee and dates.

The pavilion’s activities also 
fostered lively interaction with the 

audience through the engagement 
of members of the diplomatic mis-
sion, their families and Omani stu-
dents studying in Ankara. — ONA

I N  A N K A R A



M O N DAY,  O CTO B E R  1 2 ,  2 0 2 6

Times News Service

MUSCAT: A research project 
led by Sultan Qaboos University 
(SQU) has shed new light on the 
environmental factors driving the 
formation and movement of harm-
ful algal blooms along Oman’s 
northern coast, with fi ndings that 
could help protect desalination 
plants, fi sheries and aquaculture 
operations.

The project, titled “Formation, 
Characteristics and Advection 
of Harmful Algal Blooms (HABs) 
along Northern Omani Coast”, was 
funded by the Strategic Research 
Programme of the Research and 
Innovation Authority in collabo-
ration with the Ministry of Agri-
culture, Fisheries and Water Re-
sources. It was led by Prof. Sergey 
Dobretsov, UNESCO Chair in 
Marine Biotechnology at SQU’s 
College of Agricultural and Marine 
Sciences and Centre of Excellence 
in Marine Biotechnology.

According to Prof. Dobretsov, 

harmful algal blooms occur fre-
quently in the Sea of Oman and 
can aff ect fi sheries and aquacul-
ture, disrupt desalination plants, 
interfere with marine activities 
and potentially aff ect tourism. The 
research aimed to improve under-
standing of the ecology of these 
blooms, identify the main envi-
ronmental factors driving their 
development, and examine how 
they are transported and dispersed 
along the northern coast. The team 
combined biological sampling 
with advanced oceanographic 
technologies, including sea glid-
ers, to monitor water conditions, 
circulation patterns and changes 
in marine ecosystems.

The fi ndings revealed that 
harmful algal blooms in the Sea 
of Oman are infl uenced by a com-
plex combination of environmen-
tal and oceanographic processes, 
including monsoon-driven winds, 
ocean currents, coastal upwelling, 
the outfl ow of water from the 
Arabian Gulf, internal tides and 
ocean eddies. Seasonal changes 
in water-column mixing and the 
thermocline — the layer separating 

warmer surface water from colder
deep water — were also found to
infl uence nutrient availability and
phytoplankton biomass.

The team observed changes in
phytoplankton communities over
time, with diatoms becoming dom-
inant during 2018–2019. Noctiluca 
scintillans was identifi ed as a ma-
jor bloom-forming species in both
surface and subsurface waters.

The study also investigated the
role of the oxygen minimum zone,
where dissolved oxygen levels are
particularly low. The fi ndings in-
dicate that nutrient-rich upwelled
waters, combined with low-oxy-
gen conditions, may contribute to
bloom formation. Meanwhile, the
infl ow of more oxygenated water
from the Arabian Gulf can alter the
depth and characteristics of the
oxygen minimum zone.

The researchers also examined
bacteria associated with harm-
ful algal blooms. Bacillus species
were the most abundant bacte-
rial isolates recorded during the
sampling period, while analyses
revealed clear diff erences in bacte-
rial communities between bloom

and non-bloom phases. The fi nd-
ings suggest a possible relation-
ship between the abundance of 
Noctiluca scintillans and bacterial 
community diversity. Potentially 
pathogenic bacterial strains were 
also detected, underscoring the 
need for continued monitoring and 
further research into interactions 
between harmful algal blooms and 
marine microbial communities.

Based on the fi ndings, Prof. Do-

bretsov recommended strength-
ening real-time monitoring at de-
salination plant intake points. Key 
indicators should include chloro-
phyll-a, turbidity, dissolved oxygen 
levels and the presence of harmful 
algal species to support early de-
tection and rapid response.

He also recommended opti-
mising pretreatment systems to 
manage high algal biomass and 
organic matter more eff ectively, 
reducing membrane fouling and 
associated operating costs. De-
salination plants should maintain 
fl exible contingency plans for se-
vere bloom events, including re-
ducing intake rates, temporarily 
suspending operations or switch-
ing to alternative water sources 
where possible.

For fi sheries and aquaculture, 
Prof. Dobretsov recommended 
considering historical bloom oc-
currences, water circulation pat-
terns, pollution sources and the in-
fl uence of oxygen minimum zones 
when selecting sites. Continuous 
monitoring of dissolved oxygen, 
temperature, salinity, chlorophyll 
and other water-quality indica-

tors can provide early warnings of 
bloom development.

Aquaculture facilities should 
also establish emergency response
measures, including reducing 
feeding, increasing aeration or ox-
ygen supply, improving water ex-
change and relocating stock when
necessary. Prof. Dobretsov further
emphasised the importance of 
stronger collaboration among re-
search institutions, government
agencies and industry to improve
harmful algal bloom forecasting,
develop more eff ective treatment
technologies and strengthen miti-
gation strategies.

The project has resulted in four 
publications in peer-reviewed sci-
entifi c journals and 10 presenta-
tions at international conferences.
Three workshops have also been
organised on harmful algal blooms,
sea gliders and oceanography.

The research team was led by 
Prof. Dobretsov as principal in-
vestigator, with Dr. Gerd Bruss as
co-principal investigator. Other
members included Dr. Khalid Al
Hashmi, Dr. Aisha Al Wahaibi, Dr.
Ahmed Sana and Dr. Talal Etri.
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Research sheds new light on harmful algal 
blooms along the northern coast of Oman
According to 

professors, harmful 

algal blooms occur 

frequently in the

Sea of Oman and 

can aff ect fi sheries 

and aquaculture,

disrupt desalination 

plants, interfere with

marine activities

and potentially 

aff ect tourism

Social Protection Fund organises a dialogue with diplomatic missions
MUSCAT: The Social Protection
Fund, in cooperation with the In-
ternational Labour Organisation
(ILO), organised the fi rst session of 
a series of social dialogues regard-
ing social insurance programmes
within the social protection sys-
tem for non-Omani workers. The
session saw the participation of 
representatives from diplomatic
missions, the Ministry of Labour,
and the Foreign Ministry.

The initiative aims to enhance
knowledge regarding the devel-
opment and improvement of the
social protection system in the
Sultanate of Oman. It also seeks
to activate coordination among 
institutions and relevant authori-
ties concerned with supporting 
non-Omani workers by holding pe-
riodic meetings to exchange infor-
mation and expertise and to enrich
social dialogue. This contributes to
bridging the information related to
social insurance programmes stip-
ulated in the law and procedures
on the one hand, and the actual
experiences of non-Omani work-
ers on the other, in order to iden-
tify practical measures to enhance
their actual utilisation of the social
protection system.

Non-Omani workers constitute a 
large percentage of the workforce in
the Sultanate of Oman. As the grad-
ual implementation to improve and
develop the social protection sys-
tem in the Sultanate of Oman pro-
gresses, the importance of provid-
ing clear guidelines and enhancing 
eff ective coordination emerges to
ensure their ability to benefi t from
the available protections.

The fi rst session included an
introductory presentation on
the social protection system for
non-Omani workers, followed by 
a interactive discussion address-
ing the experiences of diplomatic
missions in this fi eld. The dialogue
provided a safe space to exchange
views and experiences openly and
constructively regarding frequent
inquiries and common cases,
alongside the administrative chal-
lenges and policy-related obsta-
cles faced by diplomatic missions
when providing assistance to non-
Omani workers.

Diplomatic missions undertake
an important role in connecting 
workers with the relevant institu-
tions. Their direct experience in
dealing with them allows for moni-
toring the diffi  culties they face,

whether regarding understanding 
eligibility conditions, obtaining 
required documents, completing 
procedures, or following up on 
claims for entitlements. Discuss-
ing these experiences collectively 
will contribute to uncovering re-

curring challenges and patterns, 
and utilising them to develop pro-
cedures and improvements that 
benefi t a broader category of non-
Omani workers.

The outcomes of these dialogues 
will be employed to support the So-

cial Protection Fund and relevant 
institutions in implementing con-
tinuous improvement and devel-
opment programmes and address-
ing any administrative challenges. 
The initiative also seeks to distin-
guish between challenges that can 

be addressed by providing clearer 
information or improving institu-
tional coordination, and those that 
require modifying procedures or 
considering solutions at the public 
policy level.

The International Labour Or-

ganization has supported the pro-
cess of developing and improving 
the social protection system in 
the Sultanate of Oman through 
technical cooperation based on 
international labor standards. The 
support for these social dialogues 
comes within the framework of 
the ILO’s “STREAM” programme, 
which works to expand the scope 
of social protection to include non-
Omani workers and their families 
along migration corridors between 
South Asia and the GCC countries. 
The organisation will contribute 
to providing advice and technical 
inputs, facilitating dialogue ses-
sions, and assisting in document-
ing recurring challenges, lessons 
learned, and agreed-upon follow-
up actions.

It is scheduled that this phase 
will include holding quarterly ses-
sions combining technical presen-
tations, facilitated discussions, and 
question-and-answer sessions, to 
be supported by reference docu-
ments and specialised technical 
briefi ngs. The long-term vision 
of this initiative is to establish a 
sustainable platform for dialogue 
and coordination led by the So-
cial Protection Fund, based on the 
achieved results and the consensus 
reached among the partners. — ONA

I N  C O O P E R A T I O N  W I T H  I L O
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Masin Launches Agentic 
Artificial Intelligence for 
Construction Contracts in Oman

Muscat - Masin AI has 
launched in Oman the first 
agentic artificial intelligence 
platform built specifically 
for construction contracts 
and claims, bringing to the 
Sultanate’s project owners, 
contractors and consultants 
what the company describes 
as a contract engineer with 
twelve years’ experience who 
never sleeps.

A large project produces 
thousands of letters, emails, 
notices and reports by its sec-
ond year. Nobody reads all of 
them. Notices are missed, en-
titlements lapse, and claims 
are reconstructed months 

later from memory. Masin AI 
is designed to end that. The 
project record is uploaded 
once, and the platform reads 
everything against the exe-
cuted contract, continuously, 
as new documents arrive.

What comes back is finished 
work. The Contract Dash-
board shows every open de-
lay risk, notice requirement, 
claim opportunity and com-
pliance issue, each traced to 
the letter that gave rise to it, 
with deadlines counted down 
from the record itself. The 
email module reads the pro-
ject inbox as the contract sees 
it, recognising that a routine 

drawing transmittal is in fact 
an instruction with a twenty-
eight day notice window, and 
drafts the reply with clause 
citations for the contract 
manager to approve. It never 
sends on its own. The pro-
ject dashboard turns daily, 
weekly and monthly progress 
reports into live schedule and 
cost performance, and the 
delay and quantum modules 
establish who caused a delay 
and what it is worth, from 
the programme and the cost 
ledger rather than from esti-
mates.

The result is a shift from re-
active to proactive contract 

management. Instead of 
discovering a missed notice 
when the time bar is raised, or 
testing an eighteen-month-
old claim over two months, 
a contracts team sees the is-
sue the week it occurs and 
decides what to do. On Masin 
AI’s own benchmark, a claim 
report that once took three 
people eighteen days is pro-
duced in two days, with a sin-
gle reviewer.

The platform was developed 
with more than 250 claims 
consultants, planners, con-
tract engineers and construc-
tion lawyers, drawing on the 
records of over 1,000 pro-

jects across forty countries, 
and trained on the FIDIC 
and NEC contract forms and 
the SCL Delay and Disrup-
tion Protocol. Every finding 
is cited to a source document 
and page. Customer data is 
encrypted, access is audited, 
and documents are never 
used to train the models.

It supports contracts based 
on Oman’s standard condi-
tions and is applied within 
the framework of Omani law. 
Masin AI has been installed 
and working successfully 
with some of the largest con-
tractors in Oman on their 
live projects. This solution 

is deployed on live projects 
for leading construction and 
infrastructure organisations 
across India.

With Oman’s Vision 2040 
pipeline bringing more con-
tracts, larger records and 
more parties than at any 
point in the Sultanate’s his-
tory, the aim for Masin AI is 
simple: “The documents al-
ready hold the answers. For 
the first time, someone is 
reading all of them proactive-
ly and telling you before it is 
too late.”

A contract engineer with twelve years’ experience that works 24x7: 
upload the project, and Masin AI reads every document, tracks 

every notice, drafts every claim. You only review.

Organisations can request a demonstration on their own project correspondence.

SULTANATE OF OMAN
MINISTRY OF CULTURE, SPORTS and YOUTH

MINISTRY OF CULTURE, SPORTS and YOUTH, Muscat, hereby give notice of tenders for 
the following projects:

Tender
No. Tender NameProject

Category

Last day
to purchase

tender
documents

Last date
of tender

submission

43/2024 13/12/2025 13/12/2025
Constriction

& Maintenance CONSTRUCTION OF SUR EQUESTRIAN CLUB

Re-Tender
4/2024

05/01/2025 20/01/2025
Constriction

& Maintenance
REHABILITATION WORK FOR ALSLAM CLUB - SHINAS

Re-Tender
41/2024

05/01/2025 20/01/2025
Consulting

Offices
MASTER PLAN, CONCEPT DESIGN AND DETAILED 

DESIGN FOR SPORTS COMPLEX AT AL DUQM

Companies, which are registered with the Tender Board and engaged in same category with 
experience in and same Grade as noted above, can obtain the Tender Documents at the 
Tender Board E-tendering digital portal link (http://etendering.tenderboard.gov.om). The 
last date of tender submission on above E-tendering site.

INTERNAL TENDER COMMITTEE OF MINISTRY OF CULTURE, SPORTS and YOUTH

Any participants have doubt in adopting e-tendering can contact over the phone: 24402200 
or through email: etenderhd@ita.gov.om

No. Tender  Project 
Category   

Last day to 
purchase tender 

documents

Last date 
of tender 

submission

1
 ELECTRONIC  SUPPLY AND INSTALLATION OF

 SCOREBOARD TO FOOTBALL STADIUM AT SUR,
SUHAR, IBRI AND NIZWA SPORTS COMPLEX

SUPPLY

25/10/2026 23/11/2026

2
Design, Supply, installation and commissioning The 
lighting system to sports stadiums Sultan Qaboos 

sports complex at Bousher , Seeb , Sohar , Sur 
SUPPLY

3 THE 13TH OMANI SONG FESTIVAL SERVICE 14/10/2026 26/10/2026

Companies, which are registered with the Tender Board and engaged in same category with experience in and same Companies, which are registered with the Tender Board and engaged in same category with experience in and same
Grade as noted above, can obtain the Tender Documents at the Tender Board E-tendering digital portal link (http://Grade as noted above, can obtain the Tender Documents at the Tender Board E-tendering digital portal link (http://
eetendering.tenderboard.gov.om)
TThe last date of tender submission on above E-tendering site 

INTERNAL TENDER COMMITTEE OF MINISTRY OF CULTURE, SPORTS and YOUTH
Any participants have doubt in adopting e-tendering can contact over the phone 24402200 or through 

email etenderhd@ita.gov.om

These victories are the result of 

determination, sacrifi ce, discipline

The national team that 
participated in the 
championship includ-
ed Ahmed Al Wahaibi, 
Adam Al Barwani, You-

suf Al Rumhy, Ibrahim Riyaz, 
Taimur Al Busaidi, Mohammed 
Al Junaidi, and Elias Al Junaidi.

Speaking to Times of Oman, 
OGA’s Faiz Mohammed said: 
“This is a historic day in the an-
nals of Oman golf. Three medals 
including two gold medals is an 
unforgettable achievement.”

He added: “This is a new chap-
ter for Oman’s golf and we would 
like to congratulate our heroes 
and wish them all success ahead.”

“Our players have raised the 
Oman fl ag with pride and shown 
the Arab world that Oman is a ris-
ing golf nation,” the senior OGA 
offi  cial said.

Faiz Mohammed added: “These 
victories are more than sporting 
achievements. They are the re-
sult of determination, sacrifi ce, 
discipline, and an unbreakable 
belief in what we can achieve as 

a nation. My congratulations and 
appreciation also go to our coach-
es, families, and everyone who 
has worked tirelessly behind the 
scenes to make this achievement 
possible. Today, we celebrate 
history. Tomorrow, we aim even 
higher.”

Faiz Mohammed, who has been 
one of the key drivers in bringing 

changes at the Oman Golf As-
sociation, said: “This is only the 
beginning of a new era for Oman 
golf. Our ambition has no limits, 
and our journey towards greater 
international success has only 
just begun. We came with a dream 
here in Cairo and we competed 
with pride. We return home with 
golden history.”

For his part, OGA secretary 
and national teams’ director Al 
Jhdhamy, said the results will 
“enhance the confi dence in our 
players and also gives motivation 
to other golfers.”

He added: “We aspire to build 
on this achievement by continu-
ing to pay attention to age groups, 
providing training and competi-
tive participation opportunities, 
and linking the acquired experi-
ences to the needs of each golfer. 
Our goal is for these talents to 
develop gradually and to possess 
the qualities that qualify them to 
maintain their competitive pres-
ence and achieve better results in 
future competitions.”

O M A N  G O L F  A S S O C I A T I O N

Financial guarantee aims to raise reliability of recruitment agencies

Also the framework re-
quires the owner of the
establishment or one of 
the partners be dedicat-
ed full-time to managing 

the activity and registered with the
Ministry of Labour as an employer,
alongside registration with the
Authority for Small and Medium
Enterprises Development and the
submission of a fi nancial guaran-
tee amounting to OMR5,000 to be
deposited in the Ministry of La-
bour’s own account. The fi nancial
guarantee aims to raise the relia-
bility of recruitment offi  ces and to
make it available for fulfi lling the
offi  ce’s contractual obligations and
protecting the rights of employers
and workers in the event of any 
breach of obligations.

The framework also obliges the

offi  ce to provide suitable prem-
ises for practising the activity and
appropriate housing for workers
and to comply with occupational
safety and health requirements, in
a manner that contributes to rais-
ing the quality of services and en-
hancing reliability in the recruit-
ment sector.

With regard to employers, the
framework includes the adoption
of unifi ed recruitment contracts
approved by the Ministry of La-
bour, a guarantee of recruitment
service for a period of two years,
alongside the specifi cation of a 
clear period for recruiting the
worker not exceeding 45 days,
thereby enhancing clarity of obli-
gations and raising the effi  ciency 
of recruitment procedures. The
framework devotes attention to

protecting the rights of workers, 
as it prohibits the collection of any 
sums from the worker in return 
for recruitment and obliges the 
offi  ce to provide housing and care 
for the worker during the period 
he remains with it, in addition to 
mandating the existence of a job 
off er for the worker prior to re-
cruitment that includes the wage 
and the nature of the work.

It also prohibits the licensee 
from promoting or off ering the 
services of non-Omani workers, 
within the framework of organis-
ing the practice of the activity and 
curbing practices that may aff ect 
the rights of workers and the in-
tegrity of the labour market.

The framework includes spe-
cial regulation for the settlement 
of disputes among the parties to 

the relationship, by enabling the 
disputing parties to resort to the 
Ministry of Labour to settle the 
dispute, specifying time periods 
for handling disputes and ensur-
ing the implementation of fi nan-
cial obligations among the parties, 
thereby enhancing stability in the 
contractual relationship and con-
tributing to the speedy resolution 
of diff erences.

The framework also strengthens 
oversight of recruitment offi  ces by 
monitoring the performance of li-
censed offi  ces, ensuring their com-
pliance with the rights of employ-
ers and workers and establishing 
regulatory procedures to address 
violations.

The framework includes a 
set of facilitations for owners 
of recruitment offi  ces, foremost 
among them reducing the licens-
ing fee to OMR300 for a period 
of two years, increasing the num-
ber of temporary licences to 25 
and the possibility of opening 
branches for offi  ces after one year 
has passed from obtaining the 
licence, with the mandatory ap-
pointment of an Omani manager 
for the new branch.

It also includes the distribution 

of the study of activity licence
applications according to the
geographical dimension of the
directorates and labour depart-
ments affi  liated with the Ministry 
of Labour, in a manner that con-
tributes to organising the licens-
ing process and facilitating pro-
cedures related to practising the
activity.

The framework aims to raise the
level of professionalism and relia-
bility in the non-Omani manpower
recruitment sector, improve the
quality of services provided to the
community and enhance a clear
and fair contractual relationship
between employers, workers and
recruitment offi  ces, in support of 
the stability of the labour market
and the raising of confi dence in re-
cruitment services. — ONA

M I N I S T R Y  O F  L A B O U R
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MUSCAT GOVERNORATE
MUSCAT MUNICIPALITY

Advertisement No.(38/2026)

Website: www.mm.govg .om

Tender Number Description of Tender
Last date to 
collect the 

tender

Tender 
return date

PRE-26-034 Consultancy Services for Lighting Works at Muscat 
Governorate (Re-Call) 19/10/2026 26/10/2026

PRE-26-058 Supply of Paint Materials for MM (Unit Rate) 19/10/2026 26/10/2026

PRS-26-059 Supply of Materials for Oman Botanical Garden (Unit Rate) 19/10/2026 26/10/2026

PRS-26-060 Supply of Irrigation Tanks & Pumps (Unit Rate) 29/10/2026 19/11/2026

PRE-26-151 Maintenance of Electrical Cable at Amerat & Qurriyat 29/10/2026 19/11/2026

1) Bidders shall submit their offers electronically.

For technical support of e-tendering system please send an email to (etenderhd@ptlc.gov.om) or call 
(+96824402200).

Oman affirms importance 
of education and culture 
for consolidating peace

PARIS: The Sultanate of Oman 
has affi  rmed that the concept of 
“investing in people through edu-
cation, culture and knowledge” 
constitutes a solid foundation for 
building sustainable peace. Oman 
also underscored the importance 
of enhancing international coop-
eration to protect cultural herit-
age, develop education systems 
and support communities aff ected 
by crises and confl icts.

A statement to this eff ect was 
delivered by Amna bint Salim Al 
Balushi, Permanent Delegate of 
the Sultanate of Oman to the UN-
ESCO, during the 225th session of 
the Executive Board of the United
Nations Educational, Scientifi c 
and Cultural Organisation (UN-
ESCO), being held in Paris, France, 
from 5 to 20 October 2026.

Oman’s Permanent Delegate to 
the UNESCO affi  rmed the Sultan-

ate of Oman’s steadfast commit-
ment to support multilateral inter-
national action. In her speech, she 
recalled the historic visit of His 
Majesty Sultan Haitham bin Tarik 
to UNESCO headquarters in June 
2026. She pointed out that the 
Royal visit embodied Oman’s deep 
conviction in the importance of in-
vesting in people as a fundamental 
pillar for achieving development 
and realising sustainable peace 
that is based on education, culture 
and knowledge.

Speaking about the conserva-
tion of cultural heritage, Oman’s 
Permanent Delegate to the UN-
ESCO highlighted the launch of 
UNESCO-Sultan Haitham Prize 
for the Safeguarding of Intangible 
Cultural Heritage. She described 
the award as a signifi cant Omani 
contribution to international ef-
forts aimed to protect living her-
itage and enable communities to 
preserve their cultural legacy and 
pass it onwards to future genera-

tions. In this context, she expressed 
the Sultanate of Oman’s pride in 
supporting the “World Heritage 
Capacity-Building Programme” 
that was launched in several East 
African nations in cooperation 
with the UNESCO. She observed 
that the strategic programme con-
tributed to enhancing national 
capacities and supporting eff orts 
to showcase rich African heritage 
sites and secure their registration 
in the World Heritage List.

Amna bint Salim Al Balushi also 
affi  rmed the Sultanate of Oman’s 
integration of technologies of arti-
fi cial intelligence (AI) into the ed-
ucational process. She highlighted 
Oman’s active participation in in-
ternational meetings to shape the 
post-2030 education agenda—no-
tably through the country’s mem-
bership in the SDG 4–Education 
2030 High-Level Steering Com-
mittee, noting that Oman’s partici-
pation in such meetings affi  rms its 
keenness to keep pace with global 

future developments in the educa-
tion sector.

She also referred to the estab-
lishment of the “UNESCO Chair 
on Waste-to-Fuel Innovations at 
Muscat University”, bringing the 
total number of UNESCO Chairs 
in the Sultanate of Oman to nine.

Oman’s Permanent Delegate 
to the UNESCO also stressed the 
need to enhance UNESCO’s role 
in supporting the sectors of educa-
tion and culture in confl ict-aff ect-
ed areas. She commended the UN-
ESCO’s eff orts valuable response 
to challenges.

In her speech, Oman’s Perma-
nent Delegate to the UNESCO 
also highlighted the Sultanate 
of Oman’s international initia-
tive codenamed “Muscat Plan” as 
a vital framework for fostering 
dialogue, addressing confl icts and 
consolidating social cohesion. In 
addition, she reiterated the Sultan-
ate of Oman’s support for the “UN-
ESCO 80” initiative. — ONA
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Environmental management of mining activities reviewed
MUSCAT: A workshop titled
“Sustainable Crushers, Environ-
mental Policies and Standards,
and Best Practices,” commenced
yesterday in the Governorate of 
Muscat.

The workshop reviewed na-
tional, regional, and international
experiences in the environmental
management of mining activities.

The event, organised by the En-

vironment Authority under the
auspices of Eng. Sulaiman Nasser
Al Akhzami, Vice Chairman of the
Environment Authority, aims to
promote sustainable practices in
the crushers and quarries sector,
reduce environmental impacts,
elevate operational effi  ciency, and
foster responsible use of natural
resources. The two-day workshop,
featuring the participation of more

than 100 experts, specialists, and 
representatives from government 
entities, the private sector, civil 
society, and the research sector, 
alongside several companies op-
erating in the mining, crushers, 
and quarries sector, discusses en-
vironmental policies, legislation, 
and standards regulating crusher 
activities.

The workshop seeks to reach 

practical outcomes supporting the 
development of the crushers and 
quarries sector and enhancing its 
environmental and operational 
practices.

The workshop featured three 
main pillars: the fi rst addressed 
frameworks, policies, legislation, 
and procedures related to mining 
and crushing activities.

— ONA

T W O - D A Y  W O R K S H O P

Electricity projects 
worth OMR5.07mn 
under progress

KHASAB: Nama Electricity Dis-
tribution Company continues to
implement a package of develop-
mental electrical projects in the
Governorate of Musandam.

These projects aim to improve
the performance of the electrical
network, provide the necessary 
reserve capacity and operational
fl exibility, raise effi  ciency, reduce
losses, and comply with network
security standards across the var-
ious wilayats of the governorate.

Eng. Mohammed Rashid Al
Qari, Director General of Major
Projects at Nama Electricity Dis-
tribution Company, stated that
the total cost of the projects cur-
rently underway and planned for
implementation during the cur-
rent year 2026 in the Musandam
Governorate amounts to approxi-
mately OMR5.07 million.

He added in a statement to
Oman News Agency (ONA) that
the implementation of electrical
projects in the Musandam Gov-
ernorate aims to upgrade the in-
frastructure and develop the ser-
vices provided to citizens, various
sectors, and projects in all areas
of the governorate. This supports
achieving development in the
governorate’s wilayats and meets

the needs of population growth
and citizens’ aspirations for elec-
tricity services.

He pointed out that imple-
menting projects in the gover-
norate requires prior planning 
to overcome logistical and geo-
graphical challenges during im-
plementation, given the region’s 
topography.

He clarifi ed that these projects 
come within the developmental 
plans implemented by the com-
pany to enhance the effi  ciency 
of the electrical network and in-
crease its absorptive capacity. 
This keeps pace with the urban 
expansion and population growth 
witnessed by the wilayats of the 
Musandam Governorate, as well 
as the growth in tourism and eco-
nomic activity during the recent 
period, given the stunning nature 
and economic elements of the 
governorate.

Al Qari mentioned that these 
projects will enhance the stabil-
ity of the electrical network and 
improve the quality of supply in 
various sectors, contributing to 
the development of infrastruc-
ture and achieving economic and 
social development in the gover-
norate. — ONA

 I N  M U S A N D A M

Forum reviews 16 innovative, 
improvement initiatives in 
school health services
MANAH: The Directorate Gen-
eral of Health Services in Al 
Dakhiliyah Governorate organ-
ised on Sunday at Oman Across 
Ages Museum in the Wilayat of 
Manah, the second forum to en-
hance school health programmes 
titled “Ta’zeez” (Enhancement).

The programme aims at dis-
seminating a culture of quality 
and innovation in school health 
services, motivating health cad-
res to provide practical initiatives 
and solutions contributing to the 
development of health programs, 
and strengthening partnership 
and integration between the 
health and education sectors to 
serve students’ health and pro-
vide a safe and healthy school en-
vironment.

The forum was held under the 
auspices of Dr. Ahmed Salim Al 
Mandhari, Undersecretary of the 
Ministry of Health for Health 
Planning and Regulation.

The Undersecretary of the 
Ministry of Health for Health 
Planning and Regulation stated 
that the development and im-
provement initiatives showcased 
at the accompanying exhibition 
of the forum in its second edition 
in Al Dakhiliyah Governorate re-
fl ect the level of cooperation and 
integration between the health 
and education sectors and various 
government and private institu-
tions, contributing to enhancing 
health awareness and providing a 
safe and healthy school environ-
ment for students.

He added that these initiatives 
contribute to consolidating the 
concept of prevention and health 
promotion as a primary priority, 
alongside focusing on addressing 

medical conditions when they oc-
cur, emphasising that maintain-
ing health is a shared responsi-
bility not limited to health sector
workers, but extends to educa-
tional institutions and members
of society across its various seg-
ments, as well as government and
private institutions.

Dr. Mohammed Hamad Al Tou-
bi, Director of the Department of 
Disease Control and Prevention,
affi  rmed that the forum comes as
an extension of the eff orts exerted
to elevate the level of school and
university healthcare services
and create a platform for exchang-
ing expertise and successful ex-
periences among specialists and
health cadres, thereby contribut-
ing to developing health programs
and initiatives and improving the
quality of services provided to
students.

He added that the Ministry of 
Health pays great attention to
school health programs as one
of the fundamental pillars for
promoting students’ health and
safety, pointing out that the fo-
rum represents an opportunity 

to present ideas and suggestions, 
discuss challenges, and fi nd prac-
tical, applicable solutions, leading 
to outcomes and recommenda-
tions that contribute to enhanc-
ing the physical, psychological, 
and social health of students and 
the school community, and pro-
viding a healthy, safe, and sustain-
able educational environment.

He explained that launching 
the “Ghars” (Planting) initiative 
came as a translation of these di-
rections, as it is one of the initia-
tives aimed at encouraging health 
cadres to innovate and develop 
school health services and pro-
grams, noting that the initiative 
witnessed during the 2025/2026 
academic year the submission of 
16 innovative and improvement 
entries, including ideas and pro-
jects aimed at elevating the effi  -
ciency and quality of health ser-
vices, and addressing a number 
of health challenges in the school 
environment through innovative 
solutions and modern, sustain-
able methods. — ONA

A L  D A K H I L I Y A H  G O V E R N O R A T E

Full story @ timesofoman.com/oman
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Al Baraka Oilfield Services Wins 

In-Country Value (ICV) in Oil & Gas 

Award at Shabiba Jawa’iz Basma 2026

Oman Housing Bank Wins National Leadership 

in Housing Empowerment & Development 

Award at Shabiba Jawa’iz Basma 2026

For more information, contact: 78471944 / 97221630

Oman Housing Bank 
was felicitated with the
‘National Leadership 

in Housing Empowerment 
& Development Award’ at 
Shabiba Jawa’iz Basma Social 
Impact Awards 2026. Organ-
ised by Muscat Media Group, 
publisher of Times of Oman
and Al Shabiba, and managed 
by TEvents, the awards recog-
nised organisations, initia-
tives and individuals creating 
meaningful social, environ-
mental and economic impact 
across Oman. The evening 
culminated in the presentation
of 22 awards across diverse 
areas of community and social 
impact.

Oman Housing Bank was
recognised for its commitment
to housing empowerment, 
financial accessibility and
sustainable community devel-

opment through its innovative 
Iskan Programme. Launched 
in January 2024, the pro-
gramme represents an inte-
grated approach to supporting 
homeownership among Omani 
citizens by combining hous-
ing finance solutions, digital 
transformation and strategic
partnerships.

Through the Iskan Pro-
gramme, the Bank has sup-
ported 9,653 Omani families,
facilitating housing financing 
amounting to approximately 
OMR 465.78 million. The initi-
ative has also introduced digi-
tal solutions through the Iskan
Platform, simplifying access to
housing finance services while
strengthening collaboration 
with property developers and
financial institutions to cre-
ate greater opportunities for 
homeownership.

By making housing finance 
more accessible and support-
ing families in achieving their 
long-term housing aspirations, 
Oman Housing Bank contin-
ues to play a significant role
in promoting family stability,
strengthening communities
and advancing national hous-
ing development objectives. Its
efforts reflect a sustained com-
mitment to inclusive growth
and the aspirations of Oman 
Vision 2040.

Shabiba Jawa’iz Basma 
2026, organised by Muscat 
Media Group and man-
aged by TEvents, celebrates
organisations and individuals 
whose initiatives contribute 
to community development, 
healthcare, education, youth
empowerment, sustainability,
inclusion and social progress 
across the Sultanate.

Al Baraka Oilfield ServicAA -
es was felicitated with AAthe ‘In-Country Value AA

(ICV) in Oil & Gas Award’ at 
Shabiba Jawa’iz Basma Social 
Impact Awards 2026. Organ-
ised by Muscat Media Group, 
publisher of Times of Oman 
and Al Shabiba, and managed
by TEvents, the awards recog-
nised organisations, initiatives
and individuals creating mean-
ingful social, environmental 
and economic impact across 
Oman. The evening culmi-
nated in the presentation of 22 
awards across diverse areas of 
community and social impact.

Al Baraka Oilfield Services
was recognised for its commit-
ment to strengthening Om-
anisation, developing national
talent and creating sustainable 
career pathways within the 
oil and gas sector. Through its
innovative KAFU Programme,
the company is helping Omani 
employees transition from 
field driving positions into

semi-technical roles, equip-
ping them with the skills and 
practical experience required 
to advance their careers.

The KAFU Programme is a 
structured, one-year develop-
ment initiative combining 
on-the-job training, classroom
learning, English language 
development and specialised 
technical training. Partici-
pants gain practical exposure 
to areas including mechanical 
and electrical maintenance, 
field operations, logistics, 
warehousing and health and 
safety, supported by mentor-
ship, competency assessments 
and continuous performance 
evaluation.

By creating opportuni-
ties for Omani employees to 
progress into roles such as as-
sistant technicians, junior field 
operators and maintenance
assistants, the initiative aims 
to build a sustainable pipeline 
of skilled national talent while
reducing dependence on ex-

patriate junior technical per-
sonnel. The programme also 
supports employee retention,
professional development and 
long-term workforce sustain-
ability within the industry.

Through its focus on
practical skills development,
career progression and local 
workforce empowerment, 
Al Baraka Oilfield Services 
continues to demonstrate how 
businesses can contribute to 
In-Country Value creation and
Oman’s national workforce 
development objectives, in 
alignment with Oman Vision 
2040.

Shabiba Jawa’iz Basma 
2026, organised by Muscat 
Media Group and man-
aged by TEvents, celebrates
organisations and individuals 
whose initiatives contribute 
to community development, 
healthcare, education, youth
empowerment, sustainability, 
inclusion and social progress 
across the Sultanate.

Over 130 dead after 
migrant boat capsizes 
off Djibouti coast

YEMEN: The United Nations 
International Organization for 
Migration (IOM) on Sunday said 
that at least 139 people were 
killed when a migrant boat car-
rying an estimated 305 people 
capsized off  the coast of Djibouti 
in northeastern Africa.

At least 84 people remained 
missing in what is thought to be 

one of the deadliest shipwrecks
yet on the popular but perilous
crossing from the Horn of Africa 
to the Arabian Peninsula, where
many migrants seek work in rich
Gulf nations.

In a statement, IOM Chief of 
Mission in Djibouti Alexandre
Coissac called the loss of life “dev-
astating,” adding, “This tragedy is

a stark reminder of the dangers 
faced by migrants along this mi-
gration corridor as they seek eco-
nomic opportunities” by trying to 
cross the Bab el-Mandeb Strait to 
Yemen and reach Gulf countries.

“Poverty, insecurity and the 
growing impacts of climate 
change drive many to undertake 
this journey, despite mounting in-
stability across the Middle East,” 
according to the IOM.

IOM representatives said, 
“Djiboutian authorities are con-
tinuing search and rescue opera-
tions as fears grow for those still 
missing.”

Djibouti to Yemen a 
dangerous crossing
The IOM says it has detected 

more than 20,000 crossings 
from Djibouti to Yemen — which 
is currently in the middle of a 
raging civil war — in the past 
month. More than 900 migrants 
were killed attempting the pas-
sage in 2025.

The IOM says most of those at-
tempting to cross are from Ethio-
pia and Somalia.

The 80 survivors from Saturday 
night’s capsizing were all Ethio-
pian nationals.

The IOM on Sunday urged “do-
nors and partners to strengthen 
support for Djibouti’s response, 
including search and rescue oper-
ations and life-saving assistance.”

Of the bodies so far recovered, 
52 were men, 42 were women and 
15 were children. — DW

At least 84 people remained missing in 

what is thought to be one of the deadliest 

shipwrecks incident

Pope Leo XIV to undergo 

surgery to remove lump
VATICAN: Pope Leo XIV said 
Sunday that he will undergo sur-
gery this week to remove a lump on 
his lung.

“During recent medical checks, 
a nodule on my lung was found. It 
has been detected at a very early 
stage and is very localized,” the 
71-year-old said during his weekly 
address in St Peter’s Square in the 
Vatican.

“The doctors believe it would be 
right to intervene and so, following 
their advice, I have decided to have 
the operation to remove it. The op-
eration is already planned in the 
coming days,” he added.

What do we know about the 
pope’s condition?

This is his fi rst major health 
scare since the 71-year-old Ameri-
can became pope in 2025.

A lung nodule is a small, con-
tained lesion that is smaller than
3 centimeters (1 inch) and can be
benign.

According to the American Tho-
racic Society, fewer than 5% of lung 
nodules turn out to be cancerous.

The American Cancer Society 
says the nodules sometimes ap-
pear on CT scans of the chest or
abdomen during searches for trau-
ma or lung infections that are un-
related to cancer screenings.

Leo is younger than most popes.
His predecessor, Francis, was fi ve
years older when he assumed the
role, while Francis’ predecessor,
Benedict XVI, was 78 at the start of 
his tenure.

Leo is not known to have had any 
previous health issues, and leads a 
relatively active lifestyle. – DW

M E D I C A L  C H E C K S
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CUSA MIAMI: Inter Miami 
coach Cristian González does not 
rule out the possibility of legend-
ary striker Lionel Messi featuring 
in the Copa Libertadores, the an-
nual continental club competition 
organised by the South American 
Football Confederation (CONME-
BOL), saying the possibility has 
been explored for several years.
González said it would be amazing 
to see Messi compete in the tour-
nament before the Argentine striker 
retires from club football, with the 

continental title still missing from
his illustrious trophy cabinet.
The coach was speaking to the me-
dia after Inter Miami registered a 
4-0 win over DC United at home,

ending a run of four matches with-
out a victory. The result leaves Mi-
ami 14 points behind table-toppers 
Nashville SC, who have 63 points.
Messi starred in the victory, scor-

ing twice in his fi rst appearance
since returning from international
duty. He opened his account in the
47th minute with a close-range
fi nish assisted by Luis Suárez be-

fore adding his second goal in the 
60th minute.

The Argentine forward has now 
recorded goal contributions in 10 
consecutive Major League Soccer 
(MLS) matches for the fi rst time. 
He also leads the Golden Boot race 
with 23 goals and has registered 13 
assists in 2026.

The possibility of Messi playing 
in the Copa Libertadores resurfaced 
after CONMEBOL president Ale-
jandro Dominguez jokingly raised 
the prospect of the 39-year-old fea-
turing in the competition before re-
tiring from club football.

Reacting to the suggestion, 
Gonzalez said the idea was not new 
and that discussions surrounding 
the possibility had been ongoing 
for years.

“It does not surprise me, because 
I already knew about [Dominguez 
mentioning it to Messi]. Besides, my 
understanding is that we have been 
exploring this possibility for a few 
years now,” Gonzalez said, as quoted 
by ESPN.

“Obviously, we would love it be-
cause it would be amazing; plus, as 
you said, it is one of the few trophies 
Leo is missing, so I think that really 
got him excited too. We will see, the 
decision-making process is a bit of 

a formality at this point, but we are 
ready for anything, and he certainly 
is,” he added. 

The coach also spoke about 
Messi’s infl uence on the team, high-
lighting the Argentine’s high stand-
ards and his insistence on continu-
ous improvement from everyone at 
the club.

Gonzalez said Messi’s competi-
tive attitude pushed the players and 
coaching staff  to maintain their per-
formance levels and avoid compla-
cency. “The levels Messi demands 
are incredible,” he said.

“He pushes us to give our all. He 
even gets angry when a play does 
not come off  right. He demands so 
much of us that none of us can aff ord 
to slack off . It constantly challenges 
us to improve, as a club, as a staff , as 
a coaching team, and as colleagues,” 
the Inter Miami coach added.

Messi, widely regarded as one 
of football’s greatest players, has 
won numerous domestic and in-
ternational honours throughout his 
career. A potential appearance in 
the Copa Libertadores would add 
another signifi cant chapter to his 
club career, although his participa-
tion in the tournament remains a 
possibility rather than a confi rmed 
development. -ANI

González said it 

would be amazing to

see Messi compete 

in the tournament 

before the Argentine 

striker retires from

club football

MESSI IN COPA LIBERTADORES? 
“We are ready for anything, and he 
certainly is,” says Inter Miami boss

India fi nishes on top with 13 medals at Commonwealth Cue Sports Championships
AHMEDABAD: India fi nished on 
top with 13 medals, comprising three 
gold, fi ve silver and fi ve bronze, at the 
Commonwealth Cue Sports Cham-
pionships 2026, which concluded at 
the Veer Savarkar Sports Complex 
in Ahmedabad on Saturday.

Organised by Apex Sports Pro-
motion and hosted by the Billiards 
& Snooker Federation of India 
(BSFI), the Championships were 
held under the endorsement of the 
World Confederation of Billiards 
Sports (WCBS) and Common-
wealth Sport. The medal ceremo-
ny was graced by Indian Olympic 

Association (IOA) President PT
Usha, who attended the occasion
as the Chief Guest.

India’s campaign was headlined 
by Aditya Snehal Mehta, who won
gold in Men’s Snooker after defeat-
ing fellow Indian Dhvaj Haria 3-0
in an all-Indian fi nal. Anupama 
Ramachandran also clinched gold
in Women’s English Billiards,
overcoming compatriot Revanna 
Umadevi 1-0 to claim the title.
Rayaan Razmi added another gold
for India in Men’s English Bil-
liards, defeating Siddharth Sailesh
Parikh in the all-Indian fi nal. 

In Men’s Snooker, Haria fi nished 
with the silver medal, while Laxman 
Singh Rawat claimed bronze along-
side Sri Lanka’s Mohamed Thaha 
Irshath. India’s women’s snooker 
contingent also enjoyed a strong 
showing, with Keerthana Pandian 
winning silver after losing 0-3 to 
Great Britain’s Rebecca Kenna in 
the fi nal. Ishika Shah and Shruthi 
Lakshminarayanan secured bronze 
medals to add to India’s tally.

In Women’s English Billiards, 
Umadevi took silver following her 
fi nal against Ramachandran, while 
Great Britain’s Mhairi Roberta 

Mackay and Australia’s Julie Wat-
son claimed bronze medals. India 
also secured a silver and bronze in
Men’s Heyball, with Paras Gupta 
fi nishing runner-up after a closely 
contested 5-6 defeat to South Af-
rica’s Jason Theron. Uzair Khan
claimed bronze alongside Malay-
sia’s Mohd Hassan.

In Men’s 10-Ball Pool, Great Brit-
ain’s Mark Foster claimed the title
with a 6-3 victory over compatriot
Sheridan Burmester. India’s Divya 
Sharma secured bronze alongside
Great Britain’s Paddy McLoughlin.
In Women’s 10-Ball Pool, Austral-

ia’s Meng-Hsia Hung won gold after 
edging South Africa’s Elzette Joen 
5-4 in the fi nal, while Singapore’s 
Neo Yue Xuan and Canada’s Nath-
alle Chabot claimed bronze medals.

Great Britain also won titles 
in Women’s Snooker and Men’s 
Blackball, with Kenna defeating 
Pandian 3-0 and Lee Shepherd 
overcoming South Africa’s Shaun 
Martheze 7-3. Rwanda’s Frederic 
Ngaboyisonga and Namibia’s Cur-
tis Izaaks secured bronze in Men’s 
Blackball. In Women’s Blackball, 
Uganda’s Naiga Rukia defeated 
South Africa’s Prudence Nkosi 5-3 

to win gold, while Australia’s Kolbe 
Poole and Great Britain’s Emma 
Cunningham claimed bronze.

In Women’s Heyball, Great Brit-
ain’s Kelly Fisher claimed the title 
after defeating Uganda’s Rashidah 
Mutesi in the fi nal. South Africa’s 
Marina Jacobs and Great Britain’s 
Mary Talbot secured the bronze 
medals. The Commonwealth Cue 
Sports Championships brought to-
gether 144 players from more than 
40 nations for four days of com-
petition across English Billiards, 
Snooker, Heyball, 10-Ball Pool and 
Blackball.

C U E  S P O R T S
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MSX INDEX ENDS HIGHERBELGIUM’S CREDIT RATING
The MSX index closed at 7,852.11 
points, up by 0.25% from previous 
close. The Sharia Index ended up 
by 0.30% at 642.68 points. Muscat 
Gases, up 6.92%, was the top gainer 
while, Al Hassan Engineering, down 
16.67%, was the top loser. > B2

Credit rating agency Moody’s
has affi  rmed Belgium’s A1 rating, 
avoiding a further downgrade as 
the federal government prepares
for negotiations on its 2027 budget, 
aiming to achieve savings of more 
than €10 billion. 

Bank Muscat launches Sharia Money Market Fund
MUSCAT: Bank Muscat, the lead-
ing fi nancial services provider in
the Sultanate of Oman, announced
the launch of the Bank Muscat
Sharia Money Market Fund, an
open-ended investment fund reg-
istered with the Financial Ser-
vices Authority (FSA) of Oman.
The Fund off ers an opportunity to
corporates, institutions and indi-
viduals to manage short-term and
surplus liquidity while generating 
optimum returns, preserving capi-
tal and maintaining daily liquid-
ity in a shari’a-compliant manner.
The Fund invests in a diversifi ed
portfolio of high-quality, low-risk
Sharia-compliant fi xed income in-
struments across Oman, the GCC
and international markets, includ-
ing deposits with banks and fi nan-
cial institutions, sukuk, murabaha,
wakala, call accounts, and com-
mercial papers.

The subscription period of the
New Fund Off er (NFO) opened on
October 11th and will run until Oc-
tober 22nd, 2026. The Fund is be-
ing off ered at an initial price of 100
baizas per unit. It is open to both
retail and corporate investors with
a minimum subscription of RO
100, with no cap on the investment
amount. Furthermore, there is no
subscription or redemption fees.
Investors have the fl exibility to
withdraw their investments, fully 
or partially, together with the re-
turns. It also off ers daily liquidity 
with no minimum holding period
after the initial subscription pe-
riod, allowing investors to access
their investments at any time, with

the fl exibility to fully or partially 
redeem their investments along 
with the accrued returns. Inves-
tors can redeem their investments
by submitting a duly completed
application form with the Reg-
istrar and Transfer Agent of the
Fund on any business day by 12:00
p.m. and redemption proceeds will
be paid to the investor on the fol-
lowing business day.  Applications
received after 12:00 p.m. will be
deemed as received on the next
business day and the redemptions

proceeds will be paid to investors
accordingly.

 The Fund’s Net Asset Value
(NAV) will be published daily on
the Bank Muscat website and the
Muscat Stock Exchange (MSX)
website, enabling investors to
track their investments on a daily 
basis. Bank Muscat and Meethaq
Islamic Banking customers wish-
ing to subscribe during the NFO
period can download the appli-
cation form from Bank Muscat
website and submit it at their

nearest Bank Muscat or Meethaq
branch. Subscription is also avail-
able through Bank Muscat’s In-
ternet Banking and Mobile Bank-
ing (IBMB) platforms as well as
Meethaq Islamic Banking’s Mo-
bile Banking application. For any 
enquiries regarding the Fund, in-
vestors can contact the dedicated
fund team at assetmanagement@
bankmuscat.com.

Bank Muscat acts as the Issue
Manager and Investment Man-
ager for the Fund, leveraging over

30 years of expertise in managing 
various asset classes and fi xed in-
come instruments.  Bank Muscat
launched the fi rst money market
fund of Oman in 2012 as a con-
ventional open-ended fund. Since
then, that fund has posted solid
performance by generating attrac-
tive returns higher than typical al-
ternatives available for short term
investments with relatively lower
risk and regular liquidity. The su-
perior performance and growth
track record of the fund’s AUM are
a testimony of continued patron-
age of its investors.

The fund continues to retain its 
top position as the largest open-
ended money market fund in 
Oman across all asset classes. We 
truly believe that Bank Muscat 
Sharia Money Market Fund will 
benefi t from the overall experience 
and expertise of the Bank Muscat 
Asset Management team, and in 
particular of managing the existing 
Money Market Fund by Bank Mus-
cat.    Meethaq Islamic Banking 
provides Shari’a governance for 
the Fund through a robust Shari’a 
structure and an independent 
Shari’a Supervisory Board. Bank 
Muscat, Meethaq Islamic Bank, 
Horizons Capital and Vision Capi-
tal Company have been appointed 
as Collecting Agents during the 
NFO period.

On this occasion, Khalifa Ab-
dullah Al Hatmi, Deputy General 
Manager of Investment Banking 
& Capital Markets at Bank Mus-
cat, said: “We are proud to launch a 
new fund, which represents a valu-

able addition to our suite of invest-
ment solutions and a strategic step 
towards enhancing fi nancial in-
clusion and off ering innovative in-
vestment tools that meet the needs 
of diverse investor segments. This 
launch builds on our market lead-
ership and the trust our custom-
ers have placed in us for over 40 
years, and reinforces our role as a 
key enabler of the capital market 
and asset management business 
in the Sultanate. We have designed 
this Fund to be the optimal solu-
tion for effi  ciently managing sur-
plus liquidity. It brings together 
the three key pillars that investors 
seek today: capital preservation, 
stable Shari’a-compliant returns, 
and liquidity without restrictions 
or fees. We are confi dent that, with 
its professional management and 
robust Sharia governance, this 
Fund will serve as an eff ective tool 
for corporates, institutions and in-
dividuals to enhance their returns 
on short term surplus funds, in line 
with the objectives of Oman Vi-
sion 2040 to develop the fi nancial 
sector and diversify investment 
instruments.”

For further information, inves-
tors may refer to the Prospectus of 
the Fund available on Bank Mus-
cat’s website, which contains full 
details of the Fund including its 
principal terms and conditions. In-
vestors are also advised to refer to 
the key risk factors outlined in the 
Prospectus. It should be noted that 
returns from mutual funds may be 
aff ected by market-related perfor-
mance factors.
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Total electricity generation 
in Oman increases by 4.3%

MUSCAT: The total electric-
ity generation in the Sultanate of 
Oman increased by 4.3 percent by 
the end of August 2026, reaching 
37,481.8 gigawatt-hours (GWh), 
compared to 35,935.3 GWh during 
the corresponding period in 2025.

The latest preliminary data 
issued by the National Centre 
for Statistics and Information 
(NCSI) indicated that the Gov-
ernorate of Muscat recorded the 
highest growth rate in total elec-
tricity generation at 204.8 per-
cent, followed by the Governorate 
of Al Dakhiliyah at 44.1 percent, 
the Governorate of Al Wusta at 
8.4 percent, the Governorates of 

North Al Batinah, South Al Bati-
nah, and Al Dhahirah at 5.5 per-
cent, and the Governorate of Dho-
far at 4.6 percent.

In contrast, the total electricity 
generation in the Governorates
of North Al Sharqiyah and South
Al Sharqiyah decreased by 16.4
percent, while the total electric-
ity production in the Governorate
of Musandam stabilised at 376.0
GWh, with no signifi cant change
compared to the corresponding 
period in 2025.

Regarding net electricity gen-
eration, which includes pur-
chases by the Oman Power and
Water Procurement Company 

and purchases by the Rural Areas 
Electricity Company by region, 
the data clarifi ed an increase of 
4.6 percent by the end of August 
2026, reaching 36,463.9 GWh, 
compared to 34,871.8 GWh during 
the corresponding period in 2025.

The Governorate of Muscat 
recorded the highest growth rate 
in net electricity generation, 
amounting to 204.4 percent, fol-
lowed by the Governorate of Al 
Dakhiliyah at 44.2 percent, the 
Governorate of Al Wusta at 9.1 
percent, the Governorate of Dho-
far at 7.6 percent, and the Gover-
norates of North Al Batinah, South 
Al Batinah, and Al Dhahirah at 5.4 

percent. Conversely, net electric-
ity generation in the Governo-
rates of North Al Sharqiyah and 
South Al Sharqiyah declined by 
16.6 percent, while net production 
in the Governorate of Musandam 
reached 368.0 GWh, recording a 
change rate of 0.0 percent.

On the water front, total pro-
duction decreased by 3.5 percent 
by the end of August 2026, reach-
ing 330,649.3 thousand cubic 
metres, compared to 342,709.7 
thousand cubic metres during the 
corresponding period in 2025.

At the governorate level, water 
production in the Governorate of 
Muscat decreased by 6.2 percent, 

dropping from 136,574.7 thousand
cubic metres by the end of August
2025 to 128,068.6 thousand cubic
metres by the end of August 2026.

Water production in other gov-
ernorates also declined by 3.4
percent, reaching 149,899.6 thou-
sand cubic metres, compared to
155,193.3 thousand cubic metres
during the corresponding period
in 2025. In contrast, water pro-
duction in the Governorate of 
Dhofar increased by 3.4 percent,
reaching 52,681.2 thousand cubic
metres during the period from
January to August 2026, com-
pared to 50,941.7 thousand cubic
metres. — ONA
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RBI may raise repo rate by 75-100 bps in current cycle

NEW DELHI: The Reserve Bank 
of India (RBI) could raise the repo 
rate by 75-100 basis points in the 
current tightening cycle, with 
infl ation expected to remain el-
evated before easing from the next 
fi nancial year, according to an SBI 
Capital Markets report.

SBI Caps said gradual rate in-
creases remain the base case, al-
though a larger hike in December 
2026 cannot be ruled out depend-

ing on infl ation readings for Sep-
tember and October.

The report said the Monetary 
Policy Committee’s 25-basis-
point repo rate hike and its shift
in stance from “Neutral” to
“Calibrated Tightening” signal a 
stronger focus on containing in-
fl ation. It expects the policy cycle
to turn around in the fi rst quarter
of FY28 as the growth-infl ation
balance evolves.

Consumer infl ation is expected 
to peak in the third quarter of 
FY27, while wholesale price in-
fl ation could begin easing from 
March 2027 as favourable base ef-
fects set in.

Consumer price infl ation is 
likely to trend below 5 per cent 
year-on-year beyond Q1FY28, the 
report said.

India’s economic growth has 
remained strong, with real gross 

domestic product (GDP) expand-
ing 7.8 per cent year-on-year in 
Q1FY27, exceeding market ex-
pectations of 7.1 per cent. Manu-
facturing grew 9.2 per cent, while 
gross fi xed capital formation rose 
11.9 per cent during the quarter.

However, the brokerage fl agged 
risks to consumption in the sec-
ond half of FY27, including rising 
borrowing costs, subdued rural 
sentiment and weaker kharif sow-

ing. It also warned that prolonged
geopolitical confl icts and crude oil
prices around USD 100 per barrel
could sustain cost pressures.

The report noted benchmark
10-year government bond yields
had risen around 70 basis points
in calendar year 2026, with yields
likely to remain elevated until ge-
opolitical tensions ease and infl a-
tionary pressures moderate.

— ANI

R E S E R V E  B A N K  O F  I N D I A

China’s trade 

strength rooted in 

competitiveness

BEIJING: China has reaffi  rmed 
its stance on its foreign exchange 
policy amid increased discussions 
over the yuan’s valuation, as solid 
facts and fi gures support the view 
that the country’s export strength 
is rooted in its industrial com-
petitiveness rather than currency 
valuation.

China has neither the need nor 
the intention to gain trade advan-
tages through currency devalua-
tion, the People’s Bank of China 
(PBOC) said in a policy statement 
released, stressing that the country 
has never resorted to competitive 
devaluation.

The statement came as some 
countries pointed to currency 
valuation as a cause of trade imbal-
ances, thereby oversimplifying the 
dynamics between exchange rates 
and trade.

The conventional view that 
currency appreciation weakens 
export competitiveness largely 
refl ects a short-term and static 
perspective. Over a longer hori-
zon, competitiveness is shaped by 
much more than exchange rates, 
analysts have said.

This is particularly evident in 
China’s case. The international 
competitiveness of Chinese prod-
ucts has at times continued to 
strengthen even as the RMB ap-
preciated. From 2020 to 2021, the 
RMB appreciated by about 9 per-
cent against the US dollar, while 
China’s share of global exports in-
creased by 1.7 percentage points in 
this period, according to the PBOC.

In 2022, by contrast, the RMB 
depreciated by more than 8 per-
cent against the dollar, while Chi-
na’s share of global exports fell by 
0.7 percentage points, PBOC said.

These fi gures showed that 
China’s imports and exports are 
relatively insensitive to exchange-
rate movements, while neither its 
goods trade surplus nor its cur-
rent-account surplus has a simple 
linear relationship with the RMB 
exchange rate, said Guan Tao, chief 
economist at Huafu Securities.

Attributing China’s export 
strength primarily to currency 
depreciation or other purported 
factors including “overcapacity” 
refl ects a fundamental misunder-
standing of the sophistication and 
competitiveness of the country’s 
industrial sector. China’s trade 
growth is underpinned by its vast 
domestic market, comprehensive 
industrial and supply chains, well-
developed infrastructure, abun-
dant and highly skilled workforce, 
and steadily improving research 
and innovation capabilities. — Xinhua

N E W S  A N A L Y S I S



B2

MARKET
M O N DAY,  O C TO B E R  1 2 ,  2 0 2 6

MSX Index 
ends higher

MUSCAT: The MSX index 
closed at 7,852.11 points, up by 
0.25% from previous close. The 
Sharia Index ended up by 0.30% 
at 642.68 points. Muscat Gases, 
up 6.92%, was the top gainer 
while, Al Hassan Engineering, 
down 16.67%, was the top loser. 
Shares of OQBI were the most 
active in terms of number of 
shares traded as well as in terms 
of turnover.

A total number of 9925 trades 
were executed during the day’s 
trading session, generating 
turnover of OMR65.49 million, 
with more than 202.76 million 
shares changing hands. Out of 71 
traded securities, 21 advanced, 
25 declined, and 25 remained 
unchanged. At the session close, 
GCC & Arab investors were net 
sellers for OMR957,000 while 
domestic investors were net buy-
ers for OMR952,000, followed by 
foreign investors for OMR5,000 
worth of shares.

Financial Index closed at 
14,004.09 points, down -0.10%. 
Prices of National Finance, 
Takaful Oman, OMINVEST, Al 
Sharqia Investment, Bank Dhofar 
were up by 3.74%, 1.70%, 1.21%, 
0.98%, 0.45% respectively. Prices 
of Oman Arab Bank, Al Madina 
Takaful, Oman United Insurance, 
Al Madina Investments, Oman & 

Emirates Investment were down 
by 6.08%, 3.51%, 2.44%, 2.35%, 
1.60% respectively.

Industrial Index closed at 
10,205.37 points, down -0.13%. 
Prices of Al Maha Ceramics, Sala-
lah Mills were up by 3.16%, 1.40% 
respectively. Prices of Al Hassan 
Engineering, Al Anwar Ceramics, 
Raysut Cement, Gulf Mushroom 
Products, Oman Cables Indus-
try were down by 16.67%, 4.27%, 
0.52%, 0.39%, 0.15% respectively.

Services Index was down by 
-0.52% before closing at 3,102.50 
points. Prices of Muscat Gases, 
OQ Gas Networks, Al Jazeera 
Services, Al Jazeera Services, 
OQ Exploration & Production 
were up by 6.92%, 2.62%, 1.17%, 
1.17%, 1.00% respectively. Prices 
of Muscat Desalination, Semb-
corp Salalah, Oman Telecom, Na-
tional Gas, Ooredoo were down 
by 3.16%, 1.03%, 0.88%, 0.82%, 
0.62% respectively.

— United Securities

Muscat Gases, up 6.92%, was the top gainer

while, Al Hassan Engineering, down 16.67%, 

was the top loser in yesterday’s trading

MUSCAT
STOCK
EXCHANGE

MSX DAILY BULLETIN AS ON 11/10/2026

REGULAR MARKET .........................................................................................................................................................................................................................................................................................................

OM0000009072 ...........  OQ GAS NETWORKS ................................................. 42,402,513 ........9,763,042 ......1,907 ........... 0.229 ........... 0.237 ...........0.227........... 0.235 .............0.229 ........... 0.006............. 2.620 ................0.235 ..............0.234...................0.235.......... 0.100 ............... 1,017,696,621
OM0000008934 ...........  ABRAJ ENERGY SERVICES ...................................... 1,363,097 ........... 592,519 .........377 ........... 0.434........... 0.443 ...........0.431 ........... 0.440 .............0.432 ........... 0.008............. 1.852 ................0.440..............0.443...................0.440 ......... 0.100 .................338,888,000
OM0000009908 ...........  OQ BASE INDUSTRIES (SFZ) ................................. 46,798,115 ......12,677,317 ..... 2,344 ........... 0.270 ........... 0.273 ...........0.270........... 0.273 .............0.269 ........... 0.004............. 1.487 ................0.273 ..............0.275...................0.273.......... 0.040.................944,441,002
OM0000001533............  OMINVEST................................................................................ 1,000 ................... 417 .............. 1 ............0.417 ........... 0.417 ...........0.417............0.417 ............. 0.412............ 0.005............. 1.214 ................0.417 ..............0.395...................0.417 .......... 0.100.................468,230,083
OM0000002226 ...........  ALJAZEERA SERVICES ..........................................................100 ..................... 26 .............. 1 ........... 0.259 ........... 0.259 ...........0.259........... 0.259 .............0.256 ........... 0.003 ..............1.172.................0.259.............. 0.251...................0.259.......... 0.100.....................11,096,335
OM0000009759............  OQ EXPLORATION AND PRODUCTION .......... 14,906,356 ........ 7,540,631 .........303 ............0.501 ........... 0.507 ...........0.501 ........... 0.507.............0.502 ........... 0.005 ............. 0.996 ................0.507 ..............0.508...................0.507...........0.010 ............. 4,056,000,000
OM0000002440 ...........  AL SHARQIYA INVESTMENT HO. ............................... 10,100 ................ 1,041 ..............2 ............0.105 ........... 0.105 ...........0.103 ........... 0.103 .............0.102 ............0.001 ............. 0.980 ................0.103..............0.100................... 0.112 .......... 0.100 ......................9,270,000
OM0000008710 ............  BARKA DESALINATION ................................................... 39,017 ................6,541 ..............5 ............0.167 ........... 0.168 ...........0.167............0.168 ............. 0.167.............0.001 ............. 0.599 ................0.168.............. 0.168...................0.168 .......... 0.100.................... 12,687,696
OM0000007811 ............  MUSANDAM POWER ...........................................................R 2,000 ...................684 .............. 1 ........... 0.342 ...........0.342 ...........0.342........... 0.342.............0.340 ........... 0.002 ............. 0.588 ................0.342..............0.332...................0.343 ......... 0.100................... 24,073,380
OM0000002549 ...........  BANK DHOFAR....................................................................R 479,795 ...........106,823 .........294 ........... 0.223...........0.224 ...........0.222 .......... 0.224 .............0.223 ............0.001 ............. 0.448 ................0.224..............0.226...................0.224 ......... 0.100 ..................680,914,871
OM0000010120............  ASYAD SHIPPING ..........................................................1,345,290 ........... 313,061 .........780 ........... 0.234...........0.234 ...........0.231 ........... 0.234 .............0.233 ............0.001 ............. 0.429 ................0.234..............0.235...................0.234 ......... 0.000 ...............1,218,846,162
OM0000003224 ...........  RENAISSANCE SERVICES ......................................10,387,388 ....... 2,846,387 ............21 ........... 0.274........... 0.276 ...........0.274........... 0.275 .............0.274 ............0.001 ............. 0.365 ................0.275..............0.275...................0.285.......... 0.100.................... 65,012,750
OM0000001509............  DHOFAR  INT’L DEVELOPMENT & INVEST.......... 70,500 ............. 20,797 ..............4 ........... 0.294........... 0.295 ...........0.294 .......... 0.295 .............0.294 ............0.001............. 0.340 ................0.295 ..............0.295...................0.295.......... 0.100..................146,336,562
OM0000003125 ............  GLOBAL FINANCIAL INVESTMENT HO. ......................100 ..................... 40 .............. 1 ........... 0.395 ........... 0.395 ...........0.395 ........... 0.395 .............0.394 ............0.001............. 0.254 ................0.395 ..............0.380...................0.400 ......... 0.100 ................... 79,000,000
OM0000001483............  NATIONAL BANK OMAN .............................................. 106,529 ............. 53,265......... 136........... 0.500 ...........0.500 ...........0.500........... 0.500.............0.500 ........... 0.000.............0.000 ................0.500..............0.500...................0.500 ......... 0.100 .................. 812,973,178
OM0000001749............  OMAN CEMENT ........................................................................ 400 ................... 258.............. 1 ........... 0.645 ........... 0.645 ...........0.645........... 0.645.............0.645 ........... 0.000 .............0.000 ................0.645 ..............0.645...................0.645.......... 0.100..................213,412,898
OM0000002176............  JAZEERA STEEL PRODUCTS........................................... 7,500 .................7,011 ..............4 ........... 0.934........... 0.935 ...........0.934........... 0.935 .............0.935 ........... 0.000 .............0.000 ................0.935 .............. 0.916...................0.935.......... 0.100 ...................116,779,593
OM0000002796 ...........  BANK MUSCAT ............................................................. 17,864,675 ....... 7,905,246 .........979 ........... 0.443...........0.444 ...........0.441........... 0.443 .............0.443 ........... 0.000 .............0.000 ................0.443..............0.447...................0.443 ......... 0.100.............. 3,325,333,898
OM0000002804 ...........  ASAFFA FOODS ........................................................................9,117 ................6,382 ..............3 ........... 0.700........... 0.700 ...........0.700 ........... 0.700 .............0.700 ........... 0.000 .............0.000 ................0.700 ..............0.698...................0.700.......... 0.100 ................... 84,000,000
OM0000003000 ...........  Al MAHA PETROLEUM PRODS MRKTNG ..................5,913 ................7,450 ..............2 ............1.260 ........... 1.260 ...........1.260........... 1.260 .............1.260 ........... 0.000 .............0.000 ................1.260 ..............1.260...................1.330 .......... 0.100................... 86,940,000
OM0000003398 ...........  SOHAR INTERNATIONAL BANK .........................45,726,188 ........8,770,845 ...... 1,512 ............0.192 ........... 0.193 ...........0.190 ........... 0.192 ............. 0.192............ 0.000 .............0.000 ................0.192.............. 0.174...................0.192 .......... 0.100...............1,473,793,089
OM0000003661 ............  VOLTAMP ENERGY...........................................................124,716 ............. 23,432........... 32............0.187 ........... 0.189 ...........0.187 ........... 0.188 ............. 0.188............ 0.000 .............0.000 ................0.188 .............. 0.188...................0.188 ...........0.010................. 188,000,000
OM0000004248 ...........  SMN POWER HOLDING ...................................................... 7,670 ................1,427..............5 ............0.186 ........... 0.186 ...........0.186........... 0.186 ............. 0.186............ 0.000 .............0.000 ................0.186 ..............0.180...................0.186 .......... 0.100 .................... 37,132,222
OM0000004925 ...........  ALBATINAH POWER..........................................................R 91,756 ..............18,386............18........... 0.200...........0.202 ...........0.200 .......... 0.200.............0.200 ........... 0.000.............0.000 ................0.200 ............ 0.200...................0.200 ......... 0.100 ..................134,977,486
OM0000004933 ...........  AL SUWADI POWER ........................................................R 162,490 ............. 32,528 ........... 24 ........... 0.200 ...........0.202 ...........0.200 .......... 0.200 .............0.200 ........... 0.000 .............0.000 ................0.200 ............ 0.200...................0.201.......... 0.100..................142,881,268
OM0000001707............  OMAN CABLES INDUSTRY ............................................... 1,000 ................3,445 .............. 1 ........... 3.445 ........... 3.445 ...........3.445 ........... 3.445 .............3.450 ...........-0.005 ........... -0.145................3.445 ..............3.400...................3.445.......... 0.100 ................. 309,016,500
OM0000002267 ...........  GULF MUSHROOM PRODUCTS .........................................997 ...................506 .............. 1 ........... 0.508 ........... 0.508 ...........0.508........... 0.508............. 0.510............-0.002 ........... -0.392 ...............0.508..............0.500...................0.509 ......... 0.100....................25,573,928
OM0000003968 ...........  OOREDOO ............................................................................. 221,027 ............. 70,850 ...........44 ........... 0.322...........0.322 ...........0.319............0.319 ............. 0.321............-0.002 ........... -0.623 ...............0.319 .............. 0.318...................0.319.......... 0.100 ..................207,651,209
OM0000004420 ...........  BANK NIZWA .........................................................................A 70,393 ..............10,883............13............0.154 ........... 0.155 ...........0.154 ........... 0.154 ............. 0.155 ............-0.001 ........... -0.645 ...............0.154.............. 0.150...................0.154 .......... 0.100 ................. 344,490,767
OM0000003026 ...........  OMAN TELECOM............................................................ 9,121,113 ..... 12,434,162 .........104 ............1.367 ........... 1.367 ...........1.354............1.354 ............. 1.366............-0.012 ........... -0.878 ...............1.354 .............. 1.354...................1.354.......... 0.100 .............. 1,015,500,000
OM0000004735 ...........  SEMBCORP SALALAH ....................................................... 17,552 ................5,046 ............11 ........... 0.289 ........... 0.289 ...........0.287........... 0.287 .............0.290 ...........-0.003 ........... -1.034 ...............0.287..............0.287...................0.292 ......... 0.100 ................. 273,962,150
OM0000002374............  UNITED FINANCE ..............................................................51,429 ............... 4,526 ..............7 ........... 0.088........... 0.088 ...........0.088........... 0.088 .............0.089 ...........-0.001 ............-1.124................0.088..............0.088...................0.092 ......... 0.100 ....................31,339,202
OM0000001681 ............  OMAN  EMIRATES HO.....................................................111,000 ............. 13,820............13............0.126........... 0.127 ...........0.123............0.123 ............. 0.125............-0.002 ........... -1.600 ...............0.123 .............. 0.123...................0.123 .......... 0.100 .....................15,740,156
OM0000001087............  OMAN UNITED INSURANCE......................................... 51,821 ............. 16,660..............9 ........... 0.329........... 0.329 ...........0.320........... 0.320.............0.328 ...........-0.008 ........... -2.439 ...............0.320.............. 0.319...................0.329 ......... 0.100 ................... 33,600,000
OM0000004768 ...........  MADINA TAKAFUL ....................................................... 1,589,744 ........... 175,672........... 94............0.114 ........... 0.114............0.110 ............0.110 ............. 0.114 ............-0.004 ........... -3.509 ...............0.110..............0.109................... 0.110.......... 0.100....................19,250,000
OM0000005963 ...........  PHOENIX POWER................................................................79,646 ..............18,796 ........... 25 ........... 0.236 ........... 0.236 ...........0.236........... 0.236.............0.262 ...........-0.026 ........... -9.924 ...............0.236 ..............0.236...................0.236.......... 0.100..................345,173,945
Total ..................................36 ........................................................................................ 193,228,047.....63,449,920 ......9,079 .....................................................................................................................................................................................................................................................................................................................

ISIN...................................................SECURITY NAME ...................................................................................................VOLUME ............... TURNOVER .................... TRADES............ OPEN PRICE .............. HIGH.....................LOW ................ CLOSE PR. ............PREV. CLOSE............ DIFF (RO).................. DIFF % ...................... LAST PR ................ LAST BID..................... LAST OFFER......................PAR VALUE.......... MARKET CAP

O M A N  S T O C K S

INDICES
Index .................................................High .................Low..................... Value ............... Prev . Value.......... Diff ...............ff Diff  %
MSX 30 INDEX .....................................7,852.43 ...............7,810.02 .................... 7,852.11 ................... 7,832.25 ..................19.86 .................0.25 %
FINANCIAL INDEX ........................ 14,027.89 ............ 13,966.95 ................ 14,004.09 ................. 14,017.48 ................ -13.39 ................ -0.10 %
Industry Index .................................... 10,258.60 .............10,183.16 .................10,205.37 ................. 10,218.41 ................ -13.04 ................ -0.13 %
Services Index ....................................... 3,119.55 ...............3,087.88 ................... 3,102.50 ....................3,118.70 ................-16.20 ................-0.52 %
MSX Shariah Index .................................643.40 ..................639.47 ...................... 642.68 ...................... 640.75.................... 1.92.................0.30 %
MSX TR INDEX................................. 12,241.93 ............. 12,175.81 .................12,241.42 .................12,210.46................. 30.96.................0.25 %
FINANCIAL TR IDX.........................17,246.56 ............. 17,171.64 ..................17,217.30 ................. 17,233.77................ -16.46................ -0.10 %
INDUSTRIAL TR IDX ......................13,138.66 ............ 13,042.05 ................. 13,070.49 ................. 13,087.19................ -16.70................ -0.13 %
SERVICES TR IDX ............................. 4,306.89 ...............4,263.17 ...................4,283.36 ...................4,305.72............... -22.36................-0.52 %
FIXED INCOME INDEX ..................1,291.27 ...............1,291.27 ....................1,291.27 ................... 1,291.27....................0.00.................0.00 %

Trading Summary
Volume ................ Turnover ..........Trades .............. Market Cap............. Up............Down ............. Equal .........Sec. Traded
202,767,695 .............65,494,319 ................. 9,925 ............... 39,916,730,901 ................ 21 ..................... 25 .................... 25 .........................71

OM0000001178 ............  MUSCAT GASES ..................................................................... 1,830 .................254................2 ............0.139 ........... 0.139 ...........0.139............0.139 ............. 0.130............ 0.009............. 6.923 ................0.139 ..............0.120.....................0.139................ 0.100 ...............4,170,000
OM0000002648 ...........  NATIONAL FINANCE ..........................................................2,500 ................. 555................ 1 ........... 0.222 ...........0.222 ...........0.222 .......... 0.222 ............. 0.214 ........... 0.008 ............. 3.738 ................0.222.............. 0.216.....................0.225................ 0.100 .......... 144,454,378
OM0000005005 ...........  ALMAHA CERAMICS .........................................................98,658 ........... 28,589..............12 ........... 0.280 ...........0.294 ...........0.280 .......... 0.294 .............0.285 ........... 0.009............. 3.158 ................0.294............. 0.290.....................0.294 ............... 0.100 .............16,170,000
OM0000004776 ...........  TAKAFUL OMAN................................................................. 25,000 ..............1,500................3 ........... 0.060 ...........0.060 ...........0.060........... 0.060 .............0.059 ............0.001 ............. 1.695 ................0.060..............0.057.....................0.060 ............... 0.100 ............ 15,000,000
OM0000001889............  SALALAH MILLS ................................................................ 119,941 ............78,491................7 ............0.655........... 0.655 ...........0.654........... 0.654.............0.645 ........... 0.009............. 1.395 ................0.654 ..............0.654.....................0.654................ 0.100 ............ 40,850,844
OM0000001897 ............  MAJAN COLLEGE ..................................................................3,322 ................. 453 ................2 ............0.137 ........... 0.137 ...........0.136............0.136 ............. 0.135 .............0.001 ..............0.741.................0.136 .............. 0.136.....................0.139 ................ 0.100 ............ 13,464,000
OM0000001020 ...........  OMAN CHROMITE ................................................................... 250 ..............1,250 ................ 1 ........... 5.000...........5.000 ...........5.000........... 5.000 .............5.000 ........... 0.000 .............0.000 ................5.000............. 0.000.....................4.800 ............... 1.000 .............18,150,000
OM0000001400 ...........  OMAN FLOUR MILLS ........................................................39,290 ............23,017 ................5 ........... 0.598 ...........0.600 ...........0.581............0.581 ............. 0.581 ............ 0.000 .............0.000 ................0.581 .............. 0.581.....................0.581 ................ 0.100 ...........100,887,019
OM0000002028 ...........  GULF INTERNATIONAL CHEMICALS........................ 2,381 ................. 169 ................ 1 ............0.071 ........... 0.071 ...........0.071 ............0.071 ............. 0.071............ 0.000 .............0.000 ................0.071 ..............0.070.....................0.071................ 0.100 ............... 1,491,000
OM0000003521 ............  GALFAR ENGINEERING & CONTRACTING.........101,476 ............16,674 ............. 29............0.165 ........... 0.165 ...........0.163 ............0.165 ............. 0.165............ 0.000 .............0.000 ................0.165..............0.164.....................0.165 ................ 0.100 .............33,492,764
OM0000003711 ............  SOHAR POWER........................................................................R 5,721 .............. 1,144................8 ........... 0.200 ...........0.200 ...........0.200 .......... 0.200 .............0.200 ........... 0.000 .............0.000 ................0.200 ............. 0.192.....................0.200 ............... 0.100 .............. 4,000,000
OM0000008447 ...........  OMAN REIT FUND ............................................................140,739 ............14,673 ............. 27............0.105 ........... 0.105 ...........0.103 ........... 0.105 ............. 0.105............ 0.000 .............0.000 ................0.105 ..............0.104.....................0.105 ................ 0.100 ............ 88,380,593
OM0000001384 ............  FINANCIAL SERVICES .......................................................... 945 .................226................2 ........... 0.239........... 0.239 ...........0.239........... 0.239 .............0.240 ...........-0.001 ............-0.417................0.239 ..............0.237.....................0.240 ............... 0.100 ...............4,780,000
OM0000011151 .............  OMIFCO ..............................................................................4,749,398 ......1,102,937 ...........265 ........... 0.234........... 0.235 ...........0.230........... 0.233.............0.234 ...........-0.001 ........... -0.427 ...............0.233 ..............0.232.....................0.233................ 0.000 ....... 1,558,624,375
OM0000001160 ............  NATIONAL GAS ................................................................. 295,950 ............35,919 ..............31 ............0.121 ........... 0.124 ........... 0.121 ............0.121 ............. 0.122 ...........-0.001 ........... -0.820 ............... 0.121.............. 0.121.....................0.125 ................ 0.100 ............ 10,285,000
OM0000003281............  TAAGEER FINANCE ........................................................... 24,181 ..............2,748 ................2 ............0.114 ........... 0.114............ 0.113 ............0.113 ............. 0.114............-0.001 ........... -0.877 ............... 0.113 ...............0.113..................... 0.114................ 0.100 .............32,057,059
OM0000007910 ............  AMAN REAL ESTATE...............................................................100 ...................... 7 ................ 1 ........... 0.067........... 0.067 ...........0.067 ........... 0.067 .............0.068 ...........-0.001 ............-1.471 ................0.067..............0.067.....................0.074 ................ 0.100 ............ 13,400,000
OM0000009569 ...........  JABAL REIF ........................................................................... 30,602 ..............3,261..............11 ............0.108 ........... 0.108 ...........0.106........... 0.106 ............. 0.108 ...........-0.002........... -1.852................0.106 .............. 0.105.....................0.107................ 0.100 ............ 18,444,000
OM0000008868 ...........  THE PEARL REIF ...................................................................8,843 .............. 1,573................6 ............0.180........... 0.180 ...........0.176............0.176 ............. 0.180 ...........-0.004........... -2.222 ...............0.176 .............. 0.176.....................0.185 ................ 0.100 .......... 104,092,891
OM0000001962............  AL MADINA INVESTMENT HOLDING ......................45,912 ..............3,750..............13 ........... 0.080 ...........0.084 ...........0.079........... 0.083 .............0.085 ...........-0.002 ........... -2.353 ...............0.083..............0.079.....................0.083................ 0.100 ............... 3,577,300
OM0000007084 ...........  MUSCAT CITY DESALINATION ................................... 17,000 ..............1,564 ................4 ........... 0.092 ........... 0.092 ...........0.092........... 0.092.............0.095 ...........-0.003............-3.158................0.092..............0.088.....................0.092................ 0.100 ............. 14,310,637
OM0000002168 ............  AL ANWAR  CERAMIC .................................................2,622,271 ........ 424,963 ...........298 ............0.169 ........... 0.169 ...........0.157 ............0.157 ............. 0.164............-0.007........... -4.268 ...............0.157.............. 0.158.....................0.157 ................ 0.100 ............34,540,000
OM0000005260 ...........  OMAN ARAB BANK ....................................................... 1,002,768 .........282,827 ............. 88........... 0.292 ...........0.292 ...........0.278 ........... 0.278 .............0.296 ...........-0.018 ........... -6.081................0.278..............0.278.....................0.278................ 0.100 .......... 579,039,254
Total ..................................23 ............................................................................................. 9,339,078 ..... 2,026,546 ........... 819......................................................................................................................................................................................................................................................................................................................

Parallel Market .........................................................................................................................................................................................................................

Oman expects OMR175mn investment 

infl ows after FTSE Russell watch list entry

MUSCAT: Muscat Stock Ex-
change (MSX) on Sunday organ-
ised a media briefi ng on the occa-
sion of the Sultanate of Oman’s 
entry to the FTSE Russell watch 
list, during which the milestones 
of transformation were reviewed 
and broader horizons for dialogue 
were opened on the future of the 
exchange and its role in supporting 
the national economy.

Haitham bin Salim Al Salmi, 
MSX Chief Executive Offi  cer ex-
plained that the inclusion of the 
Sultanate of Oman on the FTSE 
Russell watch list would enable a 
broad segment of investors linked 
to global indices to enter and in-
vest in the Omani market. He 
noted that these indices adopt spe-
cifi c classifi cations for markets, to 
which dedicated investment strat-
egies are tied, thereby allowing 
investors affi  liated with them to 
direct their investments towards 
markets listed within those clas-
sifi cations.

He affi  rmed that the Sultanate 
of Oman’s entry onto the watch 
list will allow those interested in 
tracking global indices to become 
acquainted with the Muscat Stock 
Exchange and the Omani market, 
and to access information related 
to the market, trading procedures, 
the mechanisms for opening in-
vestment accounts, and to identify 
the accredited brokers with whom 
they can contract to execute in-
vestment operations.

He explained that, following the 
upgrade, the Muscat Stock Ex-
change is expected to be included 
in emerging market indices, allow-
ing investments directed towards 
the markets comprising these indi-
ces to fl ow towards the Sultanate of 
Oman. He noted that foreign inves-
tors view the markets of the GCC 
states as an integrated unit, which 
enhances the prospects of attract-
ing investments to the Sultanate of 
Oman given its presence within the 
emerging and Gulf markets.

He explained that expectations 
indicated the possibility of invest-
ments fl owing into the Sultanate 
of Oman amounting to OMR175 
million, based on the market value 
subject to the index and its propor-
tion to the total index. He noted 
that some reports indicated in-
vestment fl ows ranging between 
$300 million and $400 million, 
estimates close to the expectations 
cited, explaining that these fl ows 
will enter in stages, contributing to 
enhancing the value of daily trad-
ing on the Muscat Stock Exchange.

He added that the focus in the 
current phase is on providing 
trading platforms linked to local 
brokerage fi rms, enhancing these 
platforms and their role, alongside 
promoting them.

He explained that these plat-
forms primarily serve the indi-
vidual investor, who uses them to 
conduct investment transactions, 
while the foreign investor can en-
ter the Muscat Stock Exchange 
through brokerage fi rms, as well as 
through fi nancial technologies.

He said that the upgrade will 
contribute to broadening the base 
of benefi ciaries from the market 
and increasing the numbers of 
investors, and that the inclusion 
of the Muscat Stock Exchange 
in global indices allows broader 
segments of investors, whose in-
vestment policies or specifi c clas-
sifi cations require investment in 
particular markets, the possibility 
of entering the Omani market.

He noted that increasing the 
number of participants would con-
tribute to raising the value of in-
vestments, whether through rising 
share prices or increased liquidity 
levels.

Haitham Al Salmi noted that 
providing additional fi nancial in-
struments for the local investor 
will aff ord him the presence of a 
counterparty represented by the 
foreign investor, enabling him to 
enter the market and maximise 
benefi t from the available invest-
ment opportunities.

He added that the presence of 
additional components and di-
verse fi nancial instruments, once 
the necessary liquidity is available, 
will open the way for the creation 
of new fi nancial instruments.

Ahmed bin Ali Al Maamari, Vice 
Executive President of the Finan-
cial Services Authority (FSA), 
affi  rmed that the joint eff orts 
exerted by the government and 
the private sector to develop the 
capital market in the Sultanate of 
Oman have contributed to achiev-
ing tangible progress, refl ected in 
international indicators and as-
sessments, including the inclusion 
of the Muscat Stock Exchange on 
the FTSE Russell watch list, re-
fl ecting the progress made in de-
veloping the market and the readi-
ness of its regulatory and technical 
infrastructure.

He noted that the coming phase 
requires building upon these 
gains to enhance the market’s at-
tractiveness to local and foreign 
investments, and to benefi t from 
investment fl ows in entrenching a 
sustainable capital sector capable 
of providing diverse and eff ective 
fi nancing sources for developmen-
tal projects in the public and pri-
vate sectors.

He stressed the importance of 
accompanying this phase with 
conscious management of the risks 
associated with external invest-
ment fl ows, and of benefi ting from 
regional and international experi-
ences in developing fi nancial mar-
kets, alongside enhancing the role 
of the media as a strategic partner 
in entrenching investment aware-
ness and disseminating a fi nancial 
culture founded upon objective 
analysis and well-considered in-
vestment decisions, in a manner 
that contributes to curbing specu-
lative practices and enhancing 
confi dence in the capital market. 

— ONA

M S X  M E D I A  B R I E F I N G

Sohar Islamic and Sooq Cars collaborate 
to advance digital vehicle fi nancing and 
customer access in Sultanate of Oman

MUSCAT: Reinforcing its com-
mitment to delivering conveni-
ent, digitally enabled fi nancial 
solutions and expanding access to 
Sharia-compliant fi nancing, So-
har Islamic, the Islamic banking 
window of Sohar International, 
has signed a Memorandum of 
Understanding (MoU) with Sooq 
Cars, Oman’s digital automotive 
platform, to explore opportuni-
ties to enhance vehicle fi nancing 
solutions and customer access 
through the platform. The agree-
ment was signed by Abdulwahid 
Al Murshidi, Chief Executive Of-
fi cer of Sohar International, and 
Abdulrahman Al Kharusi, Chief 
Executive Offi  cer of Sooq Cars, 
establishing a framework for both 
parties to explore new areas of 
collaboration and value creation.
Under the partnership, Sohar Is-
lamic will seek to become a pre-
ferred fi nancing partner on the 
Sooq Cars platform, providing 
customers with greater access to 
relevant vehicle fi nancing solu-
tions as they navigate their vehicle 
purchase journey. The collabora-
tion will also create opportunities 
to generate qualifi ed fi nancing 
referrals and enhance awareness 
of Sohar Islamic’s products and 
services among customers engag-
ing with the platform.
Commenting on the partnership, 
Abdulwahid Al Murshidi, Chief 
Executive Offi  cer of Sohar Inter-
national, said: “This partnership 
refl ects our ambition to make 
Islamic banking more accessi-
ble, relevant and seamlessly inte-
grated into the everyday fi nancial 
decisions of our customers. As 
customer journeys increasingly 
move into digital environments, 
we see signifi cant potential in 
collaborating with platforms that 
are already part of those jour-
neys. Our partnership with Sooq 
Cars brings together Sohar Is-
lamic’s fi nancing expertise and 
Sharia-compliant solutions with 
a digitally enabled automotive 
ecosystem, creating an opportu-
nity to simplify access to vehicle 
fi nancing while opening new av-
enues for customer acquisition 
and engagement. More broadly, 
this collaboration forms part of 
our strategy to build partnerships 
that extend our reach, strengthen 
our proposition and contribute to 
the continued growth and devel-
opment of Sohar Islamic.”
Abdulrahman Al Kharusi, Chief 

Executive Offi  cer of Sooq Cars, 
said: “At Sooq Cars, we are fo-
cused on building a more con-
nected and convenient automo-
tive marketplace that responds 
to the evolving expectations of 
customers in Oman. Financing is 
an integral part of the vehicle pur-
chasing journey, and partnering 
with Sohar Islamic enables us to 
bring a trusted Islamic fi nancing 
proposition closer to customers 
at a relevant point of decision-
making. This MoU also provides a 
foundation for both organizations 
to look beyond a single fi nancing 
proposition and explore broader 
opportunities that can enhance 
the automotive ecosystem, create 
greater customer value and sup-
port the continued digital trans-
formation of the sector.”
Through the MoU, Both organi-
zations will also explore poten-
tial opportunities beyond vehicle 
fi nancing, with a focus on iden-
tifying new areas where their re-
spective capabilities, platforms 
and customer relationships can 
create sustainable value. The col-
laboration is intended to foster a 
more integrated connection be-
tween automotive commerce and 
fi nancial services, while support-
ing the development of innovative 
propositions that can respond to 
changing customer preferences 
and market dynamics.
The partnership is expected to 

contribute to Sohar Islamic’s 
broader growth ambitions by cre-
ating new customer touchpoints, 
supporting qualifi ed fi nancing 
opportunities and strengthening 
long-term relationships across 
its retail banking ecosystem. For 
Sooq Cars, the collaboration fur-
ther enhances the range of ser-
vices that can be connected to its 
digital automotive platform, sup-
porting customers through more 
stages of the vehicle ownership 
journey. Together, the partner-
ship provides a platform for both 
organizations to deepen their en-
gagement, explore new business 
opportunities and contribute to 
a more digitally connected and 
customer-focused automotive 
and fi nancial services landscape 
in Oman.
The MoU reinforces Sohar Is-
lamic’s strategic approach to 
building partnerships that com-
bine fi nancial capabilities, digital 
platforms and sector expertise to 
deliver greater value to customers 
and support sustainable business 
growth. By working with Sooq 
Cars, Sohar Islamic is further 
strengthening its ability to meet 
customers where they are, while 
continuing to evolve its Islamic 
banking proposition through rel-
evant partnerships, innovative 
channels and solutions aligned 
with the changing needs of 
Oman’s market.

M O U
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 VACANCYCARGORENT

RENT OR SALE?

Email to : amcoman@ 
choueirigroup.com

Email: amcoman@choueirigroup.com

PLACE 
YOUR 

ADVT HERE
Send your ad to: amcoman@

choueirigroup.com

CARGO MADE
SIMPLE

Advertise with us

Send your advertisement to: 
amcoman@choueirigroup.com

ACCOUNTS/FINANCE
Accountant having 10 yrs 
gulf experience in accounts, 
D/L and NOC Available 
Contact: 79192017

Senior accountant, CBA 
(CA SL), BBA (accounting), 
finance professional 
with 10 yrs experience, 
specializing in IFRS 
financial reporting, VAT 
and tax compliance, audit, 
treasury, financial controls, 
ERP systems. Contact: 
+968 79161550. Email: 
ashmalaroos@gmail.com 

Indian male - CPA, CMA, CA 
finalist, MCom with 13+ yrs 
Finance exp. in Reporting, 
FP&A, Budgeting, MIS & ERP 
Implementation. Seeking 
Senior Finance role. Phone: 
98078321 

Senior Accountant cum 
procurement (FMCB, 
construction), finance 
job required with D/L & 
NOC MBA-finance, 8+yrs 
experience in accounts, 
finance, admin (finalization, 
audit, MIS, banking, cash 
flow, VAT, payroll, etc). 
Contact: 94822604 

ACCOUNTS/FINANCE
Indian female MCom 
qualified, 10 yrs of 
experience in home country 
seeking job. Tally ERP, 
busy, Manager.io Contact: 
95473637 

ADMINISTRATION

Indian female, MSc 
Industrial Psychology 
graduate with 1 yr HR 
experience, seeking HR, 
Administration, Sales 
or Marketing roles. 
Excellent communication, 
coordination & people 
management skills. 
Contact: 99680529, Email: 
evapraisy@gmail.com

Male looking a
suitable post. Admin 
or accounts. Contact: 
75224936

Male looking for suitable 
post admin or accounts. 
Contact: 72412899

Indian male graduate with 
20 yrs experience seeks 
job for executive secretary, 
admin or any other suitable 
post. Presently available in 
Muscat. Contact: 91410074. 

DRIVER
Driver with 15 yrs 
experience looking for job 
as house driver. Contact: 
92503551 

ENGINEER
Civil Engineer with 20+yrs
experience in telecom, 
ROP, motorola, mega 
buildings, roads,ministry 
projects,PDO. Applicant and 
licence available. Contact: 
98921022 

Experienced Mechanical 
engineer with 7 yrs of 
experience currently 
seeking opportunities in 
Oman. Kindly consider my 
profile for suitable positions. 
Contact  95778415. Email: 
Samsanju770@gmail.com

MEP, HVAC Eng:VV  4+yrs 
Oman experience with valid 
D/L is available. Contact: 
+968-75020107  

IT
Indian male, MCA  
qualified, 9+yrs of 
experience in Oman. 
Networking, IT Support 
& Odoo ERP.  Contact: 
79494305 

IT
IT support, system support 
Engineer with 1.5 yrs 
experience in India seeking 
opportunities in Muscat. 
Currently in Oman, available 
for immediate joining. 
Contact: +968 95848213

LOGISTICS
Indian male, well 
experience in logistics & 
fleet. Presently working 
reputed company in 
Oman. Seeking suitable 
placement. Contact-WA:
98137476 

MISCELLLANEOUS
Indian male, 8 yrs Oman 
exp, D/L & NOC seeks job. 
Ready to join. Contact: 
72848242

PURCHASE/
PROCUREMENT

Indian male, MBA 13 yrs of 
professional experience in 
procurement & commercial, 
logistics available for 
immediate joining. Contact: 
92536194

SALES/MARKETING

Experienced FMCG p
Sales professional p
with 7+ yrs in Oman. y
Seeking sales supervisor, g p ,
HORECA, sales executive, ,
business development p
or unit manager roles. g
Immediate joining. Contact: j g
+968-98706181. Email:  
zaidahmadsyed87@gmail.
com 

Indian male, 18 yrs 
experienced in channel 
sales, project sales, business 
development, having D/L, 
seeks suitable placement. 
Contact 92790532 

MBA holder with 5 yrs of 
outdoor sales experience
in Muscat, a valid Oman 
D/L, 6+yrs of experience in 
the Indian pharmaceutical 
sales currently looking for
a suitable Sales Executive 
Jobs. Contact: 75083534 

Indian male MMS 2 yrs 
of sales and marketing 
experience looking for 
suitable opportunities. 
Immediate joining. 
Contact: 91415250, Email: 
tambesalwan@gmail.com 

Hindu Viswakarma  boy, 
Doctor, MS (ENT), 28/173 
cm, currently working in 
Pondicherry, seeks suitable 
alliance from parents of 
professionals. Cast no 
bar. Contact: +968 97891959

JOB WANTED

ACCOUNTS/FINANCE

Finance professional CA p
finalist,, 15 yrs experience, y p
immediate joiner skilled j
in finance, accounting, ,
audit, and financial ,
operations. Seeking suitable p g
opportunities. Contact: pp
+968 72481770 Email- 
mdpervez6@gmail.com 

Indian male MBA, , 12 yrs y
of experience in accounts p
& procurement looking p g
for suitable opportunities. pp
Contact: 98104268, Email: ,
shinishakir@gmail.com 

48 yrs male Manager in 
Accounts (23 yrs exp).
Contact: 91410602 

Indian male with 2yrs of 
experience as  accountant 
looking for suitable job 
opportunities. Contact: 
+96896530788. Email: 
Rameezm.s1234@gmail.com 

JOB WANTED

Quality car rentals
at competitive prices.

WJ Towell Group Company
2,000

Muscat
9679 0684

Sohar

Salalah

9731 6218
9429 9325

www.orbit-oman.com

JOB WANTED

FINANCE
17+ years’ Oman experience (Logistics, 
hospitality, manufacturing, contracting,

trading). OACPA Consultant. Expert
in IFRS, VAT, corporate tax, banking 

facilities & project costing.

WA:79788708 | neilks2020@gmail.com

PROCUREMENT

Whatsapp : 75123132

15+ yrs experience in Oman EPC, 
EPCM manufacturing, PEB & Oil 

& Gas sector. 
Good in Logistics & Freight, Import & 
Customs clearance Incoterms2020.

Contact : 94976056

Seeking a suitable position in Sales, Marketing 
having 16 yrs of experience in Oman & 25 yrs of 

SALES/MARKETING

MATRIMONIAL

MANAGER
PROJECT MANAGER/ 
PROJECT DIRECTOR

seeking senior management/ leadership
position in major civil engineering projects. 

Experienced, available & ready to lead.

 94108621   princejacub@gmail.com

Email: chris_alwin@yahoo.com
Contact : +968 9383 5905

Indian, male, Masters in degree in HR 
HR/FINANCE

JOB VACANCY

JOB VACANCY
WE ARE HIRING!

SALES MANAGER – ALCOHOLIC BEVERAGES
We are looking for an experienced and motivated Sales Manager to join 

our team in the alcoholic beverages industry.
g

QUALIFICATIONS & REQUIREMENTSQ Q
Age: 25–40 years old
Experience: 5–10 years of experience in sales 
and marketing within the alcoholic beverages
industry
Industry Knowledge: Strong knowledge and
experience in the alcoholic beverages industry,
including sales, marketing, and distribution
Product Knowledge: Excellent knowledge of
alcoholic beverage products, including product

positioning

Education: College graduate with a degree in 
Sales, Marketing, Business Administration, or a

Language: Fluent in English, both written and 
spoken
Communication Skills: Excellent written and
verbal communication skills with a pleasant and
professional personality
Sales Skills: Strong negotiation, customer 
relationship management, and sales target 
achievement skills

SALARY:

HOW TO APPLY:
send their CV to: gulfsypl@omantel.net.om

(Subject: SALES MANAGER APPLICATION)

ADVERTISE WITH US
Send your advt. to:  

amcoman@choueirigroup.com

URGENTLY REQUIRED

info@dakoman.com OR Whatsapp to : +96894041266
Send your CV to :

  CIVIL QS – Tendering
  MECH QS – Piping / Spools / 

Fabrication
  MEP QS – Building /

Tendering

Minimum 3 to 5 years experience in Building & Oil /Gas Projects. 

  Civil Site Engineer – 
Building

  Camp Boss / Admin / Store
  Civil QA/QC – Documentation

FINANCE

CONTACT : 72420067, 95272057

Send your advertisement to 
amcoman@choueirigroup.com

Send your advertisement to amcoman@choueirigroup.com

URGENTLY REQUIRED

sbtmne@gmail.com
Send detailed CV to

CIVIL ENGINEER – 01 NO.
Civil Engineer (BE) with minimum 5-8 
years Oman Experience in construction 

MEP ENGINEER – 01 NO.
MEP Engineer (BE) with minimum 5 
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12 killed in attack 
on Riyadh airport

RIYADH: Twelve people were 
killed and 309 others injured in 
Saturday’s attack targeting King 
Khalid International Airport in Ri-
yadh, Saudi Arabia’s General Au-
thority of Civil Aviation (GACA) 
said on Sunday.

The fatalities included four 
Saudi citizens and eight foreign 
nationals: two Bangladeshis and 
one each from the United States, 
Egypt, Jordan, Syria, Palestine and 
Sudan, GACA said.

The authority said some of the 
injured were in critical condition 
and were receiving medical treat-
ment at several hospitals across 
the Kingdom.

The attack also caused property 
damage at the airport, the extent of 
which is currently being assessed, 
the statement added.

Airport operations were tem-
porarily suspended following the 
attack as authorities assessed the 
damage and verifi ed the safety of 
airport facilities.

The Ministry of Foreign Af-
fairs urged Saudi citizens whose 
travel has been disrupted or who 
have been unable to reach their 
destinations due to suspended or 
delayed fl ights to King Khalid In-
ternational Airport in Riyadh to 
contact Saudi Arabia’s diplomatic 
missions in the countries where 
they are currently located for as-
sistance and guidance.

How has the international 
community reacted to the Riyadh 
strikes?

US President Donald Trump on 
Saturday said he would be speak-

ing to the Crown Prince of Saudi
Arabia, Mohammed bin Salman,
in the wake of the attack, which he
said was “not acceptable.”

Trump also said that the US was
“going to look” at potentially join-
ing Saudi strikes against the rebels.

On Sunday, European leaders
expressed their “shock” at the at-
tack on Riyadh airport.

The president of the European
Commission, Ursula von der Ley-
en, said the EU stands in “solidar-
ity with Saudi Arabia” as she con-
demned the “dangerous escalation.”

German Foreign Minister Jo-
hann Wadephul “fi rmly” con-
demned what he described as “a 
terrorist act against Saudi Arabia 

and civil aviation”.
“Our thoughts are with the 

victims and I send my sincere 
condolences to their loved ones,” 
he said on X. Arab Parliament 
Speaker Mohammed Al-Yamahi 
also condemned the continued at-
tacks, which resulted in deaths and 
injuries. He stressed that targeting 
airports and vital civilian facili-
ties constitutes a violation of in-
ternational law and international 
humanitarian law, as well as a 
breach of the rules guaranteeing 
the protection of civilians and ci-
vilian facilities.

He reaffi  rmed the Arab Par-
liament’s full solidarity with the 
Kingdom and its support for all 

measures it takes to protect its 
autonomy, territorial security, and 
the safety of citizens and residents. 
He emphasized that the Kingdom’s 

security is an integral part of Arab 
national security and that any 
threat to it endangers the region’s 
security and stability.

He called on the international
community, particularly the UN 
Security Council, to intervene to 
stop these attacks, ensure they are 
not repeated, and hold those re-
sponsible accountable.

The Syrian Arab Republic also
strongly condemned the attacks 
targeting of King Khalid Interna-
tional Airport in Riyadh, describ-
ing it as a violation of Saudi Ara-
bia’s autonomy and a direct threat 
to its security and stability, as well 
as to the safety of civilians, civilian 
facilities and air navigation.

In a statement issued today and
reported by the Syrian Arab News 
Agency (SANA), the Ministry of 
Foreign Aff airs and Expatriates 
said it extends its sincere condo-
lences and sympathy to the lead-
ership and people of the Kingdom 
and to the families of the victims of 
the attack, expressing its solidarity 
with them and wishing those in-
jured a speedy recovery.

The ministry affi  rmed Syria’s
full solidarity with Saudi Arabia 
and its support for all legitimate 
measures the Kingdom takes to 
safeguard its autonomy, security, 
territorial integrity and interests.

Syria also stressed that Saudi 
Arabia’s security is an integral part 
of its own security and that of the 
entire region. It underscored the 
need for the international com-
munity to fulfi ll its responsibili-
ties and take serious steps to stop 
attacks targeting civilian facilities 
and threatening regional security 
and the safety of its peoples.

Brunei Darussalam has strongly 
condemned the attacks targeting 
Saudi Arabia, which struck civil-
ians and infrastructure.

In a statement, the Ministry 
of Foreign Affairs expressed the 
country’s solidarity with Saudi
Arabia and its support for all ef-
forts to safeguard its autonomy 
and territorial integrity, as well 
as to preserve the sanctity of 
the holy sites, describing the 
attacks as a violation of inter-
national law and classifying 
them as war crimes and crimes 
against humanity.

Brunei Darussalam called for an
immediate cessation of the attacks 
and urged all parties to exercise 
restraint and pursue dialogue to 
achieve lasting peace, while sin-
cere extending condolences to the 
families of the victims and wishing 
the injured a speedy recovery.

— Agencies

UAE reviews fee exemptions for student inventor
ABU DHABI: The Ministry of 
Economy and Tourism (MOET) 
reviewed Cabinet Resolution No. 
136 of 2026 concerning the ex-
emption of student inventors and 
People of Determination in the 
UAE from certain industrial prop-
erty service fees.

The move comes as part of the 
Ministry’s eff orts to enhance the 
country’s innovation and intel-
lectual property (IP) ecosystem, 
create a supportive and stimulat-
ing environment for talent and 
innovators, facilitate access to 
IP protection services, safeguard 
intellectual output, and facilitate 
the registration and protection of 
industrial property rights.

Dr. Abdulrahman Hassan Al 
Muaini, Assistant Undersecre-
tary for the Intellectual Property 
Sector at the Ministry, empha-
sised that the UAE has been keen 
to develop a comprehensive leg-
islative and regulatory environ-
ment for the protection of indus-
trial property rights, including 
patents and industrial designs, 
in accordance with international 
best practices and standards. 
This is particularly evident in 
the issuance of the Federal Law 
on the Regulation and Protection 
of Industrial Property Rights and 
the strengthening of interna-
tional partnerships in this fi eld, 
including the UAE’s accession 
to the Locarno Agreement Es-
tablishing an International Clas-
sifi cation for Industrial Designs. 
These eff orts support the pro-
tection of intellectual property 
rights and create an attractive na-
tional environment for inventors, 

entrepreneurs and companies.
He stated, “The Cabinet reso-

lution affi  rms the UAE’s vision of 
fostering creativity and innova-
tion by supporting student inven-
tors and People of Determination, 
enabling them to register their in-
novations with ease and protect 
their rights. This enhances their 
participation in the national intel-
lectual property ecosystem, facili-
tates their access to its services, 
and enables them to benefi t from 
its enablers, thereby contributing 
to consolidating the UAE’s posi-
tion as a global hub for creativity 
and the new economy.”

He added, “The Ministry con-
tinues its eff orts to develop the 
digital infrastructure for the IP 
services ecosystem, including 
patent, industrial design and 
utility certifi cate services. This 
enhances the effi  ciency of the 
services provided, contributes 

to accelerating the procedures 
for registering and protecting 
intellectual property rights, and 
provides a more seamless and 
fl exible experience for inven-
tors, innovators and business 
owners, in alignment with the 
objectives of the ‘We the UAE 
2031’ vision.”

MOET began implementing 
the resolution on 14th September, 
2026, providing a full exemption 
from fees for 29 services. These 
include 11 services benefi ting 
student inventors and People of 
Determination, including appli-
cations for patent registration, 
industrial design registration, 
integrated circuit layouts, utility 
certifi cates, fi rst substantive ex-
amination of a utility certifi cate, 
substantive re-examination of a 
utility certifi cate, publication of 
registration, and payment of the 
annual fees for the second, third, 

fourth and fi fth years of industrial
property protection. The original
fees for these services range from
AED100 to AED1,000.

Additionally, the resolution 
provides exemptions from fees
for nine additional services for
People of Determination, with
the original fees ranging from
AED1,000 to AED9,000. It also
provides fee exemptions for
nine additional services for stu-
dent inventors, with the origi-
nal fees ranging from AED500
to AED4,500. This contributes
to reducing the cost of protect-
ing innovations and encouraging 
students and People of Deter-
mination to protect their inno-
vations and the outputs of their
research projects and transform
them into industrial property as-
sets with potential for further de-
velopment and investment.

MOET recorded a 9 percent
increase in the number of patent
applications submitted during 
the fi rst half of 2026 compared
to the same period in 2025, while
the total number of patent appli-
cations during 2025 reached ap-
proximately 4,361.

Utility certifi cate applications 
also recorded growth of 21.43 
percent during the fi rst half of 
2026 compared to the same pe-
riod in 2025. The total number
of applications for patents, util-
ity certifi cates and industrial de-
signs registered in the country has
reached 22,184 to date, refl ecting 
the growing interest among inno-
vators and companies in protect-
ing industrial property rights and
benefi ting from them. — WAM

M I N I S T R Y  O F  E C O N O M Y  A N D  T O U R I S M

PENNSYLVANIA: A man killed
eight people and himself during a 
mass shooting at a house in Erie,
Pennsylvania, local police said
Saturday.

Erie Police Chief Rick Lorah said
seven of the eight victims were re-
lated to the shooter, with the eighth
person being a family friend. The
shooter had died of an apparent
self-infl icted gunshot wound before
authorities arrived at the scene.

Among the victims was a 1-year-
old girl and 5-year-old boy, with a 
pregnant woman also dead in the
shooting. 

“Some scenes stay with you long 
after you leave them. This is one of 
those tragic scenes,” Lorah said,
describing an “eerie silence” when
police arrived at the home.

The identity of the 45-year-old
shooter has not yet been revealed
by authorities. The motive for the
massacre is also still unclear, with
police pursuing an investigation.

At a press conference, Erie
Mayor Daria Devlin addressed the
families of the victims.

“I am so deeply sorry. What
happened to you was horrifi c, and
there is nothing that any of us can
say today that will make this any 
easier,” she said. “But you do need
to know that our entire community 
is with you, we’re grieving with you.
And we are here to support you.”

Pennsylvania Governor Josh
Shapiro spoke with Devlin by 
phone and off ered his support to
Erie.  “I’ve spoken with Mayor
Devlin and off ered my administra-
tion’s full support following the
tragic mass shooting in Erie last
night — killing nine of our fellow
Pennsylvanians,” Shapiro said in a 
statement post on X.

Shapiro said his “heart breaks
for this family” and added that
he and his wife Lori Shapiro “are
praying for their loved ones and
the entire Erie community.”  

Shapiro, a Democrat, has
pushed for gun control bills in
his state and signed an executive
order in 2024 to reestablish the
Pennsylvania Offi  ce of Gun Vio-
lence Prevention. — Agencies

L O C A L  P O L I C E

The fatalities 

included four Saudi 

citizens and eight 

foreign nationals: two 

Bangladeshis and one 

each from the United

States, Egypt, Jordan, 

Syria, Palestine and 

Sudan

Shooter kills 8 people and

himself in Pennsylvania

MUSCAT: The International
Air Transport Association 
(IATA) has strongly con-
demned the attacks on King 
Khalid International Airport 
in Riyadh on Saturday, October 
10, expressing condolences to 
the families of those killed and 
others aff ected by the incident.
“We extend our deepest 
condolences to the families 
and loved ones of those who 
lost their lives, and to all those
aff ected by the tragic attacks 
on King Khalid International 
Airport in Riyadh on Saturday 
October 10th,” said Kamil 
Alawadhi, IATA’s Regional 
Vice-President for Africa and 
the Middle East.

IATA stressed that civil 
aviation must be protected 
from attacks, emphasising that 
passengers, airports, aircraft
and aviation personnel must 
never be targeted.

“Civil aviation, including 
passengers, airports, air-
craft and aviation personnel, 
must never be a target. The
protection of civil aviation is 
enshrined in international law 
and is a fundamental obligation 
of all parties,” Alawadhi said.

The statement comes after 
a deadly attack on Riyadh’s 
international airport on Satur-
day, which Saudi civil aviation
authorities said killed 12 peo-
ple and injured 309 others.

IATA condemns attacks 
on Riyadh airport
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In recent years, Moscow has 
declared numerous foreign 
foundations and organisa-
tions “undesirable” and 
banned them from operat-

ing in the country. However, de-
spite the signifi cantly deteriorat-
ed relations between Russia and 
the West as a result of Russia’s war 
of aggression against Ukraine, the 
Goethe-Institut, which opened in 
Russia in 1992, had been able to 
continue operating.

But that’s no longer the case. 
Employees of the Goethe-Institut 
must stop working on September 
13 — and staff  members sent from 
Germany must leave the country 
by that date.

According to Russia’s Foreign 
Minister Sergey Lavrov, the clo-
sure of the Goethe-Institut’s three 
locations in Moscow, St. Peters-
burg and Novosibirsk comes as a 
response to the announced clo-
sure of the Russian House in Ber-
lin, the minister said. Germany 
intends to terminate its contract 
with the cultural and events venue 
as a punitive measure. The Ger-
man government holds Russia re-
sponsible for the attempted drone 
attack at Leipzig/Halle Airport.

“The announcement by the Rus-
sian foreign minister marks the 
end of an era in German-Russian 
cultural relations,” wrote Gesche 
Joost, president of the Goethe-In-
stitut, in a press release. She said 
it was bad news for people in Rus-
sia and that the Goethe-Institut 
had connected the two countries 
through culture and language.

As early as 2023, the Russian 
Foreign Ministry had demanded 
the Goethe-Institut’s staff  be sig-
nifi cantly cut. Cultural exchanges 
with German artists were limited 

extent and kept to digital formats.
Nevertheless, interest in German-
language courses remained high,
with around 10,000 students tak-
ing part. “Our work in Russia was
and remains important,” Joost
said, referring to learning the Ger-
man language, the many encoun-
ters and mutual understanding 
between people.

A fresh start 
after World War II
For the past 75 years, the Goethe-
Institut has represented Germany 
abroad, promoting the German
language and sharing German cul-
ture with people around the world.

It was founded in 1951, at a time
when Germany was seeking to
rebuild international trust in the
aftermath of World War II and the
crimes of the Nazi regime. Origi-
nally established as the “Goethe
Association for the Further Train-
ing of Foreign Teachers of Ger-
man,” the organisation initially fo-
cused on inviting foreign teachers
to Germany for language training.

Its mission soon expanded,
however, to promoting the Ger-
man language abroad.

The fi rst Goethe-Institut
opened its doors in Athens in 1952,
and just a decade later, the organi-
zation had already established 54
branches around the world.

Today, the Goethe-Institut op-
erates a global network of 154
institutions in 100 countries, em-
ploying nearly 4,500 people.

Around one million people take
an offi  cial German exam at a Goe-
the-Institut or one of its partner
organisations each year.

In a speech honoring the insti-
tute’s 75th anniversary, German
President Frank-Walter Stein-

meier emphasised the signifi cance 
of promoting German culture 
abroad, stating, “For countries like 
ours, which are not great powers, 
our foreign policy will continue 
to have to rest on four pillars: yes, 
military strength, so that we are 
taken seriously, but also smart di-
plomacy to devise solutions and 
forge alliances; wherever possible, 
an international legal order to pro-
vide a framework and direction in 
addition; and, fourthly, culture and 
science as soft power, as some-
thing we off er to the wider world.”

From classical music to jazz
One element that proved crucial 
to the institute’s success from 
its founding onward is its cred-
ibility as an independent asso-
ciation. Although two-thirds of its 
funding stems from the German 
Foreign Offi  ce, the organisation 
itself determines its programmes 
— and over the decades, these 
programmes have regularly been 
adapted to be in step with the pre-
vailing political and social climate. 

The institute promptly made 
its ambitions clear to expand its 
scope beyond mere language in-
struction by striving to provide 
a more comprehensive picture 
of Germany through a range of 
cultural and informational pro-
grammes. “And it was also very 
clear that this was not about ex-
porting so-called German culture 
to the world,” explained Gesche 
Joost, president of the Goethe-In-
stitut since 2024. “On the contrary 
— the aim was to refl ect on how we 

could have a fresh start and how 
we want to shape society and the 
future together.”

In its early years, the institute’s 
cultural programmes deliberately 
drew on Germany’s rich heritage 
in the areas of classical music and 
literature. Figures such as Schil-
ler, Bach and Beethoven had lost 
none of their international appeal 
despite the Nazi era.

Then, in the 1960s, German jazz 
was a hit among the institute’s cul-
tural exports — with musician and 
composer Klaus Doldinger and his 
band touring the globe.

Over the decades, Nobel Prize-
winning authors Günter Grass, 
Heinrich Böll and Herta Müller 
also traveled internationally on 
behalf of the Goethe-Institut.

With the spirit of change ush-
ered in by the generation of 1968, 
with fl ower power and student pro-
tests, the institute’s profi le changed
once again, and it increasingly in-
corporated critical viewpoints on 
social issues into its programmes, 
including eff orts to critically exam-
ine Germany’s Nazi past.

A space for dialogue 
In this period, West Germany 
was redefi ning itself under So-
cial Democratic Chancellor Willy 
Brandt. In 1970, sociologist Ralf 
Dahrendorf, then parliamentary 
state secretary at the foreign of-
fi ce, announced a new set of guid-
ing principles. Cultural policy was 
to become the “third pillar of for-
eign policy.”

But Dahrendorf didn’t simply 

w

fi le — he advocated for a new way 
of thinking. “What we give is worth 
only as much as our willingness to 
receive,” he said. “Openness toward 
others is thus a principle of our for-
eign cultural policy.” As a result, 
the Goethe-Institut moved away 
from the idea of simply exporting 
culture and toward dialogue, co-
operation and reciprocal learning. 
That approach continues to guide 
the organisation’s work today.

While Germany was divided, 
East and West also competed to 
forge political alliances abroad 
through their foreign cultural 
policies, especially during the 
Cold War. In the 1970s, the East 
German press even spread rumors 
that Goethe-Instituts were being 
used to conduct espionage.

After the Iron Curtain fell in 
1989, the Goethe-Institut opened 
numerous new locations in East-
ern Europe and the former Eastern 
Bloc, including in Moscow in 1992. 
Despite turbulent times, its doors 
had remained open there until now. 

For its part, the Kyiv branch, in 
Ukraine, has also remained open 
throughout the war. The institute 
off ers a fl exible hybrid scheme for 

its German courses there: When
an air raid alert sounds, in-person
classes are moved to a shelter. A 
range of digital and hybrid options
are also available if necessary.

The ‘turning point’
has already come
“I have the impression that work-
ing under crisis conditions has be-
come the norm in many regions,”
Gesche Joost explained. “Either
because democracy is being pushed
back, because colleagues are work-
ing under censorship or because
they are being threatened by armed
confl icts.” In many Goethe-Insti-
tuts, she said, the much-discussed
Zeitenwende  — or “turning point”
— has long been reality.

This term entered public dis-
course after a famous speech by 
former German Chancellor Olaf 
Scholz after the war in Ukraine
broke out in 2022 and refers to the
dawn of an era marked by geopo-
litical turmoil in Europe.

“We’ve recognised that we’re
important partners for civil soci-
ety in crisis regions. At the same
time, we have to make sure that
we act sensitively and diplomati-
cally so that we don’t get expelled,”
added Joost.

In times where freedom of 
cultural expression, freedom of 
speech as well as science and edu-
cation are increasingly coming 
under pressure, the Goethe-In-
stitut plans to continue providing 
spaces for dialogue where open
debate, critical refl ection and cul-
tural exchange remain possible.

Meanwhile, Germany’s posi-
tion on the Middle East confl ict
is currently making the organisa-
tion’s work more challenging in
many countries. Some partners
in the Arab world have suspended
their cooperation as a result, while
Goethe-Institut events have seen
boycotts elsewhere.

“Our task then is to explain the
German position and the history 
behind it, but also to show the
debates taking place on the is-
sue within Germany,” Joost said.
“At the same time, we also convey 
the criticism coming from many 
countries back to Germany.”

The Goethe-Institut’s work has
also been made more diffi  cult in re-
cent years due to deep cuts in feder-
al funding, forcing it to restructure
and even shut down some loca-
tions. At the same time, integrating 
Germany’s growing number of for-
eign skilled workers presents new
challenges; Joost feels her institute
plays a crucial role here. “We see
that many foreign skilled workers
see a future for themselves in Ger-
many. But settling into life in Ger-
many is not always easy,” she said.
“To support them, we have our wel-
come coaches who are available to
answer questions about living and
working in Germany and provide
guidance, especially in the early 
stages. That is an important con-
tribution the Goethe-Institut can
make in Germany.”- DW

THE ‘END OF AN ERA’ 
AS GOETHE-INSTITUT 

IN RUSSIA CLOSES

wish to give culture a higher pro-
The Goethe-

Institut was one 

of the last German 

institutions still 

operating in 

Russia. However, 

following 

Moscow’s decision 

to close its offi  ces, 

all employees 

will have to stop 

working by mid-

September



SINGAPORE: Max Verstappen
continued his dominance Satur-
day at the Singapore Grand Prix by 
claiming his fi rst pole position at
the Marina Bay Street Circuit, edg-
ing Ferrari’s Charles Leclerc af-
ter earlier winning the weekend’s
Sprint race.

The Red Bull driver set a fast-
est lap of 1 minute, 31.373 seconds,
beating Leclerc by just 0.054 sec-
onds, with Lewis Hamilton third
in the other Ferrari.

Verstappen’s pole completed a 
remarkable turnaround at a circuit
that had previously eluded him.
Before Saturday, Singapore was
the only venue on the current For-
mula 1 calendar where the four-

time world champion had never 
won, but he broke that drought 
with victory in the Sprint after 
having also topped Friday’s Sprint 
qualifying session.

“Very happy to be on pole be-
cause this is the one I wanted,” said 
Verstappen.

“The car has been pretty strong 
all weekend. There are always 
things that can be better but it was 
enough for pole. “We have been on 
a positive trend, so for us it’s very 
special to take pole here.”

Qualifying took place on a dry 
track after a torrential downpour 
before the Sprint had delayed the 
start of that race.

Hamilton had appeared the man 

to beat in the opening two seg-
ments, topping both Q1 and Q2 
as he pursued his fi rst Grand Prix 
pole position since the 2023 Hun-
garian Grand Prix, when he was 
driving for Mercedes.

The seven-time world champion 
set a time of 1:31.529 in Q2, 0.110 
seconds quicker than Verstappen, 
raising hopes of Ferrari’s fi rst pole 
position of the 2026 season.

However, Verstappen found 
more pace when it mattered, set-
ting the benchmark on his fi rst run 
in Q3 with a lap of 1:31.373, putting 

him 0.123 seconds ahead of Ham-
ilton. Neither driver improved on
their second runs, with Hamilton
suff ering a slide in the fi nal sector
that cost him around two-tenths of 
a second.

Leclerc, meanwhile, produced a 
late improvement to split the pair
and secure a front-row start along-
side Verstappen.

Championship leader Kimi An-
tonelli qualifi ed fourth in his Mer-
cedes, ahead of McLaren’s Lando
Norris and George Russell in the
second Mercedes.

However, Russell is set to start 
Sunday’s race from the back of the 
grid after exceeding his permitted 
allocation of power unit compo-
nents following an engine failure 
at last weekend’s Bahrain Grand 
Prix in Malaysia.

McLaren’s Oscar Piastri quali-
fi ed seventh, followed by Alpine’s 
Pierre Gasly and Racing Bulls 
teammates Liam Lawson and 
Arvid Lindblad.

Earlier, the opening segment 
was disrupted by mechanical 
problems for Racing Bulls driver 

Isack Hadjar, who twice reported 
losing power and gears before fail-
ing to set a competitive lap time.

“The engine is off ,” Hadjar told 
his team as he slowed on track, 
briefl y triggering yellow fl ags. Al-
though he managed to get moving 
again, the problem returned, leav-
ing him unable to set a time and 
consigning him to last place.

In Q2, Nico Hulkenberg, Oliver 
Bearman, Ocon, Carlos Sainz, Ga-
briel Bortoleto and Franco Colap-
into were eliminated, with the lat-
ter suff ering a sizeable slide on his 
fi nal attempt that prevented him 
from improving.

In addition to Hadjar, Fernando 
Alonso, Alex Albon, Lance Stroll, 
Sergio Perez and Valtteri Bottas 
were also eliminated in Q1.

Alonso is also set to start from 
the back after an engine change, 
while Esteban Ocon narrowly 
avoided the barriers after lock-
ing up and complaining of a lack 
of brakes. Stroll suff ered a similar 
moment.

Verstappen will now seek to 
complete a clean sweep of the Sin-
gapore weekend in Sunday’s Grand 
Prix, having already claimed sprint 
pole, sprint victory and Grand Prix 
pole at a circuit where he had pre-
viously never reached the top step 
of the podium.

Verstappen’s pole completed a remarkable

turnaround at a circuit that had previously 

eluded him. Before Saturday, Singapore was 

the only venue on the current Formula 1 

calendar where the four-time world champion 

had never won 
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Verstappen takes maiden Singapore 
GP pole as Hamilton misses out

Portuguese FA provisionally 

suspends Cristiano Ronaldo 

after national exit fi asco
LISBON : Portuguese football leg-
end Cristiano Ronaldo has been 
handed a provisional suspension 
by the country’s football federa-
tion after his controversial exit 
from the national camp during 
the UEFA Nations League, with 
disciplinary proceedings opened 
against the 41-year-old, according 
to Goal.com.

The Portuguese striker left the 
national camp 24 hours before 
their match against Denmark, af-
ter he was benched in the previous 
game against Norway. 

The Portuguese Football Fed-
eration’s disciplinary council 
suspended the Al Nassr star on a 
non-automatic basis, with the case 
classifi ed as “urgent”. This is the 
fi rst sanction against him pending 
the end of the investigation and fi -
nal penalty, as per Goal.com.

The Portuguese football govern-
ing body said in an offi  cial state-
ment, as reported by newspaper ‘A 
Bola’, that the decision followed a 
deliberation issued by the non-pro-
fessional section on Friday. Ron-
aldo was already subject to auto-
matic suspension on a provisional 
basis till the proceedings opened.

The council added a precaution-
ary provisional suspension that 
was not applied automatically, 
while granting the case an urgent 
status. The case has been referred 
to the federation’s disciplinary in-
vestigation committee. The details 
will stay confi dential till the inves-
tigation ends.

The 41-year-old Portuguese leg-
end was part of Al Nassr’s trophy-
winning set-up when Jorge Jesus 
was the manager of the Saudi club. 
Tensions between Ronaldo and the 
coaching staff  reached their peak 

when Portugal played Norway dur-
ing the UEFA Nations League.

Ahead of the match, Cristiano
Ronaldo was instructed to warm
up with expectations of featur-
ing in the later half of the contest.
However, Jesus eventually decid-
ed against bringing him onto the
pitch, leaving the striker frustrated
on the bench.

While Jesus claimed that Ronal-
do was benched due to tactical rea-
sons, it only added to the growing 
rift between the once-close coach-
player pair. Following a breakdown
in communication with Jesus over
his role in the current squad, Ron-
aldo left the national team camp
early.

As per the Portuguese football
governing body’s disciplinary 
regulations, Ronaldo is at risk of a 

suspension ranging from one to six
months, coupled with a fi ne, if his
departure from the camp is found
to be unjustifi ed.

The regulations stipulate that
“Any player who, after being law-
fully called up, leaves without
justifi cation or does not attend a 
training session, a match, or any 
national team activity, or anything 
connected to the sporting repre-
sentation of the Portuguese Foot-
ball Federation or Portugal, shall
be punished with a suspension
ranging between one month and
six months, and in addition, if the
player is a professional, with a fi ne
ranging between 5 and 10 account-
ing units.”

For Ronaldo, the potential fi ne
range is between 500 and 1,000
euros.

C O N T R O V E R S I A L  E X I T

NZ pacer O’Rourke to miss 
home series against India 
as injury rehab continues
WELLINGTON: Pacer Will 
O’Rourke will be missing the 
home series against India on Sat-
urday as he continues his rehab 
for injuries to his left hamstring 
and calf.

O’Rourke had made a come-
back for the Black Caps earlier 
this year after a back stress frac-
ture kept him sidelined for seven
months.

He then endured a bout with a 
hamstring tear on the last day of 
the third Test against England,
as New Zealand clinched the ICC 
World Test Championship series 
2-1, as per ICC.  The 25-year-old 
strained his calf during a training 
session in late August.

New Zealand head coach Rob 
Walter explained the decision to 
rest O’Rourke ahead of a major 
tour that includes a two-match 
series as part of the current WTC
cycle.

“It’s obviously disappointing 
for Will to have to miss such a 
marquee tour at home against In-
dia,” said Walter.

“He was set to feature in both 
the ODI and Test series, but fol-
lowing subsequent discussions, 
we all agreed it was best for him to
take some more time to rehabili-
tate both injuries and safely build 
up his bowling loads.”

“Our pace bowling resources 
will be critical over the next few 
months, so we are taking a con-
servative approach to Will’s re-
turn to ensure he’s fully fi t before 
he takes the fi eld again.”

“Ideally he will be able to return
for Canterbury in the Plunket 
Shield in late December, and in a 
perfect world he will be ready to 

go for the opening Test against 
Australia in Perth on December 
9,” he signed off .

New Zealand Cricket have also 
added in a statement that they 
will announce their ODI squad 
against India on October 10.

The two teams will kickstart a 
multi-format tour with fi ve T20Is 
beginning October 22. They will 
then play as many ODIs as pos-
sible from November 4 as the two 
teams prepare for next year’s ICC 
Men’s Cricket World Cup. Lastly, 
the two will square off  in a two-
match World Test Championship 
series starting November 19.

Series schedule
First T20I:
22 October, Christchurch
Second T20I:

24 October, Christchurch 
Third T20I:
27 October, Wellington
Fourth T20I:
30 October, Auckland
Fifth T20I:
1 November, Hamilton
First ODI: 
4 November, Auckland 
Second ODI: 
7 November, Wellington
Third ODI:
10 November, Hamilton
Fourth ODI:
13 November, Mount Maunganui
Fifth ODI: 
15 November, Mount Maunganui
First Test: 
19-23 November, Wellington
Second Test: 
27 November-1 December,
Christchurch. 
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Bangladesh gave us little scare: Chris Gayle on West Indies Champions’ WCL win
DUBAI : West Indies legend Chris 
Gayle praised his team’s batting 
eff ort in their victory over Bangla-
desh in the ongoing World Cham-
pionship of Legends (WCL) Sea-
son 3, saying the match off ered an 
entertaining display of cricket.

Gayle, who scored a fantastic 
half-century for the West Indies 
Champions, said Bangladesh also 
batted well to post a challenging 
total of 219 runs before he and 
Chadwick Walton laid the founda-
tion for the chase, which Walton 
eventually fi nished.

Speaking to ANI on the side-
lines of WCL Season 3, Gayle said 
the contest was closely fought and 
credited both teams with an enter-
taining encounter.

“I wouldn’t say we outpowered 
Bangladesh. Bangladesh played 
some really, really good cricket to 
score 219 runs. That’s brilliant. 
Rony Talukdar for the Bangladesh 

team batted well, and the captain
Mahmudullah batted really, re-
ally well as well, so they gave us a 
little scare. But chasing 200 runs,
we needed a good start. Myself and
Lendl kind of set the foundation,
and then eventually Chadwick
Walton came and fi nished the in-
nings for us,” Gayle told ANI.

“But overall it was a very good
game, and I think the fans re-
ally and truly enjoyed that game.
Two games played, over 800 runs
scored, so it’s a fantastic day for
cricket,” he added, while also re-
ferring to West Indies’ memorable
win over India in the second T20I,
where the visitors chased down
the massive target of 250 runs.

Gayle also pointed to the batting-
friendly conditions, acknowledg-
ing that the high-scoring contest
was a tough outing for the bowlers
while expressing hope that West
Indies would maintain their mo-

mentum in the next match against
Australia.

“Hard luck to the bowlers, but 
it was a very good wicket to bat on
as well, so, you know, we’re glad 

we got a great display of cricket 
out there yesterday. So hopefully 
we can continue that tomorrow 
against Australia because things 
are getting a bit heated now, so 

we’ve got to stay in it,” Gayle said.
Meanwhile, West Indies Cham-

pions owner Ajay Sethi highlighted 
the contribution of players to the 
success and commercial growth of 

the Indian Premier League (IPL), 
arguing that the cricketers them-
selves play a major role in building 
the league’s value.

Sethi said the contribution of 
players from the West Indies and 
other cricketing nations should be 
recognised, as their performances 
help make the IPL a successful 
competition.

“I think players are also per-
forming. IPL also benefi ts from 
these players. If there are no play-
ers, if you don’t have an actor, it’s 
not only about the IPL making 
money. I think the players contrib-
ute a lot; it’s the West Indies and 
the rest of the boards: Australia, 
England. 

“Everyone who’s performing 
in the IPL- that’s what makes the 
IPL’s valuation of 1.6 billion, 7 bil-
lion. I think players play a huge 
role in the success of the IPL, and 
all the players,” Sethi said.

W O R L D  C H A M P I O N S H I P  O F  L E G E N D S
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Arsenal, Chelsea resume campaign post 
international break with dominant wins

LONDON: Defending champions
Arsenal and Chelsea registered
thumping wins at their respec-
tive home venues to resume their
Premier League campaigns with
a bang following an international
break on Saturday. 

While the Gunners came back
from behind to register a 2-1 win
over Leeds United, Chelsea had a 
goal-fest against Bournemouth,
thrashing them 5-1.

With the defending champions

playing at Emirates Stadium, the
Gunners wanted to avoid an early 
slump after a 3-0 loss to Brighton
before the international break.
David Raya made sure Arsenal
avoided an attack from Leeds,
making four saves to deny the
Whites a lead.

With the fi rst half being a goal-
less aff air, a cross from Gud-
mundsson across the goal came to
James Justin, who wasted no time 
in driving it in the net 10 minutes

after half-time, as per Sky Sports.
However, the defending cham-

pions showed their class and tem-
perament, with Riccardo Calafi ori 
tapping in after a cross from Noni 
Madueke put across the penalty 
area by Ben White. The scores 
were level in the 62nd minute.

In the 70th minute, Bruno Gui-
maraes, who had come off  the 
bench, scored the winner for Ar-
senal, being teed up by a fl ick from 
Declan Rice.

Man City and Arsenal now stand 
at 15 points each, with Man City’s 
unbeaten record and goal diff er-
ence keeping them at the top.

On the other side at Stamford 
Bridge, two stunning goals from 
Jordan Henderson moved Chel-
sea to fi fth spot with a win over 
Bournemouth. 

After a hiccup against Brent-
ford before the international 
break, Chelsea’s attacking game-
play was on full display, with 

Henderson scoring in the second
minute, receiving the ball from
Cole Palmer, who went inside the
box and cut back the ball to the
English midfi elder. 

Just a minute later, a shot from 
Morgan Rogers fl icked off  Antonio
Silva and doubled the lead. A VAR 
check followed on Joao Pedro, who
was found jostling with Silva, but
the goal stood to the delight of the
home crowd. 

With the scoreline 2-0 at the 

break in favour of Chelsea, Pedro 
slammed a third 30 seconds into 
the second half. 

A strike from Evanilson in the 
51st minute gave Chelsea a ray of 
hope, but Pedro’s second strike 
in the 67th minute gave Chelsea 
some more cushion. In the 70th 
minute, after Palmer was fouled, 
Henderson delivered a stunning 
free-kick goal from 25 yards, with 
the scoreline left undisturbed till 
the end. 

While the Gunners

came back from

behind to register a

2-1 win over Leeds 

United, Chelsea had 

a goal-fest against 

Bournemouth, 

thrashing them 5-1

Abhishek Sharma 33 runs 

away from 2,000 T20I runs
INDORE: Indian batting star Ab-
hishek Sharma is just 33 runs away 
from being the sixth player to join 
the team’s 2,000 T20I run club 
ahead of the third T20I against 
West Indies on Sunday. 

Abhishek has managed explo-
sive, but rather modest outings in 
the series so far, with scores of 21 
and 20. The third T20I will take 
place at Holkar Stadium in Indore, 
with the series level at 1-1 cour-
tesy of a Shai Hope masterclass at 
Ranchi, which helped WI chase 
down a massive 250 runs.

In 64 matches and 63 innings, 
Abhishek has made 1,967 runs at 
an average of 32.24 and a strike 
rate of 194.94, with three cen-
turies and 13 fi fties, with a best 
score of 135.

This year in 31 T20Is, Abhishek 
has been solid, with 852 runs made 
at an average of 28.40 and a strike 
rate of 204.80, including a cen-
tury and seven fi fties, with a best 
score of 108, a 30-ball ton against 
Afghanistan, which is the fastest 
century in T20Is by a batter from a 
Test-playing nation. 

The other fi ve members of In-

dia’s 2,000-run club are: Rohit
Sharma (4,231 runs), Virat Kohli
(4,188 runs), Suryakumar Yadav
(3,272 runs), Hardik Pandya (2,288
runs) and KL Rahul (2,265 runs).

Squads:
India Squad: Abhishek Sharma,
Sanju Samson(w), Ishan Kishan,
Shivam Dube, Shreyas Iyer(c),
Tilak Varma, Naman Dhir, Axar
Patel, Arshdeep Singh, Kuldeep

Yadav, Mayank Yadav, Vaibhav 
Sooryavanshi, Prince Yadav, Nit-
ish Kumar Reddy, Ravi Bishnoi

West Indies Squad: Shai 
Hope(w/c), Kamil Pooran, Shim-
ron Hetmyer, Rovman Powell, 
Sherfane Rutherford, Romario 
Shepherd, Roston Chase, Shamar 
Springer, Gudakesh Motie, Akeal 
Hosein, Shamar Joseph, Quentin 
Sampson, Matthew Forde, Amir 
Jangoo, Keemo Paul. 

I N D I A N  B A T T I N G  S T A R

Carlos Brathwaite hails Shai Hope, 

lauds Windies’ ‘never-say-die attitude’
DUBAI: West Indies all-rounder 
and 2016 T20 World Cup winner 
Carlos Brathwaite heaped praise 
on Shai Hope for his unbeaten 
match-winning century against 
India during the second T20I, 
calling for greater appreciation 
for his consistent performances 
over the years.

Hope smashed a 45-ball cen-
tury, helping Windies pull off  a 
memorable 250-run chase, their 
highest in T20Is against India. 
His knock helped the visitors level 
the ongoing fi ve-match series 1-1. 
This century continues Hope’s 
string of tons against India as he 
scored his third century on the 
tour, including two in the ODIs. 
Two of these three tons have 
come in a winning cause.

Speaking to ANI on the side-
lines of the ongoing World Cham-
pionship of Legends (WCL) 
Season 3, Brathwaite said Hope’s 
performances had long been ap-
preciated in the Caribbean and 
expressed happiness that the bat-
ter was now receiving greater rec-
ognition worldwide.

“Shai Hope has been phenome-
nal for several years. I think he has
more international centuries in 
India than Shreyas Iyer, someone 
who I think is bordering on world-
class. I think Shai Hope defi nitely 
is world-class, and I think what 
we know in the Caribbean, people 
around the world are now appre-
ciating and acknowledging, maybe 
because it is in India, the biggest
market,” Brathwaite told ANI.

“I’m glad to see that his star that 
we in the Caribbean love and ap-
preciate and adore is now being 
appreciated and adored world-
wide as well. So, fantastic knock 
by him, and I think sometimes we 
probably think it’s another run-
of-the-mill day for the sensational 
Shai Hope, but we do need to take 
a step back and appreciate how 
good he has been, for how long 
he has been this good as well,” he 
added.

Asked whether India’s bowl-
ing plans or fi elding contributed

to the defeat, Brathwaite pointed 
towards the increasingly batter-
friendly nature of pitches in mod-
ern T20 cricket, arguing that bowl-
ers often receive little assistance.

“Pitches. I think it’s quite dif-
fi cult now to appreciate run scor-
ing because you got T20 games 
where people score 240 and it 
being chased down. I do love a 
good 160, 170 where bowlers have 
a little bit of the rub of the green, 
but now it just seems to be bowl-
ing machines versus batters. So 
to be honest, you can’t look at any 
one team and say the bowlers are 
that bad because there’s no assis-
tance,” he said.

Drawing a comparison with In-
dia’s own batting exploits against 
the West Indies, Brathwaite said 
teams should appreciate excep-
tional performances rather than 
focus solely on the opposition’s 
shortcomings.

The 2016 T20 World Cup win-
ner drew a comparison with In-
dia’s Test and ODI skipper Shub-
man Gill’s sensational innings 
during the second ODI, where the 
star opener smashed an unbeat-
en record-breaking 223, which 
helped the Men in Blue to chase 
down a historic 406.

“With that being said, and I 
mean when India chased down 
400, there’s not much you could 
have said about the West Indies 
bowling. You just appreciated the 
centuries, especially the double 
from Shubman Gill during the 

second ODI. So, when West Indies 
chased 250, I don’t want to look 
into the Indian dressing room and 
say they could have done some-
thing right or wrong,” the 38-year-
old said.

Brathwaite highlighted the 
contributions of Hope, Sherfane 
Rutherford and Romario Shep-
herd, while praising the team’s re-
silience amid a challenging period 
on and off  the fi eld.

The 38-year-old also pointed 
to the West Indies’ recent perfor-
mances against India, including 
scoring 405 runs in the second 
ODI and then winning the third 
ODI, and bouncing back from a 
defeat in the opening T20I to se-
cure a memorable victory in the 
second match.

“I just want to appreciate Shai 
Hope, Sherfane Rutherford, Ro-
mario Shepherd, and just a never-
say-die attitude from the West 
Indies. Been a diffi  cult tour, on 
and off  the fi eld. A lot of reports 
from back home fi nancially, and 
to keep the resilience that they’ve 
shown so far, putting in the per-
formances that they have, scoring 
400 in the second ODI, winning 
the third ODI and then losing the 
fi rst T20I before bouncing back 
with a memorable win in the sec-
ond T20I. So we need to celebrate 
West Indies cricket,” Brathwaite 
signed off .

The third T20I between India 
and West Indies is scheduled for 
Sunday.

C O N S I S T E N T  P E R F O R M A N C E S

Legend, unique, phenomenal: Chris Gayle hails Virat Kohli
DUBAI: Former West Indies 
cricketer Chris Gayle hailed Virat 
Kohli, calling him a “phenomenal” 
player and expressing hope that he 
continues as long as he can in in-
ternational cricket.

Gayle, who shared the changing 
room with Kohli during his days 
with Royal Challengers Bengal-
uru (RCB) in the Indian Premier 
League (IPL), spoke to ANI on the 
sidelines of the World Champi-
onship of Legends (WCL), where 
he is representing West Indies 
Champions.

Speaking about Kohli, he said, 
“The man is a legend, the man is 
unique, he is phenomenal. I cannot 
fi nd any other word to actually up-
lift Virat because, as I said, every-
body is calling him the King Kohli, 

he has done so much for the game 
of cricket as well, and hopefully he 
can carry on as long as possible, es-
pecially in the international scene. 
He has been dominant in the IPL 
as well. So, like I said, great guy,
great person.”

This year in nine ODIs, Kohli 
has scored 552 runs in nine in-
nings at an average of 69.00 and
a strike rate of 117.94, with two
centuries and three fi fties, with a 
best score of 139*. During the re-
cent ODIs against West Indies this
month, he scored 168 runs across 
three innings, including an explo-
sive 88-ball 139* in the fi rst ODI
while chasing 290-odd runs. Kohli 
is the second-highest run-scorer
in ODIs of all time, with 15,109
runs at an average of 58.78, with 55

centuries and 79 fi fties and a best 
score of 183. 

The run chaser will continue his 
journey as an ODI-exclusive player 
with an eye on the 2027 ODI World 
Cup. He will feature in a fi ve-match 
ODI series against New Zealand 
away from home from November 
4 onwards, and then in three ODIs 
against Sri Lanka at home from 
December 13 onwards, to end the 
calendar year.

On West Indies’ (WI) record-
breaking run-chase against India 
in the second T20I, which saw the 
two-time T20 World Cup champi-
ons chase 250 courtesy of a 45-ball 
ton from skipper Shai Hope and 
a monstrous 84 in 37 balls from 
Sherfane Rutherford, Gayle lauded 
the batters and highlighted the 

lack of help for bowlers in Indian 
conditions. “I must say well done 
to Shai Hope, the captain, leading 
from the front, he is in superb form 
as well. I saw Rutherford got an 
80-odd as well and Shepherd, you 
know, chipping in with some runs. 
But it is actually, you know, great 
for cricket. But I think the bowl-
ers are a bit upset because 240, 250 
becomes easy to chase down now 
in T20 cricket. And it just goes to 
show that sometimes the toss is a 
bit important as well, especially in 
India conditions. 

“The toss is very important be-
cause those wickets are very fl at, 
and then you have the dew factor 
as well, so it is going to be even 
more diffi  cult for bowlers to get 
the hold of that ball. So, as I said, 

I am happy the West Indies have 
levelled the series, and hopefully 
they can go on to win the toss and 
win the series again,” he signed off . 

Between 2017 and 2023, Hope 
featured in 26 T20Is, scoring 493 
runs in 24 innings at an average 
of 22.41 and a strike rate of 124.49, 
with two fi fties. His T20I stats 
have seen a massive glow-up since 
2024, scoring 1,404 runs in 46 
matches and innings at an average 
of 37.95 and a strike rate of 145.95, 
with two centuries and 11 fi fties 
and a best score of 102*.

Hope is WI’s fifth-highest 
T20I run-getter with 1,897 runs 
in 72 matches and 70 innings at 
an average of 32.15 and a strike 
rate of 139.69, with two centuries 
and 13 fifties.

C R I C K E T

Fellhauer sets Bundesliga scoring 

record as Augsburg holds Bayern
BERLIN:  Bayern Munich missed 
the chance to move top of the Bun-
desliga after drawing 2-2 at Augs-
burg on Saturday, where Robin 
Fellhauer scored the fastest goal in 
league history after just eight sec-
onds. Manuel Neuer miscontrolled 
the ball following kickoff  before his 
attempted clearance struck Fell-
hauer, who collected the rebound 
and rolled it into an empty net.

Bayern dominated possession but 
struggled to break down Augsburg’s 
defense. Harry Kane headed over 
before striking the crossbar from 

close range shortly before halftime,
while Juma Bah missed an opportu-
nity to double the hosts’ advantage.
Luis Diaz had an eff ort disallowed
for off side early in the second half,
but Bayern eventually equalized
when Ismael Saibari converted
Kane’s pass in the 55th minute.

Augsburg regained the lead nine 
minutes later. Neuer failed to hold 
Calvin Brackelmann’s shot, allow-
ing Rodrigo Ribeiro to turn home 
the rebound.

Bayern continued to press, with 
further eff orts from Serge Gnabry 

and Diaz ruled out for off side be-
fore substitute Nathaniel Brown 
converted another Kane assist to 
make it 2-2 in the 80th minute.

Gnabry then struck the post and 
later hit the crossbar deep into 
stoppage time, although the latter 
eff ort was ruled out for off side.

“We had our chances. There 
were several goals ruled out for 
off side, and we made some mis-
takes when conceding. That’s how 
you end up drawing 2-2. That’s 
football,” Bayern coach Vincent 
Kompany said.

F O O T B A L L
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BankDhofar Endowment Plan 
combines disciplined savings with 
long-term financial protection

MUSCAT: BankDhofar continues 
to strengthen its commitment to 
helping customers achieve their 
long-term fi nancial goals with the 
promotion of its Endowment Plan, 
a solution that combines savings 
with life protection to provide 
greater fi nancial security for indi-
viduals and families.

Underwritten by Dhofar Insur-
ance Company SAOG, the Endow-

ment Plan is designed to help cus-
tomers build savings for important 
life goals such as children’s educa-
tion, retirement planning, family 
milestones, and other future fi nan-
cial needs.

The plan brings together the 
benefi ts of disciplined savings and 
insurance protection in a single 
solution. Customers can choose 
a policy term ranging from 1 to 25 
years, with 100% of the selected 
sum assured guaranteed at maturi-
ty, subject to policy terms and con-

ditions. In addition, any bonuses
declared under the policy may fur-
ther enhance the maturity benefi t.

With contributions starting 
from just OMR50 per month, the
Endowment Plan is accessible to a 
broad range of customers.

Premium payment options in-
clude monthly, quarterly, semi-
annual, and annual modes, while
a single-premium option is also
available.

One of the plan’s key features is
its protection benefi t. In the event

of the policyholder’s death during 
the policy term, future premiums 
are waived while the full maturity 
benefi t remains payable at the end 
of the selected term.

This helps ensure that the cus-
tomer’s intended fi nancial objec-
tive can still be achieved, even in 
unforeseen circumstances.

Customers can further enhance 
their protection through optional 
benefi ts such as Family Income 
Benefi t, Immediate Family Sup-
port Benefi t, and Total and Perma-

nent Disability coverage.
Under the Family Income Ben-

efi t, an annual payment equiva-
lent to 10% of the applicable rider 
sum assured will be paid for up to 
10 years, helping provide fi nancial 
stability to benefi ciaries.

The plan also off ers fl exibility to 
accommodate changing fi nancial 
circumstances.

A 60-day grace period is avail-
able for missed premiums, and 
policies may be reinstated within 
24 months, subject to applicable 

conditions.
Once a surrender value has been

established, policyholders may 
also access loans of up to 80% of 
the surrender value.

Available to both Omani nation-
als and expatriates holding valid 
residency permits, the Endow-
ment Plan is open to customers 
aged between 18 and 54 years, with 
worldwide coverage throughout 
the policy term and a maximum 
maturity age of 70 years.

Ashraf Khalid Al Battashi, Head
of Products, Segmentation, Cards 
& Bancassurance: “At BankDho-
far, we believe fi nancial planning 
is about preparing today for life’s 
future opportunities and respon-
sibilities. The Endowment Plan 
provides customers with a practi-
cal and disciplined way to build 
savings while ensuring protection 
for their loved ones, helping them 
pursue their long-term aspirations 
with greater confi dence.”

The Endowment Plan refl ects
BankDhofar’s broader focus on 
supporting customers beyond day-
to-day banking through solutions 
that encourage long-term fi nancial 
wellbeing.

By combining guaranteed capi-
tal at maturity, disciplined savings, 
life protection, and optional family 
benefi ts, the plan off ers a compre-
hensive pathway towards achiev-
ing important life goals with confi -
dence and peace of mind.

For more information, cus-
tomers can visit any BankDhofar 
branch, contact the BankDhofar 
Contact Centre, or visit www.
bankdhofar.com.    

Underwritten by

Dhofar Insurance 

Company SAOG, 

the Endowment

Plan is designed 

to help customers

build savings for 

important life

goals such as 

children’s education, 

retirement planning,

family milestones, 

and other future

fi nancial needs

C U L I N A R Y  F E S T I V A L

OMAN: Al Baleed Resort Salalah
by Anantara proudly announces
the fi fth edition of the Al Baleed
Culinary Festival, a month-long 
celebration of gastronomy taking 
place throughout November 2026.
Salalah’s leading gastronomy fes-
tival brings together culinary tal-
ent from MICHELIN-recognised
venues, acclaimed international
chefs and Omani culinary voic-
es from across Minor Hotels in
Oman. Supported by key sponsors
including the Experience Oman,
Ministry of Heritage and Tour-
ism, Dhofar Municipality, and
Amouage; the programme spans
seven signature dinner dates, arti-
san pastry experiences and collab-
orations between visiting chefs,
resort talent and sister proper-
ties, creating a journey that moves
from global technique to the fl a-
vours and traditions of Oman.

At the heart of the 2026 edi-
tion are two distinctive culinary 
names. Chef Osman Sezener,
founder and Executive Chef of 
OD Urla in İzmir, arrives in Sala-
lah from a restaurant awarded
both a MICHELIN Star and a 
MICHELIN Green Star. He is
joined by Frankie Wong, winner
of the MICHELIN Guide Young 
Chef Award 2025, whose cuisine
blends French technique with
Japanese and Hong Kong infl u-
ences. The wider line-up refl ects
a broader collaboration across
the MINOR Hotels group, bring-
ing together culinary talent from
sister properties in Oman and
beyond. Joining the festival are
Chef Marco Van Rutten, Execu-
tive Chef of Anantara Grand Hotel
Krasnapolsky Amsterdam; Chef 
Mohamed Al Balushi of Anantara 
Al Jabal Al Akhdar Resort; Chef 
Reem Al Rahbi from Tivoli La 
Vie Muscat; and Al Baleed Re-
sort Salalah by Anantara’s own
Omani talents, Chef Ammar Al
Harthi and Chef Khalood Abdul-
lah Jamaan Khazana. The pro-
gramme also welcomes acclaimed
pastry artisan Chef Nouel Catis as
a special returning guest.

Omani culinary heritage takes
centre stage across two special
evenings that also form part of 
the resort’s 10th Anniversary cel-
ebrations. On 7 November 2026,
Chef Ammar Al Harthi and Chef 
Khalood Abdullah Jamaan Khaz-
ana from Anantara Salalah will
present a four-hands traditional

Omani dinner at Sakalan, rooted 
in the fl avours, ingredients and 
cultural stories of Dhofar. The 
evening will feature live tradition-
al Omani entertainment.

The international programme 
opens on 12 November 2026 with 
East Meets Elegance, a six-hands 
Asian fusion dinner at Mekong 
bringing together Frankie Wong, 
and Anantara Salalah’s own Chef 
Elvis Lai and Chef Raveevan Ka-

hawan. The collaboration will ex-
plore the meeting point between 
French refi nement and Asian cu-
linary traditions through a menu 
created exclusively for the festival. 
On 13 November 2026, Frankie 
Wong returns to Mekong for a solo 
dinner that places his own culi-
nary identity at centre stage. Both 
evenings will be complemented by 
live handpan performances, creat-
ing an atmospheric setting for the 

two-night showcase.
Returning following his partici-

pation in the 2025 edition, Chef 
Marco Van Rutten brings Euro-
pean refi nement back to Salalah as
Executive Chef of Anantara Grand
Hotel Krasnapolsky Amsterdam,
home to The White Room, a res-
taurant holding one MICHELIN
Star. Recently crowned winner of 
the 2026 Minor Hotels Europe &
Americas Chef Masters League, he

brings award-winning creativity 
and signature culinary expertise to 
this year’s festival. On 19 Novem-
ber 2026, he will join Anantara 
Salalah’s executive chef Massi-
miliano Ascione for a four-hands 
fusion dinner at Mekong, followed 
by a solo dinner on 20 November 
2026. The two evenings refl ect the 
festival’s focus on collaboration 
across the Anantara family, pair-
ing international experience with 
the culinary character of Dhofar.

Chef Osman Sezener takes the 
spotlight on 24 November 2026 
with Soul of the Aegean at Me-
kong. Drawing on the philosophy 
of OD Urla, his restaurant in İzmir 
recognised with one MICHELIN 
Star and a MICHELIN Green 
Star, the evening will celebrate 
seasonality, sustainability, local 
producers and a refi ned farm-to-
table approach. Sezener’s Aegean 
perspective adds another dimen-

sion to the festival’s dialogue 
between international culinary 
craftsmanship and the produce-
led spirit of Oman.

The festival also welcomes back
Chef Nouel Catis, the pastry vi-
sionary behind SNAAP and crea-
tive mastermind of the viral Dubai 
Chocolate sensation. Following 
the phenomenal success of his 
Anantara Khareef Chocolate col-
laboration, he returns to Salalah 
with his signature fl air for inno-
vation and bold fl avour combina-
tions. From 25 to 28 November 
2026, Chef Nouel will present an 
exclusive Artisan Omani Pastry 
Stand at Al Mina, reimagining the 
Sultanate’s local ingredients and 
traditional fl avours through con-
temporary pastry creations.

On 27 November 2026, Chef 
Mohamed Al Balushi of Anantara 
Al Jabal Al Akhdar Resort and 
Chef Reem Al Rahbi of Tivoli La 
Vie Muscat will collaborate on 
their own four-hands celebration 
of Omani cuisine. The evening 
will feature live traditional Omani 
entertainment.

The 2026 programme places
particular emphasis on collabora-
tion across Minor Hotels in Oman, 
bringing together culinary voices 
from Al Baleed Resort Salalah by 
Anantara, Anantara Al Jabal Al 
Akhdar Resort and Tivoli La Vie 
Muscat. By pairing visiting inter-
national talent with chefs work-
ing across the Sultanate, the fes-
tival creates a platform for shared 
learning and creative exchange 
while keeping Omani identity at 
the centre of the guest experience.

Festival dinners are priced from
OMR 25 to OMR 40 per person, 
excluding beverages, with full and 
half-board supplements available 
for in-house guests. Chef Nouel 
Catis’ artisan pastry experience 
is priced at OMR 15 per cake 
stand. Across the month, guests 
can choose between collaborative 
dinners, solo showcases, Omani 
cultural evenings and pastry-led 
experiences, allowing the festival 
to be enjoyed as individual events 
or as a broader culinary journey 
through November.

For reservations and more in-
formation, please contact Al Ba-
leed Resort Salalah by Anantara 
at +968 2322 8222 or visit the 
website at https://www.anantara.
com/en/al-baleed-salalah/off ers/
al-baleed-culinary-festival-2026

A Michelin journey through the Sultanate of Oman: 

Al Baleed Culinary Festival returns for its fi fth edition
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